
 
July 11, 2022 
 
LORMELYN E. CLAUDIO, CESO IV 
Regional Executive Director  
DENR MIMAROPA Region 
Brgy. Tabing Dagat, Odiongan, Romblon 
 
 Attention: Thelmo S. Hernandez 
        Chief, MSD 
 
Dear RED Claudio:  
 
I read your posting on the CSC website about the vacant positions in the agency and 
I am hoping to be considered in any of the following position: 

1. Supervising EMS (OSEC-DENRB-SVEMS-70-2014) 
Place of Assignment: TSD, PENRO Romblon 

 
My experience and educational background align well with the qualifications you are 
seeking for the abovementioned position/s, in particular as a previous employee of 
the energy and natural resource sector, and I am certain that I would make a 
valuable addition to your organisation.  
 
With over 5 years’ experience as a Mining Engineer and Science Research 
Specialist, it offered me additional knowledge and skills in my profession, such as:  
 

• Fair leadership and planning skills – appointed as Project Manager in seven 
(7) mining projects.  

• High level of organisation, analytical, problem solving and attention to detail 
skills.  

• Ability to establish effective working relationships and partnerships with peers.  

• Excellent in written and verbal communication acquired through study and 
work.  

• Ability to multi-task and work under pressure.  

• Knowledgeable in using computer including Microsoft Office and other related 
software 

 
Please review my attached resume for additional details regarding my expertise and 
career achievements. I am willing to discuss about myself personally should my 
qualifications met your requirements.  
 
Thank you for your time and consideration.  
 
Very truly yours,  
 
 
 
Engr. Cesar Anthony A. Aben, MSc 



        

Print legibly. Tick appropriate boxes (     ) and use separate sheet if necessary. Indicate N/A if not applicable.  DO NOT ABBREVIATE. 1. CS ID No.

2.

CESAR ANTHONY

AMOY

3.
16. CITIZENSHIP

4. PLACE OF BIRTH

5. SEX

17. RESIDENTIAL ADDRESS

8.

18. PERMANENT ADDRESS

SAN JOSE DEL MONTE CITY BULACAN

12. PHILHEALTH NO.

13. SSS NO. 19. TELEPHONE NO.

20. MOBILE NO.

15. AGENCY EMPLOYEE NO. 21. E-MAIL ADDRESS (if any)

II.  FAMILY BACKGROUND

22. SPOUSE'S SURNAME
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  MIDDLE NAME

OCCUPATION
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TELEPHONE NO.

24. FATHER'S SURNAME

FIRST NAME

MIDDLE NAME

25. MOTHER'S MAIDEN NAME

SURNAME

FIRST NAME

MIDDLE NAME

III.  EDUCATIONAL BACKGROUND

From To

ELEMENTARY 1995 2001 2001
WITH 

HONOURS

SECONDARY 2001 2005 2005
WITH 

HONOURS

VOCATIONAL /                                                                                                                                                                                                        

TRADE COURSE

COLLEGE 2005 2010 2010
COLLEGE 

SCHOLAR

GRADUATE STUDIES 2015 2017 2017
AUSTRALIA 

AWARDS

SIGNATURE

(Continue on separate sheet if necessary)

July 7, 2022

NA

NA

NA

NA

NA

NA

NA

EDISON

NOMBRADO

DATE

HIGHEST LEVEL/                     

UNITS EARNED       

(if not graduated)

PRIMARY EDUCATION

ABEN

MARIA VICTORIA POLIQUIT AMOY

ABEN

MARIA VICTORIA 

NAME EXTENSION (JR., SR)                                     

BASIC EDUCATION/DEGREE/COURSE                                                             

(Write in full)                     

HIGH SCHOOL

WARNING: Any misinterpretation made in the Personal Data Sheet and the Work Experience Sheet shall cause the filing of administrative/criminal case/s against the person 

concerned.

MASTER OF SCIENCE (GEOLOGY)

LEVEL
NAME OF SCHOOL                                                                                                                                         

(Write in full)

SAN JOSE DEL MONTE ELEMENTARY SCHOOL

FRANCISCO HOMES COLLEGE

UNIVERSITY OF THE PHILIPPINES DILIMAN

CURTIN UNIVERSITY -- AUSTRALIA

Barangay

SAN JOSE DEL MONTE CITY BULACAN

ProvinceCity/Municipality

City/Municipality Province

3023ZIP CODE    

NA

044-305-0731

NUVISTA SAN JOSE STO. CRISTO

PERSONAL DATA SHEET

I. PERSONAL INFORMATION

 (Do not fill up. For CSC use only)

SCHOLARSHIP/ 

ACADEMIC 

HONORS 

RECEIVED

DATE OF BIRTH (mm/dd/yyyy) 

26. YEAR 

GRADUATED     

ABEN

                                                                                                                               

NA

NA

SURNAME

FIRST NAME

MIDDLE NAME

ZIP CODE    

NAME EXTENSION (JR., SR)                                     

14. TIN NO. 418-612-012-0000

NA

NA

NA

23. NAME of CHILDREN  (Write full name and list all)

NA

NA

NA

NA

1.67 m

9.

HEIGHT (m)

WEIGHT (kg)

BLOOD TYPE

GSIS ID NO.

PAG-IBIG ID NO.

NAME EXTENSION (JR., SR)                                                      

N/A                        

NA

NA

NA

04/13/1989

please indicate the details.

If holder of  dual citizenship, 

010002489916

Pls. indicate country:

55 kg

House/Block/Lot No. Street

Subdivision/Village Barangay

House/Block/Lot No.

BLK 71 LOT 4

3023

ALAMINOS CITY , PANGASINAN

34-1864722-7

BLK 71 LOT 4

0929-535-8571

cesaranthony.aben@gmail.com

NA
NA

NA
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NUVISTA SAN JOSE STO. CRISTO

Subdivision/Village

10.

11.

O

BP2004169569

1210-8488-4292

6

NA

NA

NA

NA

NA

7.

CIVIL STATUS

DATE OF BIRTH 

(mm/dd/yyyy)  

BS MINING ENGINEERING

NA

NA

NA

(Continue on separate sheet if necessary)AMOY

NA

PERIOD OF ATTENDANCE
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Filipino Dual Citizenship

Male Female

Single Married

Widowed

Other/s:

Separated

by birth by naturalization 
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27.

NUMBER
Date of

Validity

80.90% 0002908 04/13/2023

(Include private employment.  Start from your recent work) Description of duties should be indicated in the attached Work Experience sheet.

28.

To

present 22-1 PERMANENT Y

07/18/2021 20-1 CO-TERM Y

01/05/2020 19-1 PERMANENT Y

11/04/2016 PROJECT-BASED N

06/15/2015 19-1 REGULAR Y

03/31/2013 16-1 PERMANENT Y

01/06/2012 15-1 CONTRACT N

10/15/2010
CONTRACT/           

PART-TIME
N

06/13/2009 INTERNSHIP N

DATE

STATUS OF 

APPOINTMENT

                               CS FORM 212 (Revised 2017), Page 2 of 4

CAREER SERVICE/ RA 1080 (BOARD/ BAR) UNDER 

SPECIAL LAWS/ CES/ CSEE                                                    

BARANGAY ELIGIBILITY / DRIVER'S LICENSE

DATE OF 

EXAMINATION / 

CONFERMENT

PLACE OF EXAMINATION / CONFERMENT

LICENSE (if applicable)
RATING

(If Applicable)

IV.  CIVIL SERVICE ELIGIBILITY

GOV'T 

SERVICE                                                                                                                                       

(Y/ N)

MANILA

SALARY/ JOB/ PAY 

GRADE (if 

applicable)& STEP  

(Format "00-0")/ 

INCREMENTFrom

POSITION TITLE                                                                                                                            

(Write in full/Do not abbreviate)

8/16-18/2011MINING ENGINEER

DEPARTMENT / AGENCY / OFFICE / COMPANY                                                                                             

(Write in full/Do not abbreviate)

07 JULY 2022

INCLUSIVE DATES 

(mm/dd/yyyy)

(Continue on separate sheet if necessary)

V.  WORK EXPERIENCE 

ENGINEER III

06/16/2010

04/13/2009

DEPARTMENT OF ENERGY

  SCIENCE RESEARCH SPECIALIST I MINES AND GEOSCIENCES BUREAU

SENIOR ECONOMIC DEVELOPMENT SPECIALIST
NATIONAL ECONOMIC AND DEVELOPMENT 

AUTHORITY

06/01/2010

03/25/2013

SCIENCE RESEARCH SPECIALIST II

PROJECT GEOLOGIST

PHILIPPINE MINING DEVT CORPORATION

01/24/2012

SIGNATURE

STUDENT ASSISTANT MINERCON INTERNATIONAL, INC.

