Republic of the Philippines
Department of Environment and Natural Resources
MIMAROPA Region
COMMUNITY ENVIRONMENT AND NATURAL RESOURCES OFFICE
By the National Highway, Poblacion, Taytay, Palawan 5312
Mobile: 0926-505-9335 TM 0912-171-3889 TNT
Email: cenrotaytay@denr.gov.ph

v

MEMORANDUM
FOR : The Regional Executive Director
MIMAROPA Region
1515 L & S Building, Roxas Blvd., Ermita, Manila
THRU : The Provincial Environment and
Natural Resources Officer
Sta. Monica, Puerto Princesa City
FROM : The Community Environment and
Natural Resources Officer
SUBJECT : APPLICATION FOR PENRO POSITION UNDER ITEM NO.
PENRO-22-1998 PENRO ORIENTAL MINDORO.
DATE : JUNE 10, 2022

Respectfully submitting is the Application of the undersigned for PENRO Position under
ITEM No. PENRO - 22 - 1998 PENRO ORIENTAL MINDORO which was posted dated

June 2, 2022.

Please confirm receipt hereof. Thank you.

ALA ALLE

JoN- 102022 1&‘ iz




Republic of the Philippines
Department of Environment and Natural Resources
MIMAROPA Region
COMMUNITY ENVIRONMENT AND NATURAL RESOURCES OFFICE
By the National Highway, Poblacion, Taytay, Palawan 5312
Mobile: 0926-505-9335 TM 0912-171-3889 TNT
Email: cenrotaytay@denr.gov.ph

v

June 10, 2022

Hon. Jim O. Sampulna

DENR Acting Secretary

DENR Visayas Avenue, Diliman, Quezon City
Penroassessment2021@gmail.com

SIR:

Makalikasang araw!

I would like to signify my interest in applying for Provincial Environment and Natural
Resources Officer (PENRO) with Item No. PENRO-22-1998 PENRO ORIENTAL
MINDORO which was posted dated June 2, 2022.

I am currently designated as CENRO of Taytay Palawan holding a position of Community
Environment and Natural Resources Officer (CENRO).

To my related previous supervisory designation, I was assigned as Chief of Survey Party in
Occidental Mindoro for five (5) years, Chief Original and Other Surveys Section under
Surveys Division now (Survey and Mapping Division) for more than twenty (20) years, and
Chief Technical Services Division, PENRO Romblon for three (3) years until 1 was
designated as OIC-CENRO of Taytay-El Nido, Palawan last January 2019. I acquired the
permanent position as CENRO under Plantilla No. OSEC-DENRB-CENRO-120-1998 dated

November 5, 2021.

Should you want the full details of my background and previous supervisory designation, I
have enclosed my updated Personal Data Sheet and Work Experience Data Sheet (CS Form
122).

Thank you for your kind consideration and more power.

VERY TR, YOURS,

ALAN Ko LLE




TS Form No, 212
Revised 2017

PE@RSONAL DATA SHEE—

WAM:MMMthMM“mMMMWw“Md dm
concerned.

READ THE ATTACHED GUIDE TO FILLING OUT THE PERSONAL DATA SHEET (PDS) BEFORE ACCOMPLISHING THE PDS Fi

& the p

. FAMILY BACKGROUND

Print . Tick and use sheet if . Indicate N/A if not ABBREVIATE. (Do not fill up. For CSC use only
PERSONA OR
2 SURNAME VALLE
FIRST NAME ALAN NAME EXTENSION (JR, SR)
MIA
MIDDLE NAME LAGRIA
3. DATE OF BIRTH
(mmiddiyyyy) 10/29/1963 18 CITIZENSHIP Fiipino ] bual Crizenst
oy bith oy naturalization
4 PLACE OF BIRTH MALAYBALAY, BUKIDNON 1f holder of dual citrenship, Pls. indicate country:
5 SEX Male [] Female Dusts inflisty s ity Peru -
6 CIVIL STATUS [ single Married 17 RESIDENTIAL ADDRESS 30 CONCEPCION STREET
[ widowed [ separated I House/lockLot No Stroet
[ otherss: MBS NA
7 HEIGHT (m) 162 CALOOCAN CITY METRO MANILA
e st
8 WEIGHT (kg) 65 2IP CODE 1400
9 L0 TYFE o 18 PERMANENT ADDRESS 30 CONCEPCION STREET
House/Block/ ot No. Street
10. GSIS 1D NO 63102000717 ... o
. Subdvision/Vi Harangey
11, PAGIBIG IO NO 1040-0003-3044 o i abeid -
CityMuncipaity Province
12 PHILMEALTH NO 19-000037899-6 ZIP CODE 1400
13 SSSNO NIA 19 TELEPHONE NO NA
14 TINNO 135-0690934 [20. MOBILE NO 09087351704
15 AGENCY EMPLOYEE NO RAM-ENG4-39 [21. E-MAIL ADDRESS (if any) alanvalle50@yahoo.com

22 SPOUSE'S SURNAME DAHIROC 23 NAME of CHILDREN (Write full name and st aff) DATE OF BIRTH (mm/ddAyyyy)
FIRST NAME AVITA { i~ MARIE AMASHRYL VALLE 10118/1988
MIDOLE NAME LAGANSON SHERYLN MAE VALLE 03/30/1992

DCOUPATION HOUSE WIFE PEAUCEL VALLE 12/04/2000
EMPLOYERBUSINESS NAME | NJA ALJUN VALLE 04/08/2003
BUSINESS ADDRESS NA ASHLEY JOYCE VALLE 12/08/2008
TELEPHONE NO NIA

24 FATHER'S SURNAME VALLE
FIRST NAME ROGELIO s Ty
MIDDLE NAME FABRIA

25 MOTHER'S MAIDEN NAME
SURNAME LAGRIA
FIRST NAME VENEFREDA
MIDDLE NAME BALAGOSA (Continue on separate sheet if necessary)

{, l » - o) U
% NAME OF SCHOOL BASIC EDUCATIONDEGREE/COURSE ARty | L.T] R Ryt
o (Wrike in fuf) (Wete i ) - o ('::':m GRADUATED Howons
ELEMENTARY NATULONGAN ELEMENTARY SCHOOL ELEMENTARY 1971 1977 NIA 1977 N/A
SECONDARY HOLY ROSARY ACADEMY HIGH SCHOOL 1977 1981 NIA 1981 NIA
T D UNIVERSITY OF BOHOL ASSOCIATE IN GEODETIC ENGINEER | 1981 | 1984 NA 1984 NA
COLLEGE UNIVERSITY OF SOUTHERN PHILIPPINES "g:;.":ﬁ R ‘:m 1984 1986 N/A 1986 NiA
PHILIPPINE CHRISTIAN UNIVERSITY MASTER IN MANAGEMENT 1995 1999 NA 1909 NIA
GRADUATE STUDIES PHILIPPINE LAW SCHOOL BACHELOR OF LAW 2001 2005 NA 2005 NA
L\ Eoningih sepers showt ¥ ecessery
SIGNATURE I DATE January 10, 2022

S FORM 212 (Rewised 2017) Fage 1of 4




V. CIVIL SERVICE ELIGIBILITY

CAREER SERVICE/ R 1080 (BOARDY BAR) UNDER oS
SPECIAL LAWS/ CES! CSEE PLAGE OF EXAMINATION / GO
BARANGAY ELIGHAITY /DRIVER'S LICENSE Wity NUMBER Date of
Vaaty
RA 1080 Geodetk 9 Board E 81.80% 06/09/198S PRC BUILDING MANILA 3589 6/23/1088
O o
finciude o o 0 . ould b (o
[ INCLUSIVE DATES (mavasiywyy) s 1o 4
POSITION TITLE DEPARTMENT / AGENCY / OFFICE | COMPANY WK 7 sppte tierd GOV SERVICE
(Wite in 4400 ot abbrewiale) (Werte 1 AV ot atxetate) PRTREY AR, 1 W danirviey YT ACF AreCHImES o™
Froem s NCREMENT
Community Environment and WA
11/29/2021 Present RESOURCES (MIMAROPA REGION) CENRO TAYTAY, | P 86,742.00 241 PERMANENT Y
natural Resources Officer P, AN
DEPARTMENT OF ENVIROMENT AND NATURAL
01/01/2021 | 11/06/2021 ENGINEER VIOIC, CENRO RESOURCES (MIMAROPA REGION) CENRO TAYTAY, | P 88,168 242 PERMANENT Y
PALAWAN
DEPARTMENT OF ENVIROMENT AND NATURAL
01/01/2020 | 1213-/2020 ENGINEER VIOIC, CENRO RESOURCES (MIMAROPA REGION) CENRO TAYTAY, P 86,462 242 PERMANENT Y
PALAWAN
DEPARTMENT OF ENVIROMENT AND NATURAL
03/08/2019 | 127372019 ENGINEER VIOIC, CENRO RESOURCES (MIMAROPA REGION) CENRO TAYTAY, | P 84,767 24-2 PERMANENT
PALAWAN
DEPARTMENT OF ENVIROMENT AND NATURAL
01/01/2018 | 030772019 ENGINEER VIOIC, CENRO RESOURCES (MIMAROPA REGION) CENRO TAYTAY, | P 83,406 241 PERMANENT Y
PALAWAN
DEPARTMENT OF ENVIROMENT AND NATURAL
01/01/2018 | 1273172018 ENGINEER V RESOURCES (MIMAROPA REGION) P 73,299 2441 PERMANENT Y
i DEPARTMENT OF ENVIROMENT AND NATURAL
01/01/2017 | 12/3172047 ENGINEER V RESOURCES (MIMAROPA REGION) P 64,416 2441 PERMANENT Y
DEPARTMENT OF ENVIROMENT AND NATURAL
03/08/2016 | 12/31/2016 ENGINEER V RESOURCES (MIMAROPA REGION) P 66,610 2441 PERMANENT Y
s DEPARTMENT OF ENVIROMENT AND NATURAL
01/01/2016 | 03/0772016 ENGINEER IV RESOURCES (MIMAROPA REGION) P 61,067 227 PERMANENT Y
DEPARTMENT OF ENVIROMENT AND NATURAL
122272013 | 12/31/2016 ENGINEER IV RESOURCES (MIMAROPA REGION) P 45,546 227 PERMANENT Y
DEPARTMENT OF ENVIROMENT AND NATURAL
06/012012 127212013 ENGINEER IV RESOURCES REGION IV-B MIMAROPA P 45,050 228 PERMANENT Y
DEPARTMENT OF ENVIROMENT AND NATURAL
06/01/2011 | 06/31/2012 ENGINEER IV AESOURCES REGION V-5 SIMARCOPA P 40,376 24 PERMANENT Y
1272272010 | 06/31/2011 ENGINEER IV . o e P 35,703 224 PERMANENT Y
RESOURCES REGION V-8 MIMAROPA
DEPARTMENT OF ENVIROMENT AND NATURAL
06/24/2010 | 1272172010 ENGINEER IV RESOURCES REGION V-8 MIMAROPA P 36,136 228 PERMANENT Y
DEPARTMENT OF ENVIROMENT AND NATURAL
07/01/2009 | 06/23/2010 ENGINEER IV RESOURCES REGION IV-B MIMAROPA P 30,424 226 PERMANENT Y
DEPARTMENT OF ENVIROMENT AND NATURAL
07/01/2008 | 06/30/2008 ENGINEER IV RESOURCES REGION V-8 SIMAROPA P 26,712 28 PERMANENT Y
DEPARTMENT OF ENVIROMENT AND NATURAL
12/2212007 | 06/30/2008 ENGINEER IV AUSOLMCES REGION V-5 SIARCPA P 23,378 228 PERMANENT Y
DEPARTMENT OF ENVIROMENT AND NATURAL
07/01/2007 | 1272172007 ENGINEER IV RESOURGES REGION V-8 SIMARCPA P 22,804 224 PERMANENT Y
DEPARTMENT OF ENVIROMENT AND NATURAL
12/22/2004 | 06/33/2007 ENGINEER IV RESOURCES REGION V-8 MIMAROPA P 20,734 224 PERMANENT Y
DEPARTMENT OF ENVIROMENT AND NATURAL
07/01/2004 | 12/21/2004 ENGINEER IV RESOURCES REGION IV-B MIMAROPA P 20,226 223 PERMANENT Y
12/22/2001 | 06/31/2004 ENGINEER IV DR “mi'"'n"” m'm':“"‘“ RESOUROES P 20,226 223 PERMANENT Y
07/01/2001 | 1272112001 ENGINEER IV N O N Cucvon Gy REVOURCES | 19,732 22 PERMANENT Y
01/01/2000 | 06/3/2001 ENGINEER V s N"‘“'“ma""o"w mm“ar"u'w‘ e P 18,792 222 PERMANENT Y
DEPARTME! ENVIROMENT TURAL RESOURCES
12/22/1998 | 12/31/1999 ENGINEER IV i “m N m:;::m P 17,084 222 PERMANENT Y
1101/1997 | 1272111988 ENGINEER IV DEPARTEET “m““m“ mm'a“‘u'm'!’o“u' P 16,667 224 PERMANENT Y
] DEPARTMENT OF ENVIROMENT AND NATURAL RESOURCES ! ;
01/01/1987 | 10/31/1987 ENGINEER IV REGION IV, QUEZON GITY P 14,318 2241 PERMANENT
DEPARTMENT OF ENVIROMENT AND NATURAL RESOURCES
01/01/1896 | 12/31/1996 ENGINEER IV REGON IV, QUEZON CITY P 11,966 224 PERMANENT Y
DEPARTMENT OF ENVIROMENT AND NATURAL RESOURCES
1212211995 | 127311996 ENGINEER IV ABGION V. GUEZON CITY P 9,960 2241 PERMANENT Y
DEPARTMENT OF ENVIROMENT AND NATURAL RESOURCES Y
01/01/1996 | 12/21/1996 ENGINEER W REGION v, QUEZON CITY* P 7,898 None PERMANENT
DEPARTMENT OF ENVIROMENT AND NATURAL RESOURCES Y
11/16/1984 | 1273111984 ENGINEER It REGION IV, QUEZON CITY P 6899 None PERMANENT
DEPARTMENT OF ENVIROMENT AND NATURAL RESOURCES R v
09/16/1994 111411994 ENGINEER 1 REGION IV, QUEZON CITY ) P 5583 None
DEPARTMENT OF ENVIROMENT AND NATURAL RESOURCES
01/01/1894 | 09/15/1984 ENGINEER It REGION IV, QUEZON CITY P 5534 None PERMANENT ¥
DEPARTMENT OF ENVIROMENT AND NATURAL RESOURCES
09/16/4991 | 12/21/1983 ENGINEER B REGION IV, QUEZON CITY P 4834 None PERMANENT Y
DEPARTMENT OF ENVIROMENT AND NATURAL RESOURCES
07/01/1989 | 09/15/1991 ENGINEER N REGION IV, QUEZON CITY P 4,786 None PERMANENT Y
DEPARTMENT OF ENVIROMENT AND NATURAL RESOURCES
09/16/1988 | 06/20/1989 GEODETIC ENGINEER REGION IV, QUEZOM P22718 Nore PERE.Y Y
08/1011988 | 09/456/1988 CARTOGRAPHER | BUREAU OF LANDS REGION IV, QUEZON CITY P 732.60 None PERMANENT Y
01/01/1988 08/9/1988 CARTOGRAPHER | BUREAU OF LANDS REGION IV, QUEZON CITY P 732.60 None TEMPORARY Y
fone TEMPORARY Y
08/1011987 | 12/21/1987 CARTOGRAPHER | BUREAU OF LANDS REGION IV, QUEZON CITY P 666
m—--—n-#i
January 10, 2022
SIGNATURE _—
e—————
CS FORM 212 (Reviswd 2017) Page 1 of 4