(Continue on separate sheet if necessary)

01/06/2020

07/19/2021

MONTHLY 

SALARY

09/11/2017

EXECUTIVE ASSISTANT III DEPARTMENT OF TRANSPORTATION

SUPERVISING TRANSPORTATION DEVELOPMENT 

OFFICER
DEPARTMENT OF TRANSPORTATION

GEOLOGICAL SURVEY OF WESTERN AUSTRALIA

PHILIPPINE NATIONAL OIL COMPANY

06/01/2016

STUDENT TRAINEE



From To

NA NA NA

From To

07/04/2022 07/04/2022 3 TECHNICAL

06/27/2022 07/01/2022 40 TECHNICAL

06/02/2022 06/21/2022 14 MANAGERIAL

05/10/2022 06/08/2022 19 MANAGERIAL

05/05/2022 05/05/2022 2 TECHNICAL

04/28/2022 04/29/2022 8 SUPERVISORY

03/21/2022 03/23/2022 24 TECHNICAL

12/15/2021 12/16/2021 6 SUPERVISORY

12/06/2021 12/10/2021 25 SUPERVISORY

10/25/2021 10/26/2021 16 SUPERVISORY

09/30/2021 09/30/2021 8 TECHNICAL

09/13/2021 09/16/2021 32 SUPERVISORY

08/26/2020 08/26/2020 2 TECHNICAL

08/24/2020 08/24/2020 2 TECHNICAL

08/11/2020 08/11/2020 2 TECHNICAL

6/14/2018 6/14/2018 3 TECHNICAL

1/29/2018 1/31/2018 24 TECHNICAL

12/11/2017 12/13/2017 24 TECHNICAL

10/10/2017 10/13/2017 32 TECHNICAL

10/08/2016 10/08/2016 8.0 TECHNICAL

31. SPECIAL SKILLS and HOBBIES 32. 33.

 CS FORM 212 (Revised 2017), Page 3 of 4

DATE

Online Learning: Facilitating Learning Through Technology

Tracks and Guideways Course of Online Fundamental Training

VIII.  OTHER INFORMATION

NON-ACADEMIC DISTINCTIONS / RECOGNITION                                                                                                                                              

(Write in full)

GEOLOGICAL SURVEY OF WESTERN 

AUSTRALIA

(Continue on separate sheet if necessary)

MEMBERSHIP IN ASSOCIATION/ORGANIZATION                                                                                         

(Write in full)

UP MINING METALLURGICAL AND MATERIALS 

ENGINEERING ASSOCIATION

ADB

Mainstreaming Green Growth in Development Planning

SMEP Technical Forum

NUMBER OF 

HOURS

07 JULY 2022

(Continue on separate sheet if necessary)

TRAVELING

ENTERTAINMENT

PHILIPPINE SOCIETY OF MINING ENGINEERS

UP MINING ENGINEERING SOCIETYDIGITAL MEDIA

N/A

SIGNATURE

UP ALUMNI ENGINEERS ASSOCIATIONDRAWING

TITLE OF LEARNING AND DEVELOPMENT INTERVENTIONS/TRAINING PROGRAMS                                  

(Write in full)

(Start from the most recent L&D/training program and include only the relevant L&D/training taken for the last five (5) years for Division Chief/Executive/Managerial positions)

Type of LD

 ( Managerial/ 

Supervisory/

Technical/etc) 

29. NAME & ADDRESS OF ORGANIZATION                                                                                                     

(Write in full)

NA

(Continue on separate sheet if necessary)

POSITION / NATURE OF WORK

INCLUSIVE DATES                                                                                                                             

(mm/dd/yyyy)

VI. VOLUNTARY WORK OR INVOLVEMENT IN CIVIC / NON-GOVERNMENT / PEOPLE / VOLUNTARY ORGANIZATION/S

 CONDUCTED/ SPONSORED BY                                                               

(Write in full)

INCLUSIVE DATES OF ATTENDANCE                                                                                                    

(mm/dd/yyyy)

NA

NUMBER OF 

HOURS

DOTr-HRDD/ Institute for Solidarity in 

Asia

CSC/CSI

Tokyo Metro

World Bank

The New Normal for Transport in Developing Asia

30.

VII.  LEARNING AND DEVELOPMENT (L&D) INTERVENTIONS/TRAINING PROGRAMS ATTENDED

Training Course on ISO 19011:2018 Auditing Management Systems

DEVELOPMENT ACADEMY OF THE 

PHILIPPINES

Training Course on Root Cause Analysis and Corrective Action Formulation

DEVELOPMENT ACADEMY OF THE 

PHILIPPINES

CSC/CSIPublic Service Values Program

Introduction to Safety Management, Security and Competence Management on the UK Railway UK-NSAR

Coaching for Breakthrough Results Department of Transportation

Immersion Program in LRTA Line 2 Light Rail Transit Authority

Skills Lab on Project Management

The Spectral Geologist Software Training Course

Taking Care of Psychological Well-being in a Workplace DOTr-PRI

Mental Health and Psychosocial Support Training DOH

PRIFull Sized Train Operations (Simulator Operations Training)

GLOBAL GREEN GROWTH INSTITUTE

Upstream Actions in for Environmental, Climate Change and Disaster Resilience in Transport Infrastructure ADB

Policy Development and Analysis

Training Course in Technical Writing for the Public Sector DEVELOPMENT ACADEMY OF THE PHILIPPINES

ATENEO SCHOOL OF GOVERNMENT

Online Workshop on the Development of Offshore Wind in the Philippines

SOCIETY OF METALLURGICAL ENGINEERS



  

a. 

If YES, please specify:

b. 

If YES, please specify ID No: 

c. 

If YES, please specify ID No: 

REFERENCES (Person not related by consanguinity or affinity to applicant /appointee)

ADDRESS

QUEZON CITY, PHILIPPINES

BINANGONAN, RIZAL

PASIG CITY, PHILIPPINES

PRC

Date Filed: 

Status of Case/s:

Government Issued ID (i.e.Passport, GSIS, SSS, PRC, Driver's License, etc.)                               

PLEASE INDICATE ID Number and Date of Issuance

0002908
Signature (Sign inside the box)

39.

41.

     If YES, give details (country): 

b. Have you been criminally charged before any court?

     If YES, give details: 

     If YES, give details: 

________________________________  

     If YES, give details: 

Have you ever been convicted of any crime or violation of any law, decree, ordinance or regulation 

by any court or tribunal?

CS FORM 212 (Revised 2017),  Page 4 of 4

Person Administering Oath

SUBSCRIBED AND SWORN to before me this                                                                        , affiant exhibiting his/her validly issued government ID as indicated above.

Right ThumbmarkDate Accomplished
Date/Place of Issuance: MANILA

Government Issued ID: 

ID/License/Passport No.: 

07 JULY 2022

a. Have you ever been a candidate in a national or local election held within the last year (except 

Barangay election)?

37.

b. Have you resigned from the government service during the three (3)-month period before the last 

election to promote/actively campaign for a national or local candidate?

38.

If YES, give details:

If YES, give details:

Finished contract & resignation (gov't)

36.

PHOTO

9175216700

NAME TEL. NO.

42.

9178927123

ENGR. MARITES REOTUTAR

9052541568ENGR. DENNIS A. LIM

DR. MARIA SHEILAH G. NAPALANG

I declare under oath that I have personally accomplished this Personal Data Sheet which is a true, correct and

complete statement pursuant to the provisions of pertinent laws, rules and regulations of the Republic of the

Philippines. I authorize the agency head/authorized representative to verify/validate the contents stated herein.

I agree that any misrepresentation made in this document and its attachments shall cause the filing of

administrative/criminal case/s against me.

     If YES, give details: 

chief of bureau or office or to the person who has immediate supervision over you in the Office, 

a. within the third degree?

b. within the fourth degree (for Local Government Unit - Career Employees)?

Are you related by consanguinity or affinity to the appointing or recommending authority, or to the

Bureau or Department where you will be apppointed,

Are you a person with disability?

Are you a solo parent?

40.

Have you acquired the status of an immigrant or permanent resident of another country?

Pursuant to: (a) Indigenous People's Act (RA 8371); (b) Magna Carta for Disabled Persons (RA 

7277); and (c) Solo Parents Welfare Act of 2000 (RA 8972), please answer the following items:

Are you a member of any indigenous group?

Have you ever been separated from the service in any of the following modes: resignation, 

retirement, dropped from the rolls, dismissal, termination, end of term, finished contract or phased 

out (abolition) in the public or private sector?

34.

35. a. Have you ever been found guilty of any administrative offense?

     If YES, give details: 

ID picture taken within 
the last  6 months
3.5 cm. X 4.5 cm
(passport size)

With full and handwritten
name tag and signature over

printed name

Computer generated 
or photocopied picture 

is not acceptable

YES NO

YES NO

YES NO

YES NO

YES NO

YES NO

YES NO

YES

YES

YES

NO

NO

NO

YES NO

YES NO



DEPARTMENT OF TRANSPORTATION
INDIVIDUAL PEFORMANCE COMMITMENT AND REVIEW (IPCR)

PHILIPPINE RAILWAYS INSTITUTE
Research and Development Division

I, CESAR ANTHONY A. ABEN, SUPERVISING TRANSPORTATION DEVELOPMENT OFFICER of the Planning and Research Section, commit to deliver and agree to be rated on the attainment of the following targets in accordance with the indicated measures for the period 19 JULY TO 31 DECEMBER 2021.

R
A
T
I
N
G

4.80 - 5.00 - Outstanding

4.00 - < 4.80 - Very Satisfactory

3.00 - < 4.00 - Satisfactory

2.00 - < 3.00 - Unsatisfactory

< 2.00 - Poor

MAJOR FINAL OUTPUT (MFO)

IN
D

EX SUCCESS INDICATORS                                                     
(TARGETS + MEASURES)

ACTUAL ACCOMPLISHMENTS QUALITY RATING MATRIX EFFICIENCY RATING MATRIX TIMELINESS RATING MATRIX Q E T AVE REMARKS

MFO1:

Formulate policies and plans for the 
Philippine Railways Institute

1.1.1

Establish the rules, guidelines, and procedures for 
the operations of the PRI within the required 
timeline and as necessary

Provided inputs to the Department Order on 
Training Fee

Output:
- Provided inputs on the Department Order on 
Training Fee
- Reviewed the inputs on the Department Order on 
Training Fee

Commented on draft D.O. on 
Training Fees 5 100% 5 > 2 days ahead

N/A 5 4 4.5

4 96% 4 2 days ahead

3 80% 3 On time

2 76% 2 1 day delay

1 < 76% 1 > 1 day delay

1.2.1

Establish the rules, guidelines, and procedures for 
the operations of the PRI within the required 
timeline and as necessary

Provided inputs to various Circulars for the 
operation of the PRI

Output:
- Provided inputs on comments on Circulars - 
Fundamental Training, Systems Training, 
Complaints handling, and Accreditation
- Reviewed the inputs on comments on Circulars - 
Fundamental Training, Systems Training, 
Complaints handling, and Accreditation

Commented on draft FT 
course circulars. 5 100% 5 > 2 days ahead

N/A 5 4 4.5

4 96% 4 2 days ahead

3 80% 3 On time

2 76% 2 1 day delay

1 < 76% 1 > 1 day delay



Formulate policies and plans for the 
Philippine Railways Institute

1.3.1

Establish the rules, guidelines, and procedures for 
the operations of the PRI within the required 
timeline and as necessary

Provided inputs to various Orders for the operation 
of the PRI

Output:
- Provided comments on Orders -  Creation of 
Supplemental Order of PPT, Curriculum 
Development and Revision, Practical Exam, Internal 
Quality Audit, Instructors' Performance, Safety 
Management Plan, Risk Management Plan, 
Management of FT, and Performance of PRI
- Reviewed the inputs on the various Orders for the 
operation of the PRI

Commented on:
a. Order 5i - Creation of 
presentations
b. Order 22i - FT course 
evaluation
c. Order 27i - Issuance of 
Certificates and Train Drivers 
ID
d. Order 9i - Practical 
Comprehensive Examination
e. Order 7i - Guidelines on the 
Development of Training 
Curriculum
f. Order 26i - Training 
Development Plan
g. Order 31i v1 - Institutional 
Research
h. Order 24i - Creation of 
written examinations and 
tests to be used in the FT
i. Mental Health Program 
(MHP) in the workplace

5 100% 5 > 2 days ahead

N/A 5 4 4.5

4 96% 4 2 days ahead

3 80% 3 On time

2 76% 2 1 day delay

1 < 76% 1 > 1 day delay

2.1.1

Recommend standards on railway operations, 
maintenance, and safety in the Philippines

Drafted proposal for submission to OUR on the 
creation of a Joint Investigation Committee for 
Railway Accidents

Output:
- Organized and/or facilitated discussion meetings 
re: creation of a Joint Investigation Committee for 
Railway Accidents

Reviewed the calendar of 
discussion meetings and 

included it in the submitted 
draft proposal.

5 No error / no revision 5 > 2 days ahead

4 N/A 5 4.5

4 2 errors 4 2 days ahead

3 3 errors / 1 revision 3 On time

2 4 errors / 2 revisions 2 1 day delay

1 > 4 errors / > 2 revisions 1 > 1 day delay

2.1.2

Recommend standards on railway operations, 
maintenance, and safety in the Philippines

Drafted proposal for submission to OUR on the 
creation of a Joint Investigation Committee for 
Railway Accidents

Output:
- Submitted inputs on one (1) draft proposal on the 
Joint Accident/Incident Investigation committee

Submitted draft proposal for 
Joint Investigation Committee 
on Railway Accidents on 
November 8, 2021 to 
supervisor.

5 No error / no revision 5 > 2 days ahead

4 N/A 5 4.5

4 2 errors 4 2 days ahead

3 3 errors / 1 revision 3 On time

2 4 errors / 2 revisions 2 1 day delay

1 > 4 errors / > 2 revisions 1 > 1 day delay



Formulate policies and plans for the 
Philippine Railways Institute

2.2.1

Recommend standards on railway operations, 
maintenance, and safety in the Philippines

Developed database on human resource profile of 
the railway sector, which can be used as basis on 
policy research

Output:
- Creation and management of database

Reviewed the Trainee's data 
from ROs and database for as 
submitted by subordinates

5 No error / no revision 5 > 2 days ahead

5 N/A 5 5

4 2 errors 4 2 days ahead

3 3 errors / 1 revision 3 On time

2 4 errors / 2 revisions 2 1 day delay

1 > 4 errors / > 2 revisions 1 > 1 day delay

2.2.2

Recommend standards on railway operations, 
maintenance, and safety in the Philippines

Developed database on human resource profile of 
the railway sector, which can be used as basis on 
policy research

Output:
- Coordinated with railway operators
- Collected data
- Reviewed the draft database

Reviewed the inputs in the 
development of a database 
on human resource profile of 
the MRT3, which can be used 
as basis on policy research.