VI. VOLUNTARY WORK OR INVOLVEMENT IN CIVIC / NON-GOVERNMENT / PEOPLE / VOLUNTARY ORGANIZATION/S

2% NAME & ADDRESS OF ORGANIZATION INCLUSIVE DATES
(Wrie in ul) (mmvddyyyy) NUASER OF HOURS POSITION / NATURE OF WORK
From To
NIA NIA NIA NIA NA
ak (Continue on separate sheet if necessary)
{ ~ 4 DU UM &L At U N “ROGRA VOED
D 0 D inc/ude o n 3 UYen or i 25! - orD -
INCLUSIVE DATES OF Tye ol LD
3. TITLE OF LEARNING AND DEVELOPMENT INTERVENTIONS/TRAINING ATTENDANCE e e st | (Mmgena CONDUCTED/ SPONSORED BY
PROGRAMS (Write i full) (mmiodtyyyy) Suparvisry! (Write n ful)
Tachmcabelc)
From To
RNANCE MEDIATION, CONSULTATION PROCEDURE FOR KATARUNGANG THE ASSOCIATION OF BARANGAY CAPTAINS OF
ANG-BARANGAY AND FISCAL MANAGEMENT om0z | osnrmat : TECHNICAL |6 DO, PALAWAN
OGUE WITH PENRO PALAWAN: A GEODETIC ENGINEERS OF THE PHILIPPINES, GEODETIC ENGINEERS OF THE PHILIPPINES, INC.
_ MONTHLY ACTIVITY 022212021 | 022212021 s TECHNICAL | oAl AWAN CHAPTER
GEP PALAWAN ASSEMBLY MEETING WITH SEMINAR WORKSHOP ON THE
ENCODED TECHNICAL DESCRIPTION (P-eTD) UNDER THE LRALARES o201 | otrzaon 1 TECHMICAL fﬁ;f:m"w“? OF RIEPRITSS, .
AND UPDATES ON DENR
REFRESHER COURSEMUPDATING ON ENVIRONMENT AND NATURAL
RESOURCES (ENR) LAWS, POLICIES AND IMPLEMENTING RULES AND DEPARTMENT OF ENVIRONMENT AND
REGULATIONS FOR PENROS, CENROS, TECHNICAL DIVISION AND aan | vann - MANAGERIAL |\ A TURAL RESOURCES
SECTION CHIEFS
DEPARTMENT OF ENVIRONMENT AND
|HR LEADERS FORUM 06/19/2019 | 06/202019 16 AL [ o ASsOURCES
DEPARTMENT OF ENVIRONMENT AND
|[ENVIRONMENT AND NATURAL RESOURCES MANAGEMENT COURSE 03052019 | 05/08/2019 m TECHNICAL [ RESOURCES
44TH NATIONAL DIRECTORATE MEETING AND CONVENTION BRINGING
TECHNOLOGY TO THE GRASSROOTS FOR A WORLD-CLASS 06/07/2018 | 06109/2018 2 TECacAL [CCODETIC ENGINEERS OF THE
PHILIPPINES, INC
PROFESSIONAL
44TH REGIONAL CONVENTION BRINGING TECHNOLOGY TO THE GEODETIC ENGINEERS OF THE
|GRASSROOTS FOR A WORLD CLASS GEODETIC ENGINEER e | i $ TECHNICAL | o0l IPPINES, INC
34TH SOUTH LUZON AREA ASSEMBLY BRINGING TECHNOLOGY TO THE GEODETIC ENGINEERS OF THE
|GRASSROOTS FOR A WORLD CLASS PROFESSIONAL i | T ' TECHNICAL | oy 1PPINES, INC
LEARNING EVENT ON LAWS, RULES & REGULATIONS GOVERNING DEPARTMENT OF ENVIRONMENT AND
PPLICATIONS & ISSUANCE OF PERMITS, LICENSES & TENURIAL NATURAL RESOURCES (MIMAROPA
STRUMENTS INVOLVING FOREST AND WILDLIFE RESOURCES AND 0902612016 | 08/20/2016 2 TECHNICAL |REGION)
FUNCTIONS & JURISDICTION OF THE LICENSES, PATENTS AND DEEDS HUMAN RESOURCE DEVELOPMENT
JON & THEIR COUNTERPARTS IN THE FIELD OFFICES SECTION
(Continue on separate sheet if necessary)
O ) OR s D
MEMBERSHIP IN
3 SPECIAL SKILLS and HOBBIES » NON-ACADENAC DISTINCTIONS / RECOGNTION 3 ASSOCIATIONORGANIZATION
Wrte n tut
Write n
DENR REGION IV EMPLOYEES ALLIANCE
TECHNICAL & LEGAL WRITING, AUTOCAD NA S PP OE DOCMATIE

READING, WRITING AND GARDENING

GEODETIC ENGINEER OF THE PHILIPPINES

- SIGNATURE DATE January 10, 2022
AN ; ! CS FORM 212 (Revised 2017), Page 3 of 4
‘ {
‘ N CERTIFIED XERDY COP




Bureau or Depariment where you will be apppointed,
a. within the third degree?

m
34. Are you related by consanguinity or affinity to thesspsisinting or recommending authority, or to the

chief of bureau or office or to the person who has immediate supervision over you in the Office,

b. within the fourt degree (for Local Government Unit - Career Employees)?

»

[ ves [ no

[] ves NO
If YES, give details:

(abalition) in the public or private sector?

35 a Have you ever been found guilty of any administrative offense? [ ves [ no
if YES, give details:
b. Have you beer: criminally charged before any court? [ ves @ no
If YES, give details:
Date Filed:
Status of Casefs:
16 Have you ever been convicted of any crime or violation of any law, decree, ordinance or reguilation by O] ves @ wo
any cowtor bibunal? If YES, give details:
37 Have you ever been separated from the service in any of the following modes: resignation, 0 ves @ no

retirement, dropped from the rolls, dismissal, termination, end of term, finished contract or phased out

If YES, give details:

38 a.Haveyouevgbeenacmdiddahandiondabcdebdonhdd%ﬂnhdyoa(exmpl 0] ves @ no
Barangay election)? If YES, give details
b. Have you resigned from the government service during the three (3)-month period before the last [ ves [¥] nO
election to promcte/actively campaign for a national or local candidale? If YES, give details:

39 Hwoywwqu&udmmdmhniwwupammﬂrm‘dmhefmm 3 O ves & no

If YES, give details (country)

a  Are you a membar of any indigenous group?
b.  Are you a person with disability?

¢ Are you a solo parent?

40 Pursuant to: (a) Indigenous People's Act (RA 8371); (b) Magna Carta for Disabled Persons (RA
7277); and (c) Sulo Parents Welfare Act of 2000 (RA 8972), please answer the following items:

[ ves NO
If YES, please specify:

[ ves NO
If YES, please specify ID No:

[ ves NO
If YES, please specify ID No:

41 REFERENCES (Perion not related by consanguinity or affinity to appiicant /appointee)

administrative/ctiminal casels against me.

NAME ADDRESS TEL NO.
DR. VICENTE B. TUDDAO, JR. DENR- MIMAROPA REGION 09175984151
MAYOR ERNESTO MATUGAS SURIGAO CITY 09188818010 & :
GOV. EDUARDO FIRMALO ODIONGAN, ROMBLON 09209203676 q
P N

4 IdodaremderoammalhaveMWMMD&MMR:M,WM
complete staterent pursuant to the provisions of pertinent laws, rules and regulations of the Republic of the
Philippinos.IthzemeWmmm:mtedwemmvammmmnm‘ I
agreemalawmepmsemuonmadeinﬁsmamlmﬂsmmdmmmm

ALAN 14 VALLE

2. S
Government Issued 1D ¢ e Passpot. GSIS. 555 PRC. Diver's License. etc )
|PLEASE INDICATE iD Number and Date of Is |
nment Issued 10: DRIVER'S LICENSE & g
DiLicense/Passport No.  N-25-08-024172 . Py e " )
Date/Place of Issuance:  LTO-CALOOCAN January 10, 2022 &
Date Accomplished mﬁiﬁ g

SUBSCRIBED AND SWORN to before me this

JAN 11 2027

_, affiant exhibiting his/her validly issued government ID as indicated above

FEL) ZARDO B. CAMATDC

o¢, PENRD

’ Person administering Oath

CS FORM 212 {Revised 2017) Page 4 of 4




*Attachment to CS Form No. 212

Instructions: 1. Include only the work experiences relevant to the position being applied for.

WORK EXPERIENCE SHEET

2. The duration should include start and finish dates, if known, month in abbreviated form,
if known, and year in full. For the current position, use the word Present, e.g., 1998-
Present. Work experience should be listed starting with the most recent/present
employment

Duration: November 15,1994 — December 21,1995

Position: Engineer IlI/ Chief Original and Other Surveys Section

Name of Office/Unit: Original and Other Surveys Section/Surveys Division

Immediate Supervisor: Engr. Andres L. Valencia

Name of Agency/Organization and Location: Department of Environment and Natural Resources/
Region IV B Roxas Boulevard, Ermita, Manila, Metro Manila

e List of Accomplishments and Contributions (if any)

o Developed strategy to address the backlog in the Original and Other Surveys Section
o Developed strategy to fast track approval of Survey Returns submitted by Private
Geodetic Engineer Practitioners and Government Geodetic Engineer

e Summary of Actual Duties

o Plans, directs, and supervises the function of the Original and Other Surveys Section.

o Supervises the work of three working units of the section such as the Projection Unit,
Computation Unit, and, Cartographer Unit, and acts as the final verifier of maps,
plans, and all isolated land surveys submitted by Private and Government Geodetic
Engineers for verification and approval.