5 No error / no revision 5 > 2 days ahead

5 N/A 5 5

4 2 errors 4 2 days ahead

3 3 errors / 1 revision 3 On time

2 4 errors / 2 revisions 2 1 day delay

1 > 4 errors / > 2 revisions 1 > 1 day delay

MFO 2

Implement the Philippine Railways 
Institute Technical Assistance Project

3.2.1

Develop and deliver the Web Refresher Training 
(WRT) Course to existing railway operations and 

maintenance personnel

Provided summary of re-entry plan as inputs to the 
post-training report

Output:
- Submitted draft summary of re-entry plans
- Reviewed the draft summary of re-entry plans

Reviewed the collated and 
summarized collected Re-

Entry Plan data which shall be 
forwarded to ROs for their 
reference and application 
through the required RO 

Action Plan.

5 100% 5 > 2 days ahead

N/A 4 5 4.5

4 96% 4 2 days ahead

3 80% 3 On time

2 76% 2 1 day delay

1 < 76% 1 > 1 day delay

7.1.1

Strenghten the PRI's partnership with local and 
international stakeholders

Led in the submission of semi-annual partnership 
report

Output:
- Submitted draft annual partnership report (CHED 
and PUP)

Reviewed the partnership 
report and results matrix to 
supervisors and partnership 
stakeholder (PUP and 
STRIDE). 

5 No error / no revision 5 > 2 days ahead

4 N/A 4 4

There are very little accomplishments to 
be documented. The partner institution 
has no significant output provided for 
the partnership.

4 2 errors 4 2 days ahead

3 3 errors / 1 revision 3 On time

2 4 errors / 2 revisions 2 1 day delay

1 > 4 errors / > 2 revisions 1 > 1 day delay



Implement the Philippine Railways 
Institute Technical Assistance Project

7.1.2

Strenghten the PRI's partnership with local and 
international stakeholders

Led in the submission of semi-annual partnership 
report

Output:
- Organized and/or facilitated meetings with CHED 
and PUP

Conducted meetings with 
PUP and CHED on the 
following dates:

CHED - 20 August 2021 and 2 
December 2021
PUP - 26 August 2021 and 16 
December 2021

Facilitated the Zoom meeting; 
reviewed the prepared MoM 
for the aforementioned 
meeting with PRI partners

5 No error / no revision 5 > 2 days ahead

5 N/A 5 5

4 2 errors 4 2 days ahead

3 3 errors / 1 revision 3 On time

2 4 errors / 2 revisions 2 1 day delay

1 > 4 errors / > 2 revisions 1 > 1 day delay

7.3.1

Strenghten the PRI's partnership with local and 
international stakeholders

Led in the facilitation and conduct of stakeholders' 
meetings

Output:
- Submitted inputs to one (1) minute of Major 
Stakeholders' Meeting and two (2) minutes of 
Expert Panel Meeting

Reviewed and concurred on 
the MoM prepared during the 
EPM2 held last 18 October 
2021

5 No error / no revision 5 > 2 days ahead

5 N/A 5 5

4 2 errors 4 2 days ahead

3 3 errors / 1 revision 3 On time

2 4 errors / 2 revisions 2 1 day delay

1 > 4 errors / > 2 revisions 1 > 1 day delay

7.3.2

Strenghten the PRI's partnership with local and 
international stakeholders

Led in the facilitation and conduct of stakeholders' 
meetings

Output:
- Coordinated with attendees of the Major 
Stakeholders' Meeting
- Coordinated with attendees of the Expert Panel 
Meeting

Assisted in the follow up via 
SMS, calls, and emails for the 
invitation of participants and 
guests during the EPM2 held 
last 18 October 2021

5 No error / no revision 5 > 2 days ahead

5 N/A 5 5

4 2 errors 4 2 days ahead

3 3 errors / 1 revision 3 On time

2 4 errors / 2 revisions 2 1 day delay

1 > 4 errors / > 2 revisions 1 > 1 day delay



Implement the Philippine Railways 
Institute Technical Assistance Project

7.3.3

Strenghten the PRI's partnership with local and 
international stakeholders

Led in the facilitation and conduct of stakeholders' 
meetings

Output:
- Provided technical assistance on the Major 
Stakeholders' Meeting and Expert Panel Meeting

Assigned as technical to assist 
in the conduct of EPM2 in the 
VIP room

5 No error / no revision 5 > 2 days ahead

5 N/A 5 5

4 2 errors 4 2 days ahead

3 3 errors / 1 revision 3 On time

2 4 errors / 2 revisions 2 1 day delay

1 > 4 errors / > 2 revisions 1 > 1 day delay

7.4.1

Strenghten the PRI's partnership with local and 
international stakeholders

Led in the drafting and finalization of proposal to 
conduct a research convention

Output:
- Submitted inputs to the proposal on the conduct 
of railway research convention
- Reviewed the  inputs to the proposal on the 
conduct of railway research convention

N/A
5 No error / no revision 5 > 2 days ahead

N/A N/A N/A

Was deferred because PRI decided 
to pass on the opportunity of 

partnering with PUP for the first 
annual celebration of INREC2021. 

PRI's organic annual event is 
deferred to a later date to include 

budget requirements.

4 2 errors 4 2 days ahead

3 3 errors / 1 revision 3 On time

2 4 errors / 2 revisions 2 1 day delay

1 > 4 errors / > 2 revisions 1 > 1 day delay

7.4.2

Strenghten the PRI's partnership with local and 
international stakeholders

Led in the drafting and finalization of proposal to 
conduct a research convention

Output:
- Conduct of and minutes of at least one (1) 
meeting with potential partner(s)

N/A
5 No error / no revision 5 > 2 days ahead

N/A N/A N/A

Was deferred because PRI decided 
to pass on the opportunity of 

partnering with PUP for the first 
annual celebration of INREC2021. 

PRI's organic annual event is 
deferred to a later date to include 

budget requirement.

4 2 errors 4 2 days ahead

3 3 errors / 1 revision 3 On time

2 4 errors / 2 revisions 2 1 day delay

1 > 4 errors / > 2 revisions 1 > 1 day delay



Implement the Philippine Railways 
Institute Technical Assistance Project

7.5.1

Strenghten the PRI's partnership with local and 
international stakeholders

Led in the drafting and finalization of stakeholders' 
satisfaction survey form

Output:
- Submitted inputs to the stakeholder satisfaction 
survey form
- Reviewed the inputs to the stakeholder 
satisfaction survey form 

Reviewed the finalized 
Customer Satisfaction Survey 
form that is currently on the 
Google Forms platform. 
Submit the survey form to 
supervisor for clearance.

5 No error / no revision 5 > 2 days ahead

5 N/A 5 5

4 2 errors 4 2 days ahead

3 3 errors / 1 revision 3 On time

2 4 errors / 2 revisions 2 1 day delay

1 > 4 errors / > 2 revisions 1 > 1 day delay

7.6.1

Strenghten the PRI's partnership with local and 
international stakeholders

Led in the coordination with the JICA expert team, 
including provision of data, communication and 
facilitation of activities

Output:
- Collected and organized data for the JET
- Others as necessary (based on the demand)

Attended to various 
requirements of the JICA 
expert team during the 

monthly meetings

5 No error / no revision 5 > 2 days ahead

4 N/A 5 4.5

4 2 errors 4 2 days ahead

3 3 errors / 1 revision 3 On time

2 4 errors / 2 revisions 2 1 day delay

1 > 4 errors / > 2 revisions 1 > 1 day delay

7.7.1

Strenghten the PRI's partnership with local and 
international stakeholders

Led in the facilitation of matters to international 
organizations

Output:
- Organized and/or facilitated coordination 
meetings

Facilitated meetings with 
international partners

Finalized documentations of 
said meetings

5 No error / no revision 5 > 2 days ahead

5 N/A 4 4.5

4 2 errors 4 2 days ahead

3 3 errors / 1 revision 3 On time

2 4 errors / 2 revisions 2 1 day delay

1 > 4 errors / > 2 revisions 1 > 1 day delay



MFO3:

Perform administrative functions

8.1.1

Continuously improve the competence of PRI 
personnel through training, certification, and 
immersion programs

Assisted the RDD Chief on the activities related to 
competency development

Output:
- Participated in a Training Needs Analysis for the 
PRI personnel
- Accomplished peer review

Participated in the DOTr-
Personnel led survey for 
training needs analysis within 
PRI. Accomplished Peer 
Review last 26 November 
2021 for 2 subordinates and 
submitted it to PRI-AFS.

5 No error / no revision 5 > 2 days ahead

5 N/A 5 5

4 2 errors 4 2 days ahead

3 3 errors / 1 revision 3 On time

2 4 errors / 2 revisions 2 1 day delay

1 > 4 errors / > 2 revisions 1 > 1 day delay

9.1.1

Ensure the sustainability of the PRI

Assisted the AFS in the facilitation of budget- and 
procurement-related activities

Output:
- Provided inputs to budgetary documents from the 
RDD supporting the 2022 approved budget of the 
PRI and 2023 budget proposal of the RDD
- Reviewed the inputs to budgetary documents 
from the RDD supporting the 2022 approved 
budget of the PRI and 2023 budget proposal of the 
RDD

Participated in the PRS 
internal meetings pre and 
post procurement meetings 
with the BAC body. Provided 
inputs when necessary.

5 No error / no revision 5 > 2 days ahead

4 N/A 4 4

4 2 errors 4 2 days ahead

3 3 errors / 1 revision 3 On time

2 4 errors / 2 revisions 2 1 day delay

1 > 4 errors / > 2 revisions 1 > 1 day delay

9.1.2

Ensure the sustainability of the PRI

Led in the facilitation of budget- and procurement-
related activities

Output:
- Assisted in the facilitation of procurement 
documents

Reviewed the procurement 
documents for submission to 
BAC Secretariat. Assisted in 
the transmittal of documents 
when requested.

5 No error / no revision 5 100% 5 > 2 days ahead

4 5 4 4.33

4 2 errors 4 96% 4 2 days ahead

3 3 errors / 1 revision 3 80% 3 On time

2 4 errors / 2 revisions 2 76% 2 1 day delay

1 > 4 errors / > 2 revisions 1 < 76% 1 > 1 day delay

9.2.1

Ensure the sustainability of the PRI

Led in the facilitation of strategic planning activity

Output:
- Attended strategic planning activities

N/A 5 No error / no revision 5 > 2 days ahead

N/A N/A N/A

No strategic planning session 
conducted during the second 

semester.

4 2 errors 4 2 days ahead

3 3 errors / 1 revision 3 On time

2 4 errors / 2 revisions 2 1 day delay

1 > 4 errors / > 2 revisions 1 > 1 day delay



Perform administrative functions

9.3.1

Ensure the sustainability of the PRI

Led in the facilitation of marketing activities

Output:
- Submitted inputs to the communication plan
- Reviewed the inputs to the communication plan 

N/A 5 No error / no revision 5 > 2 days ahead

N/A N/A N/A

Procurement of the branding service 
failed this semester; to be included 

in 2022 targets and 
accomplishments

4 2 errors 4 2 days ahead

3 3 errors / 1 revision 3 On time

2 4 errors / 2 revisions 2 1 day delay

1 > 4 errors / > 2 revisions 1 > 1 day delay

9.3.2

Ensure the sustainability of the PRI

Led in the facilitation of marketing activities

Output:
- Submitted inputs to the catalogue of branding 
templates
- Reviewed the inputs to the catalogue of branding 
templates

N/A 5 No error / no revision 5 > 2 days ahead

N/A N/A N/A

Procurement of the branding service 
failed this semester; to be included 

in 2022 targets and 
accomplishments

4 2 errors 4 2 days ahead

3 3 errors / 1 revision 3 On time

2 4 errors / 2 revisions 2 1 day delay

1 > 4 errors / > 2 revisions 1 > 1 day delay

10.1.1

Prepare the PRI for quality certification

Participated in the QMS workshop

Output:
- Completed twelve (12) DAP workshops

Participated in most DAP 
workshops and provided 
inputs if possible. 

5 No error 5 100%

4 5 N/A 4.5

4 2 errors 4 96%

3 3 errors 3 80%

2 4 errors 2 76%

1 > 4 errors 1 < 76%

10.1.2

Prepare the PRI for quality certification

Participated in the QMS workshop

Output:
- Provided inputs to the ISO documentation 
requirements

Participated in all DAP 
workshops and provided 
inputs if possible. Reviewed 
the recommended 
standardized documents (e.g. 
QMS Manual, RDD Order) in 
lieu of the ISO Certication. 
Designated as the 
Process/Service Improvement 
Head and participated in the 
internal quality audits.

5 No error 5 100%

4 5 N/A 4.5

4 2 errors 4 96%

3 3 errors 3 80%

2 4 errors 2 76%

1 > 4 errors 1 < 76%

AVERAGE 4.63 VERY SATISFACTORY

The above ratings have been discussed and agreed upon by me and my Immediate Supervisor:

Employee: Immediate Supervisor:

Name and Signature: CESAR ANTHONY A. ABEN Name and Signature: KIMJAY M. LAMAR

Position:
SUPERVISING TRANSPORTATION DEVELOPMENT 

OFFICER
Position:

ENGINEER IV/OIC, RESEARCH AND 
DEVELOPMENT DIVISION

Date: 13 January 2022 Date: 13 January 2022

v. 20190911



I, CESAR ANTHONY A. ABEN, Executive Assistant III, agree to be rated on the attainment of the following targets in accordance with the indicated measures for the period  JANUARY TO JUNE 2021.

5 Complete staff work with no 
revision. 5 5

Task completed 0.25X 
days/hrs before the 
deadline.

4 Complete staff work with one 
(1) revision. 4 4

Task completed 0.125X 
days/hrs before the 
deadline.

3 Complete staff work with two 
(2) revisions. 3 3 Task submitted on the 

prescribed deadline.

2 Complete staff work with three 
(3) revisions. 2 2

Task submitted beyond 
deadline but within 5 days 
after deadline.

1  At least four (4)  revisions. 1 1 Task submitted more than 5 
days after the deadline.

5 Complete staff work with no 
revision. 5 5

Task completed 0.25X 
days/hrs before the 
deadline.

4 Complete staff work with one 
(1) revision. 4 4

Task completed 0.125X 
days/hrs before the 
deadline.

3 Complete staff work with two 
(2) revisions. 3 3 Task submitted on the 

prescribed deadline.

2 Complete staff work with three 
(3) revisions. 2 2

Task submitted beyond 
deadline but within 5 days 
after deadline.

5Policy Formulation 2.0.0.1

Target:
Supervise in the formulation of 
transport policies,reviews and 
evaluates sectoral, regional, local and 
international plans, programs, and 
policies.

Measure:
Complete staff work to be submitted 
within prescribed timeline with (at 
most) two (2) revisions (e.g. reports, 
feasibility studies, briefs, 
presentations, papers for agency 
consumption, and necessary 
government agencies) 

        
    

Provided complete staff work with no 
revision in the formulation of 
inclusive and accessible travel 
policies, and reviewed and 
evaluated sectoral, local and 
international plans, programs, and 
policies ahead of the deadline.

5 5

4.5Project Development and 
Investment Programming 1.0.0.1

Target:
Supervise in the review of projects 
regardless of mode of procurement 
(GAA, PPP Solicited and Unsolicited 
Proposals or ODA)  from various 
stakeholders and interfaces with 
development partners for funding in 
the form of technical assistance, loans 
or borrowings and other instruments 
of financing for the requirements of 
agency projects.