Duration: December 22, 1995 — August 19, 2004

Position: Engineer IV / Assistant Division Chief/ Chief Original and Other surveys Section

Name of Office/Unit: Original and Other Surveys Section/Surveys Division

Immediate Supervisor: Engr. Andres L. Valencia

Name of Agency/Organization and Location: Department of Environment and Natural
Resources/ Region IV B Roxas Boulevard, Ermita, Manila, Metro Manila

¢ List of Accomplishments and Contributions (if any)

e Summary of Actual Duties

o As Assistant Division Chief assumes the responsibility of the Chief of the Surveys
Division in case he is out of the office or he is on official travel for the supervision of
the function of the Surveys Division.

o Supervise the several working section and units of the division such as the Original
and Other Surveys Section, Comprehensive Agrarian Reform and Operation Land
Transfer Section, Control and Cadastral Surveys Section, and Aggregate Section.

Duration: August 20, 2004 — February 19, 2005

Position: Engineer IV / OIC, Chief Surveys Division

Name of Office/Unit: Surveys Division, DENR MIMAROPA Region

Immediate Supervisor: Lydia S. Lopez, Regional Technical Director for Lands




Name of Agency/Organization and Location: Department of Environment and Natural Resources
Region IV B Roxas Boulevard, Ermita, Manila, Metro Manila

e List of Accomplishments and Contributions (if any)

e Summary of Actual Duties

o Plans, directs, and supervises the function of the Surveys Division charged with the
establishment of survey field control and Technical Geodetic Engineering standard
as well as the execution of all Geodetic Engineering Work of the Department.

o Supervises the work of several working sections and units of the Division such as the
Original and Other Surveys Section, Comprehensive Agrarian Reform and Operation
Land Transfer Section, Control and Cadastral Surveys Section, and Aggregate
Section through staff supervision, recommends approval of Maps and Plans, plans
and approves geodetic engineering techniques, directs and establishments of
Geodetic Engineering field control.

o Harmonizes function of the surveys division with that of other divisions or working
sections and units in the government where activities and interrelated; consults of
conferring with supervisors in the Geodetic Engineering Division of Survey Projects
to be undertaken administrative and technical programs to be resolved, and improve
working methods to be adopted.

o Acts as technical adviser to the Regional Technical Director for Lands on land
surveying works, reviews, studies or prepare drafts of rules and regulations and
orders relative to personnel administration for geodetic engineering works.

Duration: February 20, 2005 — December 31, 2015

Position: Engineer IV / Assistant Division Chief/ Chief Original and Other Surveys Division
Name of Office/Unit: Surveys Division, DENR MIMAROPA Region

Immediate Supervisor: Engr. Roman G. Legaspi

Name of Agency/Organization and Location: Department of Environment and Natural Resources
Region IV B Roxas Boulevard, Ermita, Manila, Metro Manila

e List of Accomplishments and Contributions (if any)

e Summary of Actual Duties
o As Assistant Division Chief assumes the responsibility of the Chief of the Surveys
Division in case he is out of the office or he is on official travel for the supervision of
the function of the Surveys Division.
o Supervise the several working section and units of the division such as the Original
and Other Surveys Section, Comprehensive Agrarian Reform and Operation Land
Transfer Section, Control and Cadastral Surveys Section, and Aggregate Section.

e Duration: January 1, 2016 — March 7, 2016
e Position: Engineer IV / OIC Chief Technical Services Division, Provincial Environment and Natural

Resources, Odiongan Romblon
Name of Office/Unit: Provincial Environment and Natural Resources, Odiongan Romblon DENR
Mimaropa Region

¢ Immediate Supervisor: Maximo C. Landrito
e Name of Agency/Organization and Location: Department of Environment and Natural Resources

Provincial Environment and Natural Resources, Odiongan Romblon

e List of Accomplishments and Contributions (if any)




e Summary of Actual Duties

o Plans, directs, and supervises the function of the Technical Services Division
charged with the conservation development, Enforcement and Protection of Natural
Resources including the Regulation and issuance of Permits and Patents.

o Supervises the work of several working sections and units of the Division such as
the Conservation and development section, Regulation and Permitting Section and
Monitoring and Enforcement Section.

o Harmonizes function of the Technical Services division with the Local Government
Unit and other government agencies for the conservation and protection of the
Environment.

o Acts as technical adviser of the Provincial Environment Natural Resources Officer on
the technical operation of the penro of the issuance of permits and patents,
conservation and development of natural resources and the protection and
prevention of the remaining forest areas.

Duration: March 8, 2016 — December 31, 2018

o Position: Engineer V/ OIC Chief Technical Services Division, Provincial Environment and Natural

Resources, Odiongan Romblon
Name of Office/Unit: Provincial Environment and Natural Resources, Odiongan Romblon DENR

MIMAROPA Region

e Immediate Supervisor: Maximo C. Landrito
 Name of Agency/Organization and Location: Department of Environment and Natural Resources

Provincial Environment and Natural Resources, Odiongan Romblon
e List of Accomplishments and Contributions (if any)

e Summary of Actual Duties

o Plans, directs, and supervises the function of the Technical Services Division
charged with the conservation development, Enforcement and Protection of Natural
Resources including the Regulation and issuance of Permits and Patents.

o Supervises the work of several working sections and units of the Division such as
the Conservation and development section, Regulation and Permitting Section and
Monitoring and Enforcement Section.

o Harmonizes function of the Technical Services division with the Local Government
Unit and other government agencies for the conservation and protection of the
Environment.

o Acts as technical adviser of the Provincial Environment Natural Resources Officer on
the technical operation of the penro of the issuance of permits and patents,
conservation and development of natural resources and the protection and
prevention of the remaining forest areas.

Duration: January 1, 2019 — November 28, 2021

Position: Engineer V / OIC CENRO of Taytay Palawan

Name of Office/Unit: CENRO Taytay Palawan DENR MIMAROPA Region

Immediate Supervisor: Eriberto Safios PENR Officer Province of Palawan

Name of Agency/Organization and Location: Department of Environment and Natural Resources
Community Environment Natural Resources Office Taytay, Palawan

e List of Accomplishments and Contributions (if any)
o Acquired 10 hectares of real property and was issued title in the name of the
Department of Environment and Natural Resources in El Nido, Palawan




©)

Leads the rehabilitation of El Nido, Palawan, and recovery of easement areas and
have issued 383 notices to vacate to structure owner who have structure established
within legal easement in violation of PD 1067 and RA 11038.

Neutralize illegal poaching/ illegal cutting of trees in the municipality of Taytay and El

Nido, Palawan.
Issued cease and desist order to Local Government Unit with the ongoing project but

without a permit from DENR.

e Summary of Actual Duties

O

O

O

O
O

Undertake and/or implement projects for Natural Resources development and
conservation at community level

Implement/enforce laws, rules and regulation for the protection of the environment
and the conservation of Natural Resources; maintain up-to-date data on Environment
and Natural Resources conditions.

File criminal cases against violators of ENR laws

Collect and account for fees due to government from NR users resources

Initiate settlement of conflicts between or among Natural Resources users

Duration: November 29, 2021 — Present

Position: CENR Officer of Taytay Palawan

Name of Office/Unit: CENRO Taytay Palawan DENR MIMAROPA Region

Immediate Supervisor: Felizardo B. Cayatoc, PENR Officer Province of Palawan

Name of Agency/Organization and Location: Department of Environment and Natural Resources
Community Environment Natural Resources Office Taytay, Palawan

o List of Accomplishments and Contributions (if any)

O

Leads the rehabilitation of El Nido, Palawan, and recovery of easement areas and
have issued 383 notices to vacate to structure owner who have structure established
within legal easement in violation of PD 1067 and RA 11038.

Neutralize illegal poaching/ illegal cutting of trees in the municipality of Taytay and El
Nido, Palawan.

Issued cease and desist order to Local Government Unit with the ongoing project but
without a permit from DENR.

e Summary of Actual Duties

O

@)

Undertake and/or implement projects for Natural Resources development and
conservation at community level

Implement/enforce laws, rules and regulation for the protection of the environment
and the conservation of Natural Resources; maintain up-to-date data on Environment
and Natural Resources conditions.

File criminal cases against violators of ENR laws

Collect and account for fees due to government from NR users resources

Initiate settlement of conflicts between or among Natural Res ces users

ALAN WAL\.E

(Signature over Printed Name
of Employee/Applicant)

Date: June 10,202




Civil Regietry Form Wo. 1A REMARKS: Transferred to the City Civil
(Birth-available) Rogistrar of Malaybalay Cit ‘
Bukidnon on September 5&, 2002
Republic of the Philippines 1R accordance with
OFFICE OF THE CIVIL REGISTRAR Circular No. 91-6,
Kibewe, Bukidnon

Septomber 04 . 2002

TO WHOM IT MAY CONCERN:

We certify that, among othere, the following facte of birth
Qm!uom our Register of Birthe on page 29 _ of book number

Regietry number . 508
Dste of regietration . November 11, 1963
Name of child . ALAN L. VALLE
Sex . Male
Date of birth . October 29, 1963 12:40 P.M.
Place of birth . Malaybalay, Bukidnon
Name of mother . Venefreda Lagria
Citizenehip of mother . Filipino -
Heme of father . Rogelio F. Valle
Citizenehip of fether . Filipino
Data not available 1¥ the
Dete of merrisge cf parente Register of Births
Data not available in the
Place of marriege of parente: Register of Births

Thie certification ie iesued to the City Civil Registry Office
upon hie/her request.

®* FOR AND IN THE ABSENCE OF THE MUNICIPAL CIVIL REGISTRAR:

DO ', GUZMAN
(Civil Registrar)
. =V ICR Clerk III
M RN e Dou.m GUZMAN
ICR Clork 111
CERTIFIED XEROX COPY
Amount Paid: /
O.R. NHumber: —
Date Paid : . EL /BASE

Nota: A mark, eraeure or alteration of any entry invallidates thie
cet:tification.

e v



of the
PROFESSIONAL REGULATION COMMISSION .

PROFESSIONAL IDENTIFICATION CARD

LAST NAME »VALLE

This is to cerlify that the person wh name, photograph, and
mentsadwywm.m

This is to certify further that he/sh& is a professional in good standing
mmmmummm

20~4315726
|
3

Signature of Professional

CERTIEIED xErUX COPY
(

N m BASE




LEADERSHIP PROFILE

NAME: ALAN LAGRIA VALLE DATE OF BIRTH: OCTOBER 29,1963 AGE: 58

PLANTILLA POSITION: COMMUNITY ENVIRONMENT AND NATURAL RESOURCES OFFICER

MOTHER UNIT: CENRO TAYTAY, PALAWAN

DESIGNATION: COMMUNITY ENVIRONMENT AND NATURAL RESOURCES OFFICER
PRESENT PLACE OF ASSIGNMENT: CENRO TAYTAY, PALAWAN

EDUCATIONAL BACKGROUND:

A graduate of Associate in Geodetic Engineer in the University Of Bohol in 1984; Bachelor of Science in
Geodetic Engineering in the University of Southern Philippines in 1986; Master in Management in
Philippine Christian University in 1999; and Bachelor of Law in Philippine Law School in 2005.

PROFESSIONAL/CAREER EXPERIENCE:

The professional/career experience of the undersigned started on August 10, 1987, as Cartographer | of
the Bureau of Lands Region 1V, Quezon City with temporary status. On August 10, 1988, the
Cartographer | permanent position was given to him. When the Bureau of Lands resolved to one in the
Department of Environment and Natural Resources, he acquired the Geodetic Engineer position in
Region IV, Quezon City on September 16, 1988. On July 1, 1989, he was promoted to Engineer i,
Engineer IIl on November 15, 1994, and Engineer IV on December 22, 1995. On July 1, 2004, he was
reassigned to Region IV-B MIMAROPA. He was promoted as Engineer V in MIMAROPA Region on March
8, 2016, in which on January 1, 2019, he was given a designation of OIC, CENRO Taytay, Palawan. On
January 9, 2019, @ 5:00 PM, he reported to duty as OIC, CENRO and since then he lead the jurisdiction
of CENRO Taytay which is composed of two (2) municipalities with two (2) Protected Areas namely:
Malampaya Sound Protected Landscape and Seascape in Taytay, Palawan, and El Nido-Taytay Managed
Resource Protected Area in El Nido, Palawan. On November 29, 2021, he officially take oath for the
position of CENRO in CENRO Taytay, Palawan.