Measure:
Complete staff work to be submitted 
within prescribed timeline with (at 
most) two (2) revisions. (e.g. project 
evaluation, financial and economic 
analysis, aide memoirs, feasibility 
studies, briefs, positions, 
presenatations for agency 
consumption and submission to 
NEDA ICC and NEDA board for 
approval and provision of information 
to other stakeholders)

( X  is the number of days or hours 
allotted to complete the task.)

Provided complete staff work with no 
revision on financial, economic 
and/or technical evaluation and 
analysis of project proposals 
assigned ahead of the deadline.

5 4

Q E T AVE. REMARKS

PLANNING AND PROJECT DEVELOPMENT

MAJOR FINAL OUTPUT 
(MFO) IN

D
EX SUCCESS INDICATORS                                                     

(TARGETS + MEASURES) ACTUAL ACCOMPLISHMENTS QUALITY RATING MATRIX EFFICIENCY RATING MATRIX TIMELINESS RATING MATRIX

4 - Very Satisfactory

3 - Satisfactory

2 - Unsatisfactory

1 - Poor

DEPARTMENT OF TRANSPORTATION
INDIVIDUAL PEFORMANCE COMMITMENT AND REVIEW (IPCR)

OFFICE OF THE ASSISTANT SECRETARY FOR PLANNING AND PROJECT DEVELOPMENT
 / INCLUSIVE TRANSPORT UNITOFFICE/DIVISION/UNIT

R
A
T
I
N
G

5 - Outstanding

IPCR ACCOMPLISHMENT



1  At least four (4)  revisions. 1 1 Task submitted more than 5 
days after the deadline.

5 Complete staff work with no 
revision. 5 5

Task completed 0.25X 
days/hrs before the 
deadline.

4 Complete staff work with one 
(1) revision. 4 4

Task completed 0.125X 
days/hrs before the 
deadline.

3 Complete staff work with two 
(2) revisions. 3 3 Task submitted on the 

prescribed deadline.

2 Complete staff work with three 
(3) revisions. 2 2

Task submitted beyond 
deadline but within 5 days 
after deadline.

1  At least four (4)  revisions. 1 1 Task submitted more than 5 
days after the deadline.

5 Complete staff work with no 
revision. 5 5

Task completed 0.25X 
days/hrs before the 
deadline.

4 Complete staff work with one 
(1) revision. 4 4

Task completed 0.125X 
days/hrs before the 
deadline.

3 Complete staff work with two 
(2) revisions. 3 3 Task submitted on the 

prescribed deadline.

2 Complete staff work with three 
(3) revisions. 2 2

Task submitted beyond 
deadline but within 5 days 
after deadline.

1  At least four (4)  revisions. 1 1 Task submitted more than 5 
days after the deadline.

5 Complete staff work with no 
revision. 5 5

Meeting report within the 
day.

4 Complete staff work with one 
(1) revision. 4 4

3 Complete staff work with two 
(2) revisions. 3 3

Meeting report submitted a 
day after the meeting.

2 Complete staff work with three 
(3) revisions. 2 2

Planning 3.0.0.1

Target:
Supervise in the identification and 
evaluation of transport system 
development planning issues and 
needs for both the static and dynamic 
components of the transportation 
system, and on the development of 
transport system master plans, 
roadmaps, and reliable transport data 
base system with corresponding 
analyses, findings and 
recommendations, among others for 
short-term, medium term and long-
term planning.

Measure:
Complete staff work to be submitted 
within prescribed timeline with (at 
most) two (2) revisions.

( X  is the number of days or hours 
allotted to complete the task.)

(No tasks assigned) 5 5

5

 

     
   
     

    

      
     
      

   
    

   
  

( X  is the number of days or hours 
allotted to complete the task.)

      
     
    
    

    
    

    

5

Inclusive Transportation 4.0.0.1

Target:
Supervise in the development of 
sectoral work plans and roadmaps for 
the Integration of Accessibility and 
other transportation-inclusive 
concerns in the policies, plans, 
programs, activities and projects of 
the Department. 

Measure:
Complete staff work to be submitted 
within prescribed timeline with (at 
most) two (2) revisions (e.g. reports, 
action plans, briefs, papers, 
monitoring tools, concept notes, 
proposals for submission and 
approval, and provision of information 
to other stakeholders)

( X  is the number of days or hours 
allotted to complete the task.)

Prepared complete with no revision 
and submitted ahead the deadline 
INTRU-related documents from 
various agencies (NCDA, SCABET, 
HOR, etc.) for comments and inputs.

5 5

INTRA-/INTER-AGENCY SUPPORT AND PARTICIPATION

5

Target:
Representation in working groups, 
committees, task forces, and 
attendance to meetings within the 
Department.

       
       

 

       
      
    

     

        
    

    
  

   
     

 

4 4.5

   
    

    
    

  



1  At least four (4)  revisions. 1 1
Meeting report submitted 
two (2) or more days after 
the meeting.

5 Complete staff work with no 
revision. 5 5

Task completed 0.25X 
days/hrs before the 
deadline.

4 Complete staff work with one 
(1) revision. 4 4

Task completed 0.125X 
days/hrs before the 
deadline.

3 Complete staff work with two 
(2) revisions. 3 3 Task submitted on the 

prescribed deadline.

2 Complete staff work with three 
(3) revisions. 2 2

Task submitted beyond 
deadline but within 5 days 
after deadline.

1  At least four (4)  revisions. 1 1 Task submitted more than 5 
days after the deadline.

5 Complete staff work with no 
revision. 5 5

Meeting report within the 
day.

4 Complete staff work with one 
(1) revision. 4 4

3 Complete staff work with two 
(2) revisions. 3 3

Meeting report submitted a 
day after the meeting.

2 Complete staff work with three 
(3) revisions. 2 2

1  At least four (4)  revisions. 1 1
Meeting report submitted 
two (2) or more days after 
the meeting.

5 Complete staff work with no 
revision. 5 5

Task completed 0.25X 
days/hrs before the 
deadline.

4 Complete staff work with one 
(1) revision. 4 4

Task completed 0.125X 
days/hrs before the 
deadline.

3 Complete staff work with two 
(2) revisions. 3 3 Task submitted on the 

prescribed deadline.

2 Complete staff work with three 
(3) revisions. 2 2

Task submitted beyond 
deadline but within 5 days 
after deadline.

1  At least four (4)  revisions. 1 1 Task submitted more than 5 
days after the deadline.

5 Complete staff work with no 
revision. 5 5

Task completed 0.25X 
days/hrs before the 
deadline.

4 Complete staff work with one 
(1) revision. 4 4

Task completed 0.125X 
days/hrs before the 
deadline.

3 Complete staff work with two 
(2) revisions. 3 3 Task submitted on the 

prescribed deadline.

5

OTHER SUPPORT FUNCTIONS

4.5

4.5

5

8.0.0.1

    
    

     

Measures:
Meeting report to be submitted a day 
after the meeting with (at most) two 
(2) revisions.

If actions arising from the meeting are 
required, complete staff work to be 
submitted within prescribed timeline 
with (at most) two (2) revisions.

(X is the number of days or hours 
allotted to complete the task.)

Coordinated with Planning and 
Project Development 
Units/Services/Divisions to ensure 
timely delivery of outputs for 
projects/tasks assigned.

4.54

Headship, membership, or 
representation in other working 
groups, committees, task forces, 
and attendance to meetings 
within  the Department

Headship,membership, or 
representation in other working 
groups, committees, task forces, 
and attendance to meetings 
outside  the Department between 
or among various government 
agencies, private entities, and 
local and international 
organizations.

9.0.0.1

Target:
Representation in working groups, 
committees, task forces, and 
attendance to meetings within the 
Department.

Measures:
Meeting report to be submitted a day 
after the meeting with (at most) two 
(2) revisions.

If actions arising from the meeting are 
required, complete staff work to be 
submitted within prescribed timeline 
with (at most) two (2) revisions.

(X is the number of days or hours 
allotted to complete the task.)

Coordinated with the attached 
agencies, members of various 
committees and task forces etc. to 
ensure timely delivery of outputs for 
projects/tasks assigned.

Technical Support 
Functions 10.0.0.1

4

5 5

5 4

5

Target:
Supervise in the provision of 
substantial comments, 
recommendations, approval, or 
support to draft bills, concept notes, 
reports, and other documents.

Measure:
Complete staff work to be submitted 
within prescribed timeline with (at 

     
   

   
 

        
    

Performed complete administrative 
and technical works under the Office 
of the Assistant Secretary for 
Planning and Project Development 
with no revision and submitted within 

  



2 Complete staff work with three 
(3) revisions. 2 2

Task submitted beyond 
deadline but within 5 days 
after deadline.

1  At least four (4)  revisions. 1 1 Task submitted more than 5 
days after the deadline.

5 Complete staff work with no 
revision. 5 5

Task completed 0.25X 
days/hrs before the 
deadline.

4 Complete staff work with one 
(1) revision. 4 4

Task completed 0.125X 
days/hrs before the 
deadline.

3 Complete staff work with two 
(2) revisions. 3 3 Task submitted on the 

prescribed deadline.

2 Complete staff work with three 
(3) revisions. 2 2

Task submitted beyond 
deadline but within 5 days 
after deadline.

1  At least four (4)  revisions. 1 1 Task submitted more than 5 
days after the deadline.

4.7

The above ratings have been discussed and agreed upon by me and my Immediate Supervisor:

REMARKS:

Immediate Supervisor:

Name and Signature:

Position:

Date:

v. 20191202

Assistant Secretary for Planning 
and Project Development

30 JUNE 2021

Name and Signature:
CESAR ANTHONY A. ABEN MA. SHEILAH G. NAPALANG

Position: Executive Assistant III

Date: 28 JUNE 2021

Employee:

Target:
Supervise in the provision of 
administrative functions in support to 
the core functions of the office 
including but not limited to 
maintenance and updating of 
databases, document tracking, filing 
systems, management of office 
supplies and equipment, and 
dissemination of administrative 
issuances, among others.

Measure:
Complete staff work to be 
accomplished within prescribed 
timeline with (at most) two (2) 
revisions.

( X  is the number of days or hours 
allotted to complete the task.)

Communications, indorsements and 
coordination of other relevant tasks 
under the Office of the Assistant 
Secretary for Planning and Project 
Development completed with no 
revision and submitted ahead of the 
deadline.

4.5

AVERAGE:

  

45

     
  

   
      
   

      
     

most) two (2) revisions (e.g. 
necessary actions for 
communications, indorsements, and 
other documents)

( X  is the number of days or hours 
allotted to complete the task.)

   
      

     
    

with no revision and submitted within 
the deadline. 

Administrative Support 
Functions 11.0.0.1





















 
 

University Grading System (continued) 
 

24.5. Universities Australia Standard Grade Descriptors 

24.5.1. Universities Australia (previously AVCC) standard grade descriptors shall not be used 
for reporting results on the Academic Transcript. 

24.5.2. The Academic Transcript shall include a legend to allow a conversion from the 
University grade to the equivalent Universities Australia descriptor. 

Grade Mark Equivalent UA Descriptor 

10 100 High Distinction 

9 90 – 99 High Distinction 

8 80 – 89 High Distinction 

7 70 – 79 Distinction 

6 60 – 69 Credit 

5 50 – 59 Pass 

F  Fail 

 
 

24.6. Discontinued Grades (effective 1 January 2007) 

Grade Description 

D Deferred Assessment 

DNA Did Not Attend 

DNC Did Not Complete 

OR Ongoing Research 

PA Pass Grade for Pass/Fail Unit 

 
 

24.7. Unit Withdrawal 

24.7.1. A withdrawal from a unit after a census date shall be recorded on the Academic 
Transcript as a “WD”. 

Indicator Description 

WD Withdrawal 

 
24.7.2. The WD shall remain on the Academic Transcript irrespective of whether a fee refund 

or remission of debt is approved. 

24.7.3. Up until 1 January 2007, a withdrawal from a unit after a census date was recorded on 
the Academic Transcript as either a “W” or a “WD”. 

  

Assessment and Student Progression Manual – October 2015 Page 64 of 107 
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C E R T I F I C A T E
O F C O M P L E T I O N

This certificate is awarded to

For completing the course

Awarded on

Cesar Anthony Aben

Mental Health and Psychosocial Support
Online Training

July 4, 2022

PRETCHELL P. TOLENTINO, MD, MCHM
OIC-Director IV
Health Human Resource Development Bureau

yxwgsFKMiiS/N:

RONALD P. LAW, MD, MPH
OIC-Director IV
Health Emergency Management Bureau

Instructional hours: 16 hours
Powered by TCPDF (www.tcpdf.org)
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CERTIFICATE OF
ATTENDANCE

CESAR ANTHONY A. ABEN
for completing the attendance requirements of the lecture on 

"TAKING CARE OF PSYCHOLOGICAL WELLBEING IN A WORKPLACE"  
conducted on the 5th of May, 2022 via Zoom



Given this 5th day of May, 2022 in Columbia Towers, Mandaluyong City.

MR. ALBERT M. ARCEGA, MA, RPm
RESOURCE SPEAKER

IS HEREBY PRESENTED TO

MR. ISRAEL A. RADIAGANDING
CHIEF,  TRAINING DIVISION

user
Stamp



CESAR ANTHONY A. ABEN, MSC
For their participation during the two-day webinar titled Skills Lab on Project Management

Given this 6th of May 2022 via Zoom.

Leonardo Jose M. Berba
Chief Executive Officer







 
At t e n d e d :   

 

 

  

 
 
 
 
 
 
 
R  
 
 
  
 
 
 
 
 
 

Cesar Anthony A. Aben 

 

Has successfully completed training:  
 

 
 

 

Introduction to safety management, security and 
competence management on the UK Railway 



   
   
   

   
   

CERTIFICATE OF COMPLETION
 
 

is presented to
   

Cesar Anthony A. Aben
   

for having completed the
 

Training Course on Root Cause Analysis and Corrective
Action Formulation

   
conducted by the Academy's

   

Productivity and Development Center
   

held on 25-26 October 2021 through Zoom Online Platform
   
   
   
   

ATTY. ENGELBERT C. CARONAN, JR., MNSA
President and CEO

 
 PDC-QFGSO 

210553-049141
210553-049141



Certificate of Attendance

Tokyo Metro Co., Ltd.

Takahiro Tanisaka
Training Leader of PRI-TA

It is hereby certified that

Cesar Anthony A. Aben
has participated in 

Track and Guideways Course

of Online Railway Fundamental Training
Capacity Development for Philippine Railways Institute

  September, 30. 2021



   
   
   

   
   

CERTIFICATE OF COMPLETION
 
 

is presented to
   

Cesar Anthony A. Aben
   

for having completed the
 

Training Course on ISO 19011:2018 Auditing
Management Systems

   
conducted by the Academy's

   

Productivity and Development Center
   

held on 13-16 September 2021	through Zoom Online Platform
   
   
   
   

ATTY. ENGELBERT C. CARONAN, JR., MNSA
President and CEO

 
 PDC-QFGSO 

210535-044374
210535-044374
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L p\ Republic of the Philippines

DEPARTMENT OF TRANSPORTATION

CERTIFICATE OF EMPLOYMENT

TO: Mr. Cesar Anthony A. Aben
Supervising Transportation Development Officer 
Pag-Ibig Loan

This is to certify that Mr. Cesar Anthony A. Aben is employed by this 
Department as Supervising Transportation Development Officer from 
January 06, 2020 to Present under a Permanent appointment.

This certification is issued, on 18th day of February 2022 in connection 
with Mr. Aben’s pag-ibig loan application.