RELEVANT ACHIEVEMENTS AND AWARDS
A licensed Geodetic Engineer since 1985. Under his leadership, the DENR-CENRO Taytay has acquired 10
hectares of land located at So. Lamoro, Pasadefia, El Nido, Palawan in January 2021.

SUBMITTED BY: 'y
Aw.éa’us CERTIFIED XEROX COP)
PRINTED NAME AND SIGNATURE ———@EM—-
EL /BASE
02.18.2022
DATE SIGNED




I, ALAN L. VALLE, OIC-Community Environment and Natural Resources Officer of DENR-CENRO Taytay. Palavan, commit to deliver and agree (o be rated on the attainment of the following targets in

accordarce with the inchicated measures for the period January to December 2021

OFFICE PERFORMANCE COMMITMENT AND REVIEW (OPCR)
ANUAR Y

JUNE 2021)

ALAN L. VALLE
OIC-CENRO
- — e o Date o == N
|Recommending Approval |Date | Approved by Dete
|
r m m
M ERIBERTO B. SANOS, CESE _
v PENRO 1
SE—— S = — : W RS
{ ,
| |
i | |
] | |
£ e |
§ Aliotted Budget RATING
| i
PINPS Success Indicators 0000) Organization Accountable vy REMARKS
SERVICE
implementstion on Good 100% SALN submission of CENRO Taytay All permanent empioyee 100% submission of SALN of CENRO Taytay emplovees
Govemance Conditions personnel based on Section 8 of RA 6713 submitted based on Section 8 of RA 6713 submtted 1o PENRC on $.000 5000 5000
to PENRO on or before February 15. 2021 January 13 2021
i |
| | ! |
! | 1 | —— I.;AII\IA
{ {FY 2021 OPCR commdment based on approved | |Devt Management Officer |FY 2021 CPCR commtment based cn approved |
{ | SPMS guidelines submited to PENRO on March 31 2021 i ﬁus..a: g Officer an,...m Quioelnes submitted to PENRO on March 22 2021 | §000 | 5000 5000 |
| | | | | |
\ | | | 1 ] 1
| | ! | |
| | | | i
| | |
r I SRS _ S R S S
[100% of IPCRs commitment based on the approved ME_ Employees | 100% IPCRs commiment based on the approved DPCR _ |
_cnnn submitted to PENRO before the end of | |submittea to PENRO on February 28 2021 $ 000 5.000 5000 | _
| Aprt 2021 | | 7 [ [ |
—— ! = | = S e = ; } =l = ]
{Actiens on Documents! Requests 100 % of documents recewed acted upon 20 {PENRQ | 100 % documents acted ucon 7 working davs |
l 3 working davs for simole - All Empioyees {tor simole doc 15 working dave for 5000 5000 5000 |
| 7 working davs for comoiex | CENROs jcomoler document ucon rece:t |
| 20 woriang davs for hiohly technical documents | |
| | uponrecept -AiEmpioyees L, | B s S . |
Attendanice to Meelings / Workshoos 100% of meetings / workehoos/ conferences n Devt Management Officer 100% of meetings / workshops/ conferences | §000 5000 | 5000 |
Conlerences with reports submitted 7 workeng davs after Chief CDS with reports submitted 4 working dave after | _
attencance in local (inter-agency) and 30 Chief RPS attendance in local (inter-agency) |
working days in foreian meetings / workshoos Chief MES | _
| conferences Al Employeed | |
| ] |
{
i 1
! SUPPORT TO OPERATIONS _ {
[Datz wanagement Inciudng Irformation 100% martained functonal datzbases with reports Devt Management Officer 100% mantained functional database wiin reports submitied 1o 1 5000 5000 | 500 | G
Systerms Development and Mantenance submitted 10 the Assistant Secretary for Information Chief COS the Assistant Secretary for Information system on | 1 |
Systems 15 days after the end of each quarter Chvef RPS | _
Chief MES 15! Quarter on Apné 6. 2021 | 5000 5000 5000 |
2nd Quarter on June 30 2021 _ 5000 5000 5000 |
IS | (S - ! | - S
100% of all eFIS additional data ana information INCiuging Devt Management Officer 100% of alt oF IS aaditional data and informaton including i 3000 3000 3000 | |
GiSmaps aqreements area deveicoments of ail exsting Chef CD8 GIS maps. agreements area develooments of aff existing |
|tenure entered to MDE Forms for udioading of PENRC Chief RPS tenure entered to MOE Forms for uploaded of PENRQ | _ |
| th end of June 2021 Focal eFis by th end of June 2021 ! |
|
— < 1 i |
{Proguction ane Dssemmnaton of 1 Environmental events/engagements , Devt Management Officer 4 Environmental eventsiactvties based on FY 2021 WFP | 5000 N 5000 | 5000 | 5000 | |
Tecwwcss and Popuiar Matenals n organged based on CY 2021 WFP by the | nformation Officers by the end of June 2021 | | “ | | _
{the Corservation of Natural Resources end of June 2021 IEC Team | _ i “ {
and Emaronmental Education including 1. Zero Wasle Month - January 1-31. 2021 |
| | 2 Worki Wellands Celebration - February 10. 2021 A |
| | | 3 World Wiidife Day - February 10. 2021 A A
| | 4 Earth Day/Earth Hour - March 30, 2021 Eﬁ.wﬂ— | v ,

6 CENRO TAYTAY OPCR JAN-JUNE 2021 WITH RATINGS CALIRATED (BASED ON COMMENTS) Feb 9, 2022
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t
—— — ST, T T e e iﬂmm
PlPs y | Success indicators >é§o} Organization Accountable Accomplishments & o iR r RA
"~ GENERAL ADMINISTRATION AND SUPPORT T R
Formiation and Monitoring of ENR Sector 100 % monthiy accomplishment reports based on targets Devt Management Officer 1100 % monthlv accomplishment reports based on taraets
Polices, Plans. Programs and Proects to format o PENRO Chief, COS compliant to prescribed format submitted to PENRC 5.000 3473 423%
Planning every 25th day of the month Chief, RPS Planning every 25th day of the month
Chief, MES ,
Pianning Officer | MAR January - January 21 2021 | 5000 4283 | 4642 |
i uary - Fedruary 22 262 | 5000 3980 | 445 |
- March 23 262 5000 363% | 4318 |
Apnl 26, 2021 5000 2026 | 396 -
| MAR May - May 25 2021 | 5000 3000 | 4000
| MAR June- june 25 2021 ! 5000 | 3000 4000
NATURAL RESOURGES ENFORCEMENT AND [
_____ REOULATORY PROGRAM 1
| Castance Patrolied 250 km patrol conducted within conservation area 200 Devt Management Officer _;Sra"i.urauuibixuof 5000 5000 5000
uploaded to the Lawin Server by June 2021 Chief, MES |
| Lawin Cata Manager {
i _ | |
{ ; o= I
Acomsal of Foreshore Leases |3 Appraisa of Foreshore Leases with aporaisal T 15 Devt Management Oficer | 3 Appraisal 2re targets for 4th Qtr based
i {report submsted to RO thru LPDD by June 2021 Cheef RPS | on the approved Revisea WFP FY 2021
For 2nd Sem ratings
w,mfheoiml of Foreshore Leases Apprarsal of Foreshore Leases with 2ppraisal Devt Management Officer No target for re-appraisal
i report submitted to RO thru LPOD by June 2021 Chef. RPS
[
fﬂ%g‘llg
i DEVELOPMENT PROGRAM
[Frctectes Arpas Development and 4 . PAMB Resolutions 20oroved with minutes of 235 Devt Management Officer 3 PAMB Reeolutions for approved with minutes of 2485 5000 3500 3685 |
‘wEagement meeting by June 2021 { Chef COS meeting submitted to PENRO | {
|2-msPLS | PASU | -2 MSPLS submitted to RO thru COD on Aonl € 2021 & June 30 2011 | 3000 5000 4000 | 4000 |
3 | 2-ENTMRPA | - 1 ENTMRPA submitted to RO thru CDO on March 30 2021 ,, 1980 5000 3000 i 333 “
! { ! !
| i 2 - PAs with BMS conducted sems-annually 252 PENRO |7 PAs wih BMS conducted semi-annua {3000 5000 5000 | 4333
submitted to Reqional Office 15 days after Technical Services Division | |
comupietion - Chief, COS | _ |
i CENROs { - 1 MSPLS submitted to RO thru CDD on March | |
I PASUS | - 1 ENTMRPA submetted to RO thru COD on Ma | | |
i { 1 | o i
ﬂha Survey, Disposition and Records {88 patents lor res.cental issued for lands * 84 woa.: Managemen: Officer |As of June 2021 there were no petents for reslentia! submitted to | Bf patents lesued are targets for
imnagement | orocessed within 120 calendar davs and acoroved | |Cref RPS |Reguster of Deeds (ROD) | 3a Qi (20) and & Qir (B6) based on
! | and transmitted witrun 10 davs to ROD besed on ! | | | the approved Revsea WP FY 2021
|RA 10023 and IRR | | |For 2nd Sem ratings
| 1 - R ~ ! ! .
|20 patents aporoved for Agricuitural Lands and 0 Devl Management Officer |As of June 2021 there were no patents for agncultural submitied to L | 20 patents issued are targets for
. transmitted to ROD Chief RPS | Regsster of Deeds (ROD) | _ 4&h QU (20) based on the approved
| | i Revised WFP FY 2021
, ! ﬂ __ For 2nd Sem ratngs
I 3 —
a Resotion of land cases with claims ana confict | CENROs 11 Land Cases with ADR proceedings with report submetad to [ 3000 | 5000 5000 | 4333 |1 Land Cases target wih ADR proceedings s for
Conauct of Alemative Dispute Resolubon | [Technical Services Drision | Regional Office thru LPDD by end of June 2021 ! | 2nd SEM based on approved fevised WFP 2021
ADR) proceedings | | - Regulation & Permitting Secton | i For 2nd Sem ratings but accomp in the 1st Sem
1 - Land Cases with ADR proceedings by end of | 18

June 2021

|
|
1
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-
- 8 = e " |Aliotted Budget] i Rl S o RATING == ]
‘PIAPs i Success Indicators 1 anization Accountable Accomplishments 00— — T UM . bt |
{ _, (000) | i o L= Q! Q2 13 A4 REMARKS |
TION SUPPORT M |
! SERVICE |
S e . - e
(Forest Davelopment, Rehabitation and 350 hectares planted with at least 85% 2275 |Devt Management Officer | 350 hectares pianted with at least 85% survival rate inspected For 2nd Sem ratings J,
jE—— | sunvival rate inspected withun 30 calendar {Chief CDS | 15 cays after request for inspection | _
i | days afer request for inspection |NGP Coordinator | | | {
i | |Inspection Team | |
b - ! S—— - L | . |
411 hectares are maintained and protectec (2019-2021 1.005 |Devt Management Officer | 411 hectares area maintained anc prolected (2019-202 1 plantation | 3000 | 4354 | 5000 T 4118
plantation establishment) with at least 85% survival |Chvef, COS | estabkshment with at least 85% survivel inspected average of | | |
inspected within 30 davs after request for inspection |NGP Coordinator 20 days after reques! for inspectior | |
2019 - 61 has Inspection Team | |
2021 - 350 has _— B
100% of external chents served within the standards set Devt Management Officer (SPICS Monioring Forms, Form A1 and Fom A for CY 2020) 4000 1444 272
in the Citizen Charter Chiet, CDS Citizen's Charter Processes)
Chiel, RPS -23% of the transactons are withun the Tal
Chief, MES
SRR SPICS Focal Person
B OUTPUT
- - T
|
|
|
ﬁ
Pianrning Officer 1WOIC-Planning Section {
Legend O1- Cuenty 02 Quaity 13 Imeiness  Ad- Average == = -

CERTIFIED XEROX nw?\
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OFFICE PERFORMANCE COMMITMENT AND REVIEW (OPCR)

ANUARYY-JUNE 2021)

I, ALAN L. VALLE, OIC-Ci ity Envi and Natural R

Y Officer of DENR-CENRO Taytay, Palavan, commit (o deliver and agree lo be rated on Ihe attainment of the following targets in
acccsdance with the incdicated measures for the period January to December 2021

ALAN L. VALLE
OIC-CENRO
S . - o Date
[Recommending Approval WO-SH Approved by: Date
{ | |
," | _
{ ERIBERTO B. SANOS, CESE
{ PENRO - -
- S——
| m
g "~ | Allotted RATING
| i , SNCus Shose oo | Ovenisetion Accoieiie A REMARKS
i
____SERVICE
Imglementstion on Geod 100% SALN submission of CENRO Taytay All permanent employee 100% submission of SALN of CENRO Taytay emplovees
Governance Condtions parsonnal based on Section 8 of RA 6713 submitted based on Section B8 of RA 6713 submitted to PENRO on $.000 5000 5000
| 1o PENRO on or before February 15. 2021 January 13. 2021
] ]
FY 2021 OPCR commtment based on approved Devt Management Offcer FY 2021 CPCR commtment based on approved | | |
M.mutﬁ\ puidelines submtted to PENRO on March 31 2021 | Planning Officer SPMS guehnes submitted to PENRO on March 22 2021 | §000 | 5000 5000 w
| f | | ,
i
| | |
_w i
| 100% of IPCRs commitment based on the approved All Employees N 100% IPCRs commitment based on the agproved DPCR i I o
DPCR submitted to PENRO before the end of submitted to PENRO on February 78 2021 5000 5000 _ 5000 |
Aprid 2021 {
i s | S | bt i e " - -
{Actiens on Documents! Requests {100 % of documents receved acted upon 20 PENRO 1100 % documents acted upon 7 working davs | |
3 working davs for simole | - All Employees {for smple documents and 15 working dave for | 5000 5000 5000 |
{ | « T working davs for compiex CENROs complex document UCOn receipt | i
i | - 20 working davs for hiahly technical documents |
i | upon recegt =ALENpON. - - | I
jAtendance to Meetings / Worksnops / 100% of meetings / woranoos/ conferences 3 Devt Management Officer 100% of meetings / workshops/ conferences M 8.000 5000 5000
Conferences with reports submitted 7 working davs after Chief CDS with reports submitted 4 working davs after
attendance in local (inter-agency) and 30 Chief RPS attendance in local (inter-agency)
working days n forean meetings / workshoos Chief MES
conferances All Empioyeed |
i
supPORT T0 oPERATIONS |
[Date Management Including Information 100% maintained functional databases with reports Devt Management Officer 100% maintainea functional database with reports submitted to §.000 5000 | 5000
mg Development and Maintenance submitted to the Assistant Secretary for Information Chief COS the Assistant Secretary for Information system on | I
; Systems 15 days after the end of each quarter Chief RPS |
Chief MES 1st Quarter on Apnt 6. 2021 | 5.000 5.000 5000
_ 2nd Quarter on June 30 2021 _ 5000 | 5000 5000
i 100% of all eFIS additional data and information inciuding Devt Management Officer 100% of alt oF 1S addiional data and information including 1 3000 3.000 3000
i GIS maps. aqreements area deveicoments of ail exssting Chief CD8 GIS maps. agreements area develooments of all existing | |
|tenure entered to MDE Forms for upioading of PENRO | Chief RPS tenure entered to MDE Forms for uploaded of PENRQ ! {
|y th end of June 2021 { Focal eF1S by th end of June 2021 {
—— 4 { 1
.,«wuncn_b.. and Drssemination of 1Er | events/eng: ! Devt Management Officer 4 Environmental events/activities based on FY 2021 WFP | 5000 5000 5000 5000 |
Tenic and Pooular Matenals n organzed based on CY 2021 WFP by the | information Officers by the end of June 2021 ' |
|tve Conservation of Natural Resources end of June 2021 IEC Team *
_naqi.gin Education including 1 Zero Wasle Month - January 1-31. 2021 _
§ | | 2. World Wellands Celebration - February 10, 2021 _
_ 3 World Wikdife Day - February 10. 2021 |
| 4. Earth Day/Earth Hour - March 30, 2021 | _
s = e e ! = 1
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™~
t
= . [ Allotted Budget, . | B RATING
| PlyPs Success Indicators (000} | Organization Accountable Accomplishments ai T @ 5 vy T SEVARKS
" GENERAL ADMINISTRATION AND SUPPORT
SERVICE
Formuation and Monitonng of ENR Sector 100 % monthiy accompishment recors based on tamets Devt Management Officer 100 % monthly accomplishment reports based on taraets
Poticies. Plans. Programs and Projects to format 1o PENRO Cheef. COS 10 px format to PENRO 5.000 3473 42%
Planning every 25th day of the month Chief, RPS Planning every 25th day of the month
Chief, MES
Pianning Officer | MAR January - January 21 2021 5000 4283 | 4842
| MAR Fetruary - February 22 2021 5.000 3980 | 4485
MAR March - March 23 2021 5000 | 3638 | 4318
MAR Agril - April 26 s000 | 2928 | 39e¢
MAR May - May 25 2021 | 5000 | 3000 4000
MAR June- June 25, 2021 | 5000 | 3000 4000
|~ NATURAL RESOURGES ENFORGEMENT AND T
PROGRAM |
Osstance Patrofied 250 km pairol conducted within conservation area 200 Dev! Management Officer | 448 km patrotied 2s of June 2021 5000 5000 5000
! uploaded to the Lawin Server by June 2021 Chief, MES |
| Lawin Data Manager {
! [ | {
{ ! 4
[Acprasal of Foreshore Leases |7 Aporaisa of Foreshore Leases with aporaisal 15 Devt Management Office f ﬁ 3 Aporaisal are targets for 4th Qtr based
i |report submitted to RO thru LPDD by June 2021 Chief RPS { | on the approved Revised WFP FY 2021
i | For 2nd Sem ratings
T...SQ&Q?.%E& \ppranal of Foreshore Leases with Devt Management Officer No target for re-apprasal 1
{ report submitted to RO thru LPOD by June 2021 Chef. RPS
| __DEVELOPMENT PROGRAM
{Protectes Areas Development and 4 - PAMB Resclutions 200roved with minutes of 35 Devt Management Officer 3 PAMB Resolutions for approved with minutes of 2485 5000 3500 3685
| waragement meeting by June 2021 Chef, COS meeting submited 1o PENRO _
w |2-msPLS PASU { -2 MSPLS submitted to RO thry COD on Aponi 6 2021 & June 30 2021 | 3000 | 5000 4000 4000 |
i 2-ENTMRPA TMRPA submitted to RO thiu COO on March 30 2021 | 1e%0 | 5000 3000 _ 330 |
{ — e . (e —— R i I
— 2 - PAs with BMS conducted semi-annually 252 PENRO |7 PAs wih BMS conducted semi-annually submitted 1o PENRO 73000 | 50m0 5000 | 433
_ submitted to Regional Office 15 days ater Technical Services Drvision | _
completion - Chigf, COS | |
| CENROs | - 1 MSPLS submitted to RO thru COD on March 22 2021 |
i PASUS | - 1 ENTMRPA submitied to RO thru CDD on March 5 2021 M
i | i | i
{[3nd Survey, Disposition and Records 186 oatents lor reswental issued for lands 84 |Devt Managemen: Officer TAs of June 2021 there were o patents for resclerta) submitted 1o T | 86 aterts ssued are targets for
”g_.&: | orocessed within 120 calendar davs and acoroved |cnef RPS | Register of Deeds (ROD) | | {3rd Qtr (20) and 4th Qtr (B6) based on
~ and transmitted within 10 davs 1o ROD based on ! | i | | the approved Revised WFP FY 2021
, RA 10023 and IRR | | | |For 2nd Sem ratings
i | | _
1 20 patents apofoved for Aaricultural Lands and 0 Devl Management Officer [As of June 2021 there were no patents for agncultural submiled to =g ] 20 patents issued are targets for
i transmitted to ROD Chief RPS {Regsster of Deeds (ROD) 4th Qtr (20) based on the approved
Revised WFP FY 2021
| | For 2nd Sem ratings
| ! B e
Resouttion of land cases with clams ang confict CENROs T1 Lana Cases with ADR proceedings with report submittad to |~ 3000 5000 5000 | 4333 |1Land Cases target with ADR proceedings s for
-Conduct of Atemative Drspute Resoluton Technical Services Dwision | Regonal Office thrw LPOD by end of June 2021 ! | 2nd SEM based on approved fevised WFP 2021
ADR) proceedings | - Regulation & Permiting Secton | l For 2nd Sem ratings but accomp in the 1st Sem
1 - Lang Cases with ADR proceedings by end of 18 H |

June 2021

[
|

& CENRO TAYIAY OPCR JAN-JUNE 2021 WITH RATINGS CALIRATED (BASED ON COMMENTS) Feb §, 2022

CERTIFIED XEROX Cor

EL

e e

ASE



-
i PiPs Success Indicators Nliotied Budged Organization Accountable Accomplishments e e RATING —_— !
{ il (000) | o T Q| 3 A4 REMARKS |
"~ GENERAL ADMINISTRATION AND SUPPORT 4 ! 1 i
v SO  § W 4
{Fomet Development, Rehabitation and 350 hectares planted with at least 85% 2275 [350 hectares panted with at least 85% survival rate nspected i ! For 2nd Sem ratings
{ Pectection | survival rate inspected within 30 calendar | 15 days after request for inspectior |
i |days aner request for nspection { [
| , !
| [411 hectares are maintaned and orotected (20192021 1005  |Devt Management Officer 471 hectares area maniaine prolected (20192021 plantation 4354 | 5000 | 418
i | clantation establishment) with at least 85% survivel |Cvet. COS | establshment wit rvival inspecte average of |
_ pected within 30 dave after request for inspection NGP Coordinator 20 days after request! for inspectic
i 2 61 has inspection Team
2 350 has |
L _—— e R — - =
OTHER CROSS CUTTING INDICATORS @
| Streamitining and Process Improvement 100% of external chents served within the standards sel Devt Management Officer (SPICS Montoring Forms, Form A1 and Form & for CY 2020) 4000 1444 272 ;|
{af Crtica! Services (SPICS) in the Citizen Charter Chiet, COS Citizen's Charter Processes)

{
{

b
[Average Rating: === ==

L CATEGORY
El| —
(FesiAverageating =~ *
PhquetvaiRating =~ N

L Timeiness

Chiel, RPS
SPICS Focal Person

-23% of the transactons are withun the TaT

A¢ Average

& CENRO TAYTAY OPCR JANJUNE 2021 WiTH RATINGS CALIRATED (BASED ON COMMENTS) feb. 9, 2022




OFFICE PERFORMANCE COMMITMENT AND REVIEW (OPCR)

|, ALAN L. VALLE, Head of the DENR-CENRO Quezon, Palawan, commit to deliver and agree to be rated on the attainment of the following targets in
with the for the period January to December 2021

Recommending Approval
B. SANOS, CESE

PENRO

MARIA LOURDES G. FERRER, CESO Ill

_=

e
3 | 888

Success Indicators

Accomplishments

§4ma-<ul!9.!&e.‘ns quarter

1st Quarter on April 6. 2021
2nd Quarter on June 30, 2021

“REMARKS
Implementation on Good 100% SALN submission of CENRO Brooke's Point All permanent emplovee 100% submission of SALN of CENRO Brooke's Point emplovees
Governance Conditions personnel based on Section 8 of RA 6713 submitted based on Section 8 of RA 6713 submitted to PENRO on
to PENRO on or before February 15. 2021 January 13. 2021
FY 2021 OPCR commitment based on approved FY 2021 OPCR commitment based on approved
SPMS quidelines submitted to PENRO on March 31, 2021 SPMS quidelines submitted to PENRO on March 22, 2021
100% of IPCRs i based on the 100% IPCRs commitment based on the aporoved DPCR
DPCR submitted to PENRO before the end of submitted to PENRO on Februarv 26. 2021
April 2021
Actions on Documents/ Requests 100 % of documents received acted upon 100 % documents acted upon 7 workina davs
- 3 workina davs for simple for simple documents and 15 workina davs for
- 7 working davs for complex | compiex document upon receint
- 20 workina davs for highly technical documents
__upon receipt
o / ! 100% of Devt Management Officer 100% of
Conferences with reports submitted 7 workina davs after with reports submitted 4 workina davs after
attendance in local (inter-agency) and 30 attendance in local (inter-agencv)
workina davs in foreian meetinas / workshops
conferences
Data N i 100% maintained functional databases with reports Dev't. Management Officer 100% maintained functs with reports to
and M: to the v for the for system on

1
organized based on CY 2021 WFP by the
end of June 2021

4 Environmental events/activities based on FY 2021 WFP
by the end of June 2021

1 Zero Waste Month - January 1-31, 2021

4. Earth Day/Earth Hour - March 30, 2021

Formulation and Monitoring of ENR Sector

Policies, Plans, Programs and Projects

A_.uoia.esa.._ accomplishment reports based on tarcets
format itted to PENRO
Plani Eigﬁ of the month

100 % monthly accomplishment reports based on taraets

to format to PENRO
Planning every 25th day of the month

MAR January - January 21. 2021
MAR February - February 22. 2021
MAR March - March 23. 2021

MAR April - April 26, 2021

MAR May - May 25, 2021

MAR June- June 25. 2021

ERTICED YERK COPY
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250 km patrol conducted within conservation area
uploaded to the Lawin Server by June 2021

448 km patrolied as of June 2021

Since March 2021, no LAWIN accomplishment
due to defective gadgets wherein this Office

requested for replacement
Appraisal of Foreshore Leases 3 Appraisal of Foreshore Leases with appraisal Devt Management Officer As of June 2021 there were no aporaisal report submitted to RO ._.-aoﬁiaaisﬁcl!
report submitted to RO thru LPDD by June 2021 thru LPDD based on the submitted catch-up plan
Re-Appraisal of Foreshore Leases 2 Appraisal of Foreshore Leases with appraisal Devt Management Officer As of June 2021 there were no aporaisal report submitted to RO Targets were moved to 4th quarter

report submitted to RO thru LPDD by June 2021

thru LPDD

based on the submitted catch-up plan




RATING
PIAIPS Success Indicators (000) Organization Accountable Accomplishments o 57 T3 A ~REMARKS
= 50 T £ A e
NT P ) R TR TR D] el A — . i
a 4 - PAMB Resolutions approved with minutes of 255 Dev't Management Officer 3 PAMB Resolutions for approved with minutes of 2495 3.000 3000 2832
meetina by June 2021 Chief, CDS meeting submitted on March 28, 2021 and June 17, 2021
PASU
2-RWS
2:MMPL_
2 - PAs with BMS conducted semi-annually 300 PENRO 2 PAs with BMS conducted semi-annually submitted to PENRO 3.000 3.000 1.000 2333
submitted to Regional Office 15 davs after Technical Services Division on July 8, 2021 and July 13, 2021
| completion - Chief, CDS
CENROs
PASUs
Land Survey, Disposition and Records 43 - patents for residential issued for lands 64 Devt Management Officer As of June 2021 there were no patents for residential submitted to Targets were moved to 3rd and 4th quarter
Management within 120 davs and Chiet. RPS Register of Deeds (ROD) based on the submitted catch-up plan
and transmitted within 10 davs to ROD based on
RA 10023 and IRR
20 - patents aoroved for Aaricultural Lands and 30 Devt Management Officer As of June 2021 there were no patents for agricultural submitted to Targets were moved to 3rd and 4th quarter
transmitted to ROD Chief, RPS Reqister of Deeds (ROD) based on the submitted catch-up plan
Forest Development. Rehabilitation and 350 hectares planted with at least 85% 2275 Dev't Management Officer 350 hectares planted with at least 85% survival rate inspected 3.000 3.000 3.000
Protection survival rate inspected within 30 calendar Chief, CDS 15 days after request for inspection
davs after request for inspection NGP Coordinator
Inspection Team
M1 are and (2019-2021 1.005 Devt Management Officer 411 area i and (2019-2021 i 3.000 3.000 3000 |t be rated on the second semester
plantation establishment) with at least 85% survival Chief, CDS establishment with at least 85% survival inspected 15 days after
inspected within 30 davs after reauest for inspection NGP Coordinator request for inspection
2018 - 61 has Inspection Team
2021 -350 has
Streamlining and Process Improvement 100% of external clients served within the standards set Dev't Management Officer Submitted on March 15, 2021 to Regionai Office thru PMD 5.000 5.000 5.000
of Critical Services (SPICS) in the Citizen Charter Chief, CDS (SPICS Monitoring Forms, Form A1 and Form A for CY 2020)
Chief, RPS Citizen's Charter Processes)
Chief, MES
SPICS Focal Person
|Average Rating: 3874 4429 4.089 a2m
CATEGORY _ OuUTPUT ;
.mm Overall Rating
A Rating
e -
by Final Rati 4271
— —uletlbre
Y DONNA MAYOR-GORDOVE, CESO IV MARIA LOURDES G. FERRER, CESO il
Plannning Officer INOIC-Planning Section eg! Director for gt Services Regional Executive Director
Chairman, Performance Management Team (PMT)
Q2- Quality T3 Timeliness A4 Average

CERTIFIED XEROX Cop:




For tcoredited Deregulated \gencies
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CS Form No. 33-B
Revised 2018

Republic of the Philippines

Department ot T ovironment and Natural Resources

i

ALAN LAGRIA VALLE

Mr.:
Y ou are hereby appointed as  Community Environment and Natural Resources Officer (85G-24)

(Position Title)
undor _ Permanent status at the CENRO Taytay, Palawan, DENR Region IV-B
(Permanent. Temporary, etc.) (Office Department Uit
Eighty-Six Thousand Seven Hundred Forty-Two (P 86,742.00)

with a compensation rate of

pesos per month.
~Redante D. Diwa

» N .
Promotion  vice

Fhe nature of this appointment is )
(Orviginal, Promotion, ete.)
OSEC-DENRB-CENRO-120-1998

Retired with Plantilla ftem No.

who )
(Transferred, Retired. ete.)

page Lol 6 under CENRO Taviay, Palawan.
This appointment shall take effect on the date of signing by the appointing officer authority.

Very truly vours,

- St 208
L ROY ALCIMALL
Secretary
~nn '

C& R 32

Date of Signing

Accredited/Deregulated Pursuant to
CNC Resolution No. 2000326, . 2020

dated Eebruary 11,2020




Certification

his is to certity that all requirements and supporting papers pursuant to CSC MC No. 24, s. 2017,

as amended, have been complied with, reviewed and tound to be in order.

I he position was published at the  €SC Bulletin of Vacant Positions in the Government in the CSC Website

from May 12, 2021 to May 24, 202! and pmud in three (3) um\puunu\ places (DENR MIMAROPA

and Jobstreet) from \Iag 12, 2021 to May 24, 2021 in consonance with RA No. 7041, The assessment
by the Human Resource Merit Promotion and Selection Board (HRMPSB) started on July 07, 2021
/ 5
-~
MA. CRISTINA (1 RENDORIO

Chiet, Personnel Section

Certification

L his s o certihy that the appointee has  been  screened  and  found

qualified by the majority of the HRMPSB during the deliberation held on August 19, 2021.

DONNA MAYOR-G DOVE, CESO IV
Assistant Regiond]l Directog/ Management Services

Chairperson. HRMPSB

ACTION ON APPOINTMENTS Recorded by

[J Validated per RAI for the month of
[ Invalidated per CSCRO/FO letter dated

0] Appeal DATE FILED STATUS

CJCSCRO CSC-Commission
] Petition for Review TIFIED YERDX CDpV

CICSC-Commission

CJCourt of Appeals

OSupreme Court




CS Form No. 32

Rewvised 2018
REPUBLIC OF THE PHILIPPINES
Department of Environment and Natural Resources
OATH OF OFFICE
I Alan L. Valle of 30 Concepcion St., MBS, Caloocan City, M.M.
having been appointed to the position of Community Environment and Natural

Resources Officer hereby solemnly swear. that | will faithfully discharge to the best of

my ability, the duties of my present position and of all others that | may hereafter hold
under the Republic of the Philippines. that | will bear true faith and allegiance to the same,
that | will obey the laws. legal orders. and decrees promulgated by the duly constituted
authorities of the Republic of the Philippines. and that | impose this obligation upon myself

voluntarily, without mental reservation or purpose of evasion

SO HELP ME GOD

7 4
ALANL/VALLE
Signature over Printed Name of the Appomtee )
Government 1D Driver's License
License Number N-25-08-024172
Date Place Issued LTO-Caloocan
Subscribed and sworn to before me this 41M day of NNMQ;(¢ 03¢ in
Quezon City Philippines
CERTIFED XEROX CPPV % ‘
ROY A. CIMATU

o Secretar
el \al BasE ’




CS Form No. 4
Series of 2018

Republic of the Philippines
Department of Environment and Natural Resources
MIMAROPA Region

CERTIFICATION OF ASSUMPTION TO DUTY

This 1s to certify that Mr ALAN L. VALLE has assumed the duties and
csponsibilites as  COMMUNITY  ENVIRONMENT __AND  NATURAL
RESOURCES OFFICER (CENRO) of CENRQ Taytay, Palawan effective
November 29, 2021

This certification 1s issued in connection with the issuance of the
cpontment of Mr_ VALLE as Community Environment and Natural Resources

ficer (CENRO)

Done this 29th Day of November, 2021 at DENR MIMAROPA Reqion

,'/—’ -
(%
RDES G/FERRER, CESO M

wonal Ex ,cutlveDupCtnr/’t

Frrmita Manila

nae  NOV 29 2021

vt )
Altested by

!

MA. CRISTINA C&R§NDOR|O

Chief Personnel $ection

For submission to (SCFO

CERTIFIED XERD X (,:UPV within 30 days from the
" date of assumption of the
N P ) .
! appoiniee
ELMIPG-ARASE




Republic of the Philippines
POSITION DESCRIPTION FORM
DBM-CSC Form No. 1

(Revised Version No 1 s 2017)

x TITLE (as

COMMUNITY ENVIRONMENT AND NATURAL RESOURCES

[ ————

OFFICER
E ITEM NUMBER 3. SALARY GRADE
OSEC-DENRB-CENRO-120-1998 SG-24
[0 Province [ 1st Class [J 5th Class
O city (J 2nd Class (] 6th Class
[0 Municipality 8 3rd Class [ Special

{6. BUREAU OR OFFICE

DEPARTMENT OF ENVIRONMENT AND NATURAL
RESOURCES

5 [} 1 DIVISION

CENRO TAYTAY, PALAWAN

PRESENT APPROP ACT  [10. PREVIOUS APPROP ACT

8. WORKSTATION / PLACE OF WORK
CENRO TAYTAY, PALAWAN

MIMAROPA Region

11. SALARY AUTHORIZED

12. OTHER COMPENSATION

RA 10964 2018 RA 10924 2017

[13. POSITION TITLE OF IMMEDIATE SUPERVISOR

86,742.00

RATAJACA/PERA/Clothing/PIB/
13th month /Cash Gift, etc.

74, POSITION TITLE OF NEXT HIGHER SUPERVISOR

PENR Officer

15. POSITION AND ITEM OF

T —
DIRECTLY SUPERVISED
(if more than seven (7

Regional Executive Director

list only by their item numbers and titles)

POSITION TITLE

ITEM NUMBER

Development Management Officer IV

OSEC-DENRB-DM04-76-2014

Land Management Officer il

OSEC-DENRB-LAMO3-229-1998

Forester Il

OSEC-DENRB-FORST3-28-1998

Senior Ecosystems Management Specialist

OSEC-DENRB-SREMS-97-2014

Administrative Officer |

OSEC-DENRB-ADOF1-467-2004

Credit Officer |

OSEC-DENRB-CROF1-57-2014

Administrative Aide VI

OSEC-DENRB-ADA6-255-2014

XXX

16.

Y IN OF WORK

Laptop/Computer/Calculator/Camera/GPS

BqL | 17b. E)
Executive / Managerial LJ General Public
Supervisors O Other Agencies O
Non-Supervisors Others (Please Specify):
Staff O
18. WORKING CONDITION FEas.— Fadties
Office Work O Other/s (Please Specify) CERTIT] ACRUA LUPY
Field Work a ‘

Mann 4 nEar




Implement or enforce ENR laws, rules and regulations for protection of environment and conservation of natural resources,;maintain up-to-
date data on ENR conditions;undertake the surveys of areas covered by applications for lease and permits; and collect and account for fees due
to the government from users of natural resources, and initiate the settliements of conflicts between and among users of natural resources.

7. BR

- 1 v BTION a,, { ENED Al FLINGT -{ = ¥ T s
- - NFRPT NS S Tass A A e = L S SPTWRS S T RN . A s il i

1 Plans, organizes, directs and coordinates the overall office and field activities and operations of the province
concerning environmental and natural resources programs and projects;

2 Supervises and enforces discipline to personnel pertaining to norm and conduct in the effective performance of
tasks pursuant to manual of operations, guidelines and establish practices;
3 Makes final review and correction of administrative and technical report submitted by subordinates,

4 Coordinates with local government units, national office officials and other concerned parties related to the conduct
and operations of the office;
5 Execute and implement policy, rules and regulations, work programs and plans laid down by the regional office;

6 Approves routine and non-policy determining papers and renders administrative and technical decision within the
limit of delegated authorities;

7 Occasionaly conduct field inspection to obtain on the spot information about the needs and problems of the
provincial office; and

8 Perform such other duties as may be assigned.

AR T O
Master's degree OR 4 years of ) ) .
GoricaenLoadorshipanc|  supervscrymanagement | 2P upereuen et |G A 080
Management from the CSC experience n9
W L S R S R R R R

RO1 - Concept and Application of integrated Ecosystems Management (IEM) - The ability to apply
the concept of IEM vis-a-vis other related approaches to natural resources management (NRM). It includes
the application of IEM in target sites — basin, watersheds, sub-watershed, protected areas, ancestral
domains, mineral reservations, islands, others.

Formulates and recommends policies, guidelines, procedures and criteria on integrated ecosystem s
management

1. Develops and recommends policies, guidelines, procedures and critena on integrated ecosystem
management e.g., characterization, survey, rehabilitation, improvement and protection of ecosystems.
2. Pushes for organizational and policy support to institutionalize IEM application.

RO?2 - Identification of interventions and integrating strategies across sectors (forestry, coastal,
agriculture, urban, air space) thru consensus - The ability to.

-Develop and recommend strategies, policies, guidelines, procedures and criteria for identifying
linterventions and integrating strategies across sectors thru consensus

-Integrate sector strategies at the ecosystems, and local development plans by LGUs e.g. FLUP, PA <
management plan, ICM in the LGU CLUPs coastal, agriculture, urban, air space) thru consensus.

Leads the identification of interventions and integrating strategies across sectors.

1. Prepares budget to support implementation of integrated ecosystem management strategies.

Dama D AF4R
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RO3 - Characterization of Ecosystem and Use of Planning Tools and Procedures - The ability to plan
and to undertake data gathering and to interpret such for situational analysis on a targeted clientele,
assessment of ENR assets, governance and management of these assets, inter-connectedness,
interdependence, issues and constraints and opportunities in managing the ecosystems. It includes conduct
of resource assessment i.e., natural resource accounting and valuation, GIS for hazards and vuinerability
assessment.

Formulates and recommends strategies, policies, guidelines, procedures and criteria for characterization of
ecosystem and use of planning tools and procedures.

1. Formulates and recommends policies, plans and programs on the assessment of ENR assets,
governance and management of these assets, inter-connectedness, interdependence, issues and
constraints and opportunities in managing the ecosystems.

RO4 - Resource Management and Restoration/ Rehabilitation of Degraded Ecosystems. - The ability
to identify appropriate resource management and restoration strategies of various ecosystems — forests,
coastal/marine, wetlands, rivers, mangroves, grasslands, others.

Formulates and recommends strategies, policies, guidelines, procedures and criteria for the identification of
appropriate resource management and restoration strategies of various ecosystems.

1. Develops and recommends policies, guidelines, procedures and criteria on integrated ecosystem
|management e.g., characterization, survey, rehabilitation, improvement and protection of ecosystems.

ROS - Zoning for Strategic Management. - The ability to allocate and delineate land and marine
resources based on their peculiar characteristics for optimum use and minimized risk. It also includes the
ability to integrate the various resource management zones to LGU CLUPs and local development plans
based on local and national policies and regulations.

Formulates and recommends strategies, policies, guidelines, procedures and criteria for the allocation and
delineation of land and marine resources based on their peculiar characteristics

1. Develops and recommends policies, guidelines, procedures and criteria on zoning of land and marine
resources for strategic ENR management.

ROG - Preparation of NRM- related Plans (FLUP, CRMP, ISWMP, PAMP, IRBM, IWRM) - The ability to
|facilitate or provide technical assistance in the formulation and implementation of the following NRM Plans:
FLUP, CRMP, ISWMP, PAMP, IRBM, IWRM and to mainstream ENR plans to LGU Plans; including EIA,
environmental and social requirements for mining e.g., social development programs.

Formulates and recommends strategies, policies, guidelines, procedures and criteria for the preparation
of NRM- related Plans (FLUP, CRMP, ISWMP, PAMP, IRBM, IWRM) and integration to LGU Plans

1. Develops and recommends strategies, policies, guidelines, procedures and criteria for the preparation
of NRM- related Plans (FLUP, CRMP, ISWMP, PAMP. IRBM, IWRM) and integration to LGU Plans

RO7 — Environment and Natural Resource Accounting (ENRA) - Knowledge of the concept of
externalities in environmental economics and the ability to apply these concepts in IEM — assessment,
formulating user fees and charges, enforcement, EIA/IEE evaluation, and formulating conditionalities. It
includes skills in undertaking natural resource accounting (NRA) including its interpretation and application
in NRM.

Formulates and recommends strategies, policies, guidelines, procedures and criteria for  Environment
and Natural Resource Accounting activities

1. Develops and recommends strategies, policies, guidelines, procedures and criteria for the
implementation of Environment and Natural Resource Accounting activities.

ROl-smlnondSchmForFlanEMumnhIPm- The ability to develop and
formulate a responsive program or activity design which includes the Department's vision, mission and
Jgoals; knowledge on the Department’s development thrust, new trends and developments in the subject
field: and package the program to suit end-user requirements

initiating and operationalizing strategies and schemes for financing environmental projects

1. Develops and recommends strategies, policies, guidelines, procedures and criteria for the  planning—
initiating and operationalizing strategies and schemes for financing environmental projects.

Formulates and recommends strategies, policies, guidelines, procedures and criteria for the mnthCERh.;c_,‘:,
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ROS - Results-Based Monitoring and Evaluation System (RBME) for Different ENRM Sites - The
ability to identify, determine and facilitate joint adoption of key outputs and outcomes of NRM for
watersheds, PAs, KBAs, islands, ancestral domains, islands, mineral reservations, others for the progress
rmnkm’ng of biodiversity, forests and forest lands, environmental governance, ENR, sustainable financing,
local sustainable development.

Formulates and recommends strategies, policies, guidelines, procedures and criteria for the
implementation of RBME activities for different ENRM sites.

1. Develops and recommends strategies, policies, guidelines, procedures and criteria for the
implementation of RBME activities for different ENRM sites.

RO10 - Environmental Governance - Knowledge of the basic elements of good environmental
|governance that include transparency, accountability, participatoriness and functionality and the ability to
apply/practice the elements of good environmental governance in improved resource management.

It includes developing and maintaining partnerships and networking to implement ENR policies and
|programs and to apply existing ENR standards and development of standards as needed.

Formulates and recommends strategies, policies, guidelines, procedures and criteria for environmental
governance activities

1. Develops and recommends strategies, policies, guidelines, procedures and criteria for effective
environmental governance activities.
2. Champions the practice of good governance and serves as role model! in the workplace.

RO11 - Climate Change and Environmental Management - The ability to apply IEM to mitigating climate
change and facilitating adaptation strategies for ecosystems for helping communities adapt their livelihoods
and enterprises.

Maintains partnership and networks to deliver and enhance work outcomes
1. Provides information, guidance and assistance on the processes and requirements.

2. Arranges with partner institutions on course offerings.
3. Has knowledge on how to create networks through social media.

HR11 - Monitoring and Evaluation (M&E) of L&D Programs - The ability to regularly gather the L& D
program accomplishment against measures of expected performance and assess the performance and the
achievement of leaming & development program/project objectives, its effects and impact.

Formulates and recommends strategies, policies, guidelines, procedures and criteria for the application of
Ammgafm and adaptive solutions to climate change

1. Develops and recommends strategies, policies, guidelines, procedures and criteria for the application of
mitigative and adaptive solutions to climate change.
2. Undertakes institutional partnership, networking and public mobilization to address climate change

RO12 - IEC, Social Marketing and Extension Support - The ability to develop a
communication/advocacy/social marketing plan to target changes of behaviors among local and national
policy makers, and users/on-site land and resource managers/stakeholders to improve ENRM. It includes
documentation of best practices and how to use these to enhance social marketing for changing behaviors
and policies

Formulates and recommends strategies, policies, guidelines, procedures and criteria for the conduct of
social marketing and extension support activities to improve ENRM

1. Develops and recommends strategies, policies, guidelines, procedures and criteria for the conduct of
social marketing and extension support activities to improve ENRM.

RO13 - ENR Monitoring & Evaluation/Environmental Audit - The ability develop Results-based M&E
im«ambasodonowcomos, outputs that are linked with DENR MFOs and in monitoring compliance of
concerned sectors to ENR standards/agreements and permits.

Formulates and recommends strategies, policies, guidelines, procedures and criteria for the conduct of
ENR monitoring and evaluation/ environmental audit activities

1. Develops and recommends strategies, policies, guidelines, procedures and criteria for the conduct of
ENR monitoring and evaluation/ environmental audit activities.

CERT'FI=s 0K COPY
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RO 14 Impact Assessment Across Ecosystems - Knowledge and skills and understanding of
environmental externalities of investments and various land and resource uses across the landscapes, on-
and off-sites, and upstreams and downstreams and in applying impacts in assessing and evaluating land
and resource uses and EIAJIEE applications.

Formulates and recommends strategies, policies, guidelines, procedures and criteria for the conduct of
impact assessment across ecosystems in evaluating land and resource uses and EIA/IEE applications

1. Develops and recommends strategies, policies, guidelines, procedures and criteria for the conduct of
impact assessment across ecosystems.

RO15 - Social Negotiation - The ability to analyze situational conflict(s) among stakeholders, facilitate
appropﬁahnogoﬁoﬁonstnhgyaMmss,andmlﬁnwmmm’wm.mmMum
(MOA) or other formal/legal document.

Formulates and recommends strategies, policies, guidelines, procedures and criteria for the conduct of A
social negotiation activities

1. Develops and recommends strategies, policies, guidelines, procedures and criteria for the conduct of
social negotiation activities.

RO16 - Surveying and Mapping - The ability to conduct measurement of the earth’s surface primarily to
establish project control points and boundaries of projects by determining the coordinates/position of
boundary comers, memwmumdsmmnﬂrgmmmldommmmdam
making therefrom the scaled representation of the survey by means of maps for legal, regulatory and
resource development and management of the public domain in accordance with the provisions of the
Manual for Land Surveys.

Plans and monitors the Division's projects and assists in the formulation of policies on ENR-related
surveying and mapping activities

1. Overall supervision and management of all the Division’s projects.

2 Prepares and review research and development (R&D) project proposals.

3. Assists the Director in the formulation of policies on ENR-related surveying and mapping activities.
4. Recommends policies regarding land survey verification activities.

5. Reviews, evaluates and recommends approval, cancellation, amendment and rejection of surveys.
6. Prepares, and develops, programs and policies in relation to surveying activities.

7. Evaluates and finalizes technical reports.

8. Serves as resource person/facilitator during meetings/workshops and congressional hearings.

9. Serves as expert witness in court proceedings.

10. Provides technical assistance in conferences and activities related to land survey with the other
government agencies, LGU and other stakeholders.

RO17 - Geographic Information System (GIS) - The ability required to operate, update, access,
maintain and secure geographic information system (GIS) data software and hardware. It requires the
ability for the generation, processing, management and dissemination of geographic data to interested
users.

Prepares plans and programs and formulates policy recommendations for GIS resource mapping

1. Prepares plans and programs and formulates policy recommendation on GIS supported projects.

2. Reviews/approves technical reports on GIS projects.

3. Creates strategic alliances to ensure that goals and plans are aligned to the interests of other offices.
4. Acts as resource person in GIS.

CERTIFIED XERUX COpY
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RO18 — Land Management Information System Administration (LMIS) - The ability to operate, update,
access and maintain Land Administration Mangement System (LAMS) data software and hardware. It
requires the ability for the generation, processing, management and dissemination of geographic data to
interested users.

Prepares plans and programs and formulates policy recommendations for LAMS resource mapping.

1. Reviews and leads data analysis and statistics on land database.

2. Formulates and recommends plans and policies on data security risk and disaster recovery.

3. Provides directions strategy on data harmonization and synchronization with other land database of other
agencies.

4. Recommends IT service standards on land transactions within organization.

5. Reviews and recommends Information System Strategic Plan (ISSP) of the organization.

6. Acts as resource person on matters pertaining to land management and information system.

HRS - Learning Program Management - The ability to effectively and efficiently manage a learning event
during all its phases from planning to implementation and post-implementation.

Implements learning management activities

1. Administers and explains pre/post evaluation questionnaires.

2. Prepares basic communication such as invitation letters, confirmation of learners and subject matter
experts, office order, efc.

3. Documents the highlights of leaming event.

4. Develops operational plans, e.g. schedules, budget, participants and subject matter experts’ directory,
efc. in managing a learmning event

5. Responds to crisis situations by successfully dealing with it

6. Conducts post-learning evaluation.

7. Conducts cliniquing of the day’s sessions among the members of the leaming event teams.

JRO?O - Land Management - The ability to effectively manage alienable and disposable lands and other
government lands as defined in the Public Land Act through formulation of land policies and programs,
conduct of sound land disposition and adjudication for equitable land ownership and tenurial security, and
systematic land valuation to support revenue generation and stimulate land market.

Formulates plans, programs and policies on land management activities.

1. Introduces innovation on the management of lands.

2 Reviews and recommends actions, plans and policies pertaining to land management.
3. Leads certain activities on land management.

4. Formulates and recommends policies on land management matters.

5. Acts as resource person in meetings, hearings, and other seminar on land management.

RO20 - Land Records Management - Knowledge and skills required to efficiently and effectively maintain
an updated and orderly filing system of land records manually or thru the use of computers, to facilitate
retrieval and maintenance of land records.

Formulates plans, programs and policies on land records management.

1. Adminsters all activities on land records management.

2. Acts as technical expert/ witness and testifies on subpoena duces tecum on cases pursuant to court
order.

3. Establishes and maintains an active continuing program for the management, preservation and
disposition of land records and confidential information.

4. Serves as a resource person on this competency.

5. Formulates and recommends actions, plans and programs on land records management including
modemization of land records management system.

6. Provides management in relevant data and statistics as inputs to decision making.

AV
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RO21 - Land Management and Resource Regulation - The ability required to effectively manage
alienable and disposable lands and other government lands as defined in the Public Land Act through
formulation of land policies and programs; conduct of sound land disposition and adjudication for equitable
land ownership and tenurial security, and systematic land valuation to support revenue generation and
stimulate land market. It includes the ability to effectively regulate the utilization of forest and water
resource and wildlife permitting.

Formulates plans, programs and policies on land management and resource regulation activities.

1. Introduces innovation on lands management and resource regulation.

2. Reviews and recommends actions, plans and policies pertaining to land management and resource
regulation.

3. Administers all activities on land management and resource regulation.

4. Recommends formulation of new policy guidelines on land management and resource

RO22 - Tenure and Rights Assessment - The ability to evaluate effectiveness of tenure holders — state,
community, private sector, others - based on organizational, stewardship, protection and management
capabilities.

Formulates and recommends strategies, policies, guidelines, procedures and criteria for the evaluation of
effectiveness of tenure holders based on organizational, stewardship, protection and management
capabilities

1. Develops and recommends strategies, policies, guidelines, procedures and criteria for the evaluation of
effectiveness of tenure holders based on organizational, stewardship, protection and management
capabilities.

RO23 - Tenurial Instruments and Permits for Improved Resource Management - The ability to issue
tenure instruments and permits for communities, government agencies/organizations/private sector and the
mechanics and operation of co- management under the partnership for improved resource management.

Formulates and recommends strategies, policies, guidelines, procedures and criteria for the issuance of
\tenurial instruments and permits for improved resource management

1. Develops, recommends and introduces innovation, strategies, policies, guidelines, procedures and
criteria for the issuance of tenurial instruments and permits under co-management agreement for improved
resource management.

2. Reviews and recommends actions, plans and policies pertaining to issuance of tenure instrument and
|permits.

3. Administers all activities on issuance of tenure instrument and permits .

4. Recommends formulation of new policy guidelines on issuance of tenure instrument and permits.

RO24 - ENR Law Enforcement - The ability to enforce existing laws on protection and improved
management of natural resources (forestry, wildlife, protected area, coastal, lands, cave, water resources,
etc); to organize, establish and operate multi-sectoral or inter-LGU NR Protection Council; to identify policy
rg-pandtodovelop, formulate policies for improved environmental management and to monitor compliance
and evaluation of existing tenurial instruments and permits.

Formulates and recommends strategies, policies, guidelines, procedures and criteria for the
implementation of ENR law enforcement activities

1. Develops new strategies on ENR operation & recommend policies for improvement of environmental
qprotodion/rmnagomm (Forest protection strategies i.e. denying the source, cutting of route & denying the
market).

2. Conducts training of field staff in the implementation of ENR rules & regulations.

3 Collaborates/networks with institutions/ Law Enforcement Agencies/ NGO/Media & other concemed
stakeholders/ Establishes and maintains linkages with institutions/ Law Enforcement Agencies/ NGO/Media
& other concermned stakeholders.

4. Conducts technical evaluation with recommendations of all ENR cases.
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F1 - Forest Land Use Planning - Knowledge and skills required to identify, assess and classify the most
appropriate use of forestlands, i.e. production and protection forests based on bio-physical and socio-
economic characteristics, on the map and on the ground, including the division of the area into grids.

Formulates and recommends forest land use plans, programs and policies.

1. Recommends appropriate land uses of a forest area.
2. Prepares comprehensive land-use plan.

F2 - Forest Resource Inventory and Assessment - Knowledge and skills required to conduct inventory,
accounting/valuation and assessment studies of timber and non-timber products for generation of statistics,
information and base data as inputs to development and management plans and/or program of action of
lgovernment and private entities and other stakeholders.

Plans and recommends programs and policies in the conduct of inventory, accounting/valuation and
assessment studies of timber and non-timber products for generation of statistics, information and base
data.

1. Imparts knowledge on forest resources inventory.
2. Applies results of the forest resource inventory to planning process and projection module and to
source accounting system.

F3 - Natural Forest Productivity iImprovement - Knowledge and skills required to improve the
mmmummmmmmwm.mmwm.mmm:mw

appropriate silvicultural systems.

Formulates and recommends plans, programs and policies for national forest productivity improvement.
1. Ammsmmmwnoiumnsdndunlwmmumyonondoﬂﬂa
2. Applies the results to planning and decision-making processes.

F6 - Establishment and Maintenance of Forest Nurseries - Knowledge and skills required in selecting
seed production areas, nursery sites, sexual and asexual/clonal propagation, selection of mother trees,
nursery operations, establishing nursery infrastructure facilities (i.e storage, potting shed efc.)

Formulates and recommends plans, programs and policies on the establishment and maintenance of forest
nursenes.

1. Applies forest genetics in tree improvement.
2. Evaluates application for seed certification

F7 - Rehabilitation and Management of Watersheds - Knowledge and skills required to characterize,
appraise, delineate, assess, plan, choose and select soil and water conservation measures to rehabilitate
watersheds and sustain its management.

Formulates and recommends plans, programs and policies to rehabilitate watersheds and sustain its
management

1. Develops and recommends policies, guidelines, procedures and criteria on sustainable watershed
management e.g., characterization, survey, rehabilitation, improvement, and protection of watersheds.
2. Knows water resources accounting and valuation/ pricing.

F8 - Sustainable Management of Grazing Lands - Knowledge and skills required to survey and assess
the suitability of the area lbrgnzimpurpomandbonhonooﬁnpmdudiv#yofgnzinghndmmum
improved forage and pasture grasses.

Formulates and recommends plans, programs and policies for the sustainable management of grazing
lands.

1. Develops standards in setting aside areas as permanent grazing lands.

F9 - Forest Plantation Establishment, Maintenance and Protection - Knowledge and skills required to
establish, maintain, protect, and manage forest plantations.

Formulates and recommends plans, programs and policies on forest plantation establishment,
maintenance and protection.

1. Rmnnmﬂsmlidosblnmwmbmsolﬂammnmummwmw. a
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B1 - Caves and Wetlands Resources Management - Knowledge and skills required to provide technical
assistance to the LGUs and other stakeholders in the planning, implementation and monitoring of
sustainable use of caves and wetlands resources. It also includes the assessment, rehabilitation,
conservation, protection, sustainable development and management of coastal and marine ecosystems.

Formulates and recommends management plans, programs and policies for caves and inland wetlands.

1. Reviews and recommends policies in the sustainable development of caves and iniand wetlands
ecosystems and their resources.

2. Initiates new strategies in the sustainable development of caves and inland wetlands ecosystems and
|their resources.

3. Reviews and recommends plans and programs in the sustainable development of caves and inland
wetlands ecosystems and their resources.

4. Establishes networking and recommends partnerships.

B2 - Protected Area Management - Knowledge and skills required in the planning, implementation and
monitoring of programs and activities for the protection and sustainable use of biodiversity resources
including ecosystem services and functions within protected areas.

Supervises implementation policies, plans and programs on the management of protected areas.

1. Integrates and/or harmonizes protected area management plans into wider land and seascape plans.
2. Establishes a collaborative effort with LGUSs, other OGAs/institutions in the management of protected
areas.

3. Documents and reports adaptive management strategies as implemented.

4. Prepares report on the state of protected area.

5. Guides and coaches others on this competency.

B3 - Management of Socio Cultural and Economics Aspects - Knowledge and skills required to deal
with socio-cultural and economic aspects to address issues on sustainable production and consumption of
resources.

Formulates and recommends policies, plans and programs on sustainable production and consumption of
|resources.

1. Recommends policies, plans and programs on the sustainable use of resources

B4 - Coastal and Marine Biodiversity Management - Knowledge and skills required to formulate
Jonabling policies, laws, rules and regulation; develop plans and programs and provide technical assistance
to the LGUSs, local communities and other stakeholders on tools in the planning, implementation,
management and monitoring of sustainable use and development of coastal and marine biodiversity. Scope
of basic knowledge is on mangroves, beach forests, seagrasses, corals, small islands, shorelines and
intertidal zones, rivers, and associated habitats.

Supervises the finalization of policies, plans and programs and recommends for approval coastal resources
management plans, programs and policies.

1. Lobbies for the enactment of laws, policies/ ordinances and systems.

2. Has knowledge on existing laws and policies on coastal and marine environment both at the national and
international level.

3. Establishes long range objectives on assessment, rehabilitation, conservation, protection, sustainable
development and management of coastal and marine ecosystems.

4. Undertakes impact assessment studies on costal resource use and management.

5. Oversees regional and international coordination/cooperation programs and activities.

6. Supervises the monitoring and evaluation of existing programs and projects on coastal and marine
resources conservation and management.
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HRS - Learning Program Management - The ability to effectively and efficiently manage a learning event
during all its phases from planning to implementation and post-implementation.

Implements learming management activities

1. Administers and explains pre/post evaluation questionnaires.

2. Prepares basic communication such as invitation letters, confirmation of learners and subject matter
experts, office order, etc.

3. Documents the highlights of learning event.

4. Develops operational plans, e.g. schedules, budget, participants and subject matter experts’ directory,
etc. in managing a learning event

5. Responds to crisis situations by successfully dealing with it.

6. Conducts post-learning evaluation.

7. Conducts cliniquing of the day’s sessions among the members of the learning event teams.

BS5 - Coastal Hazard Management - Knowledge and skills required to assess the impact of human
activities and natural hazards to the coastal and marine environment.

Formulates and recommends coastal hazard management plans, programs and policies.

1. Mobilizes coastal area disaster team on coastal hazards in coordination with concermed agencies.

B6 - Conservation Management of Ecosystems, Habitats and Species - Knowledge and skills needed
lto undertake technical and practical aspects of propagation, captive breeding and recovery of species of
flora and fauna including the management and restoration and/or rehabilitation of degraded habitats and
ecosystems.

Formulates and recommends conservation management of ecosystems, habitats and species plans,
|programs and policies.

1. Monitors and evaluate species and habitat conservation and recovery projects.
2. Evaluates ex-situ plant and animal conservation and breeding projects.
3. Determines/monitors sustainable quotas for natural resource use.

B7 - Ecotourism Development and Management - TKnowledge and skills required for the planning and
management of ecotourism activities and infrastructure in protected areas and other conservation areas,
including specific techniques in site assessment, visitor site planning, sustainable infrastructure, visitor
management, monitoring