ATTY.. 
OIC-Director/

SON
ative Servic^

ATTY. ARTEMIO U. TUAZON. JR.
Undersecretary for Administrative Service

PINATU80 STREET., CORNER OSMENA STREET 
BRGY. CLARO M. RECTO, CLARK FREEPORT ZONE, 
PAMPANGA, PHILIPPINES

TELEFAX: (632) 723-4925 
TRUNKLINE: 7908300 

DOTR ACTION CENTER HOTUNE: 7890



k<A( Republic of the Philippines

DEPARTMENT OF TRANSPORTATION
.te 99

CERTIFICATE OF EMPLOYMENT

TO: Mr. Cesar Anthony A. Aben
Supervising Transportation Development Officer 
Phil health Loan

This is to certify that Mr. Cesar Anthony A. Aben is employed by this 
Department as Supervising Transportation Development Officer from 
January 06, 2020 to Present under a Permanent appointment.

This certification is issued, on 18th day of February 2022 in connection 
with Mr. Aben’s phil health loan application.

ATTY. JE
OIC-Director, Administrative Service

ATTY. ARTEMIO U. TUAZON. JR.
Undersecretary for Administrative Service

PINATUBO STREET., CORNER OSMENA STREET 
BRGY. CLARO M. RECTO, CLARK FREEPORT ZONE, 
PAMPAN6A, PHILIPPINES

TELEFAX: (632) 723-4925 
TRUNKLINE: 79083CX> 

DOTR ACTION CENTER HOTLINE: 7890
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Republic of the Philippines

DEPARTMENT OF TRANSPORTATION

CERTIFICATE OF EMPLOYMENT

To Whom It May Concern:

This is to certify that Mr. Cesar Anthony A. Aben is employed by this Department as Supervising 
Transportation Development Officer from January 06, 2020 to Present under a Permanent 
appointment.

During his term of service, he has obtained the following:

/. Service Record

POSITION DURATION
See attached Service Record

II. Performance Rating Reports

- January to June 2020 - 4.800 (VS)
- July to December 2020 - 4.700 (VS)
- January to June 2021 -4.870 (VS)
- July to December 2020 ~ 4.910 (VS)

in. Charges and/or Disciplinary Actions

NATURE OF CHARGE(S)
* indicate dates

STATUS DISCIPLINARY ACTION

None None None

IV. Total Number of Late and A vailed Leaves of Absences

1 Late -
2 Vacation Leave -
"V Sick Leave 1
4 Special Privilege Leave 3
5 Forced Leave 3
6 Paternity/Maternity Leave -
7 Parental Leave -

V. State whether clearance is secured - Not Applicable

This Certification is issued this 18,h of February 2022 upon request of Mr. Aben for his 
employment application.

MR. D.^RYL D.^NGELES
Chief, Personnel Division

ATTY, ARTEMIO U. TUAZON, JR.
Undersecretary/or Administrative Service

PINATUBO STREET., CORNER OSMENA STREET 
BRGY. CLARO M. RECTO, CLARK FREEPORT ZONE, 
PAMPANGA, PHILIPPINES

TELEFAX: (632) 723-4925 
TRUNKLINE: 7908300 

DOTR ACTION CENTER HOTLINE: 7890



Republic of the Philippines
DEPARTMENT OF TRANSPORTATION
^po Court along Sergio Osmena St., Clark Freeport Zone, Mabalacat, 2009 Pampanga, Philippines
Tel No. (63 2) 790-83-00/(63 2) 790-84-00 FAX (63 2) 723-49-25

SERVICE RECORD

NAME: ABEN CESAR ANTHONY AMOY

(Surname) (Given Name) (Middle Name)

BIRTH; APRIL 13,1989 ALAMINOS CITY, PANGASINAN

(Date) (Place)

(If married woman, 
give foil maiden name)

Data herein shouid be 
checked from 
birth or baptisimal 
certificate or some 
reliable document.

This Is to certify that the empioyee named herein above actualiy rendered services in this Office as shown by the Service record below each line of which 
appointment and other papers actually issued by this Office and approved by the authorities concerned.

Is supported by

SERVICE 
Inclusive Dates RECORD OF APPOINTMENT OFFICE ENTITY/DIVISION SEPARATION

From To Designation Status
(1)

Salary
(2)

Station/Place of 
Assignment Date Cause Leave Without 

Pay Remarks

06-JAN-20 31-DEC-20 EXECUTIVE ASSISTANT III Co-Terminus 52,703.00/M Department of 
Transportation Reappointment

Ol-JAN-21 18-JUL-21 EXECUTIVE ASSISTANT III Co-Terminus 54,251.00/M Department of 
Transportation

Salary Adjustment, 
Pursuant to DBM NBC-584 
dtd 1/06/2021

19-JUL-21 PRESENT
SUPERVISING 
TRANSPORTATION 
DEVELOPMENT OFFICER

Permanent 68,415.00/M Department of 
Transportation Reappointment

Issued in compliance with Executive Order No. 54, dated August 10,1954, and in accordance with Circular No. 58, dated August 10,1954 Of the system

CERTIFIED CORRECT

FEBRUARY 17, 2022
Date

RAU
SUPERVISING ADMINI1

V. SALAZAR
'FFiCER, PERSONNEL DIVISION



 

12 St. Josemaria Escriva Drive, Ortigas Center, Pasig City 1605 Philippines 
(+632) 631 0945 to 56 | info@neda.gov.ph 

www.neda.gov.ph 
 

 

C E R T I F I C A T I O N 
 

 

This is to certify that Mr. CESAR ANTHONY A. ABEN, who has been employed as Senior 

Economic Development Specialist from 11 September 2017 to 05 January 2020, has been 

performing supervisory functions in the Trade, Services and Industry Staff—Industry Division as 

part of his duties and responsibilities. 

 

This certification is issued on whatever legal purpose it may serve him. 

 

Issued this 14 July 2021. 

 

 

 

 

 

 

 

        

       ESTRELLA R. TURINGAN 

       Chief Economic Development Specialist 





 
 
 

C E R T I F I C A T I O N 

 
 
 
This is to certify that Mr. Cesar Anthony Aben has worked with the Geological Survey of 

Western Australia—Department of Mines and Petroleum under my supervision as a Project 

Geologist for the Cummins Range Carbonatite Deposit (REE Project) from June 1, 2016 to 

November 4, 2016. 

 

This certification is issued for Mr. Aben upon his request for whatever legal purpose it may serve 

him. 

 

Issued this 24th of February 2017 in Perth, Western Australia. 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Dr. Elena A. Hancock 

Supervisor / Senior Geologist 



 

 

 

 
 

Unit 3001B West Tower, Philippine Stock Exchange Centre, Exchange Road, Ortigas Center, 1605 Pasig City 
Tel: (02) 706 1630 to 31 • info@pmdc.com.ph • records.pmdc@gmail.com 
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Republic of the Philippines 
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C E R T I F I C A T I O N 

 

 

This is to certify that Engr. CESAR ANTHONY A. ABEN, was a bona fide employee of 

the Philippine Mining Development Corporation (PMDC) from 25 March 2013 to 15 June 

2015, with a position of Mining Engineer. 

 

He has been performing supervisory functions in the field deployment under the Project 

Management Department as part of his duties and responsibilities. Moreover, he was also 

appointed as Project Manager of the following Mining Projects: 

 

a. Rogongon Copper-Gold Project in Iligan City, Lanao Del Norte 

b. Higanteng Bato Copper-Gold Project in Monkayo, Compostela Valley 

c. Letter V Gold Project in Monkayo, Compostela Valley & Davao Oriental 

d. Palawan Silica Project in Rizal, Palawan 

e. Pantukan Alluvial Gold Project in Pantukan, Compostela Valley 

f. Malitbog Chromite Project in Malitbog, Bukidnon 

g. Opol Gold Project in Opol, Misamis Oriental 

 

This certification is issued to Engr. Aben, upon his request, for whatever legal purpose this 

may serve. 

 

Issued this 18 February 2022, Ortigas Center, Pasig City. 

 

 

 

 

 

 

 

        

        MARITES M. REOTUTAR 

        Manager, Project Management Department 
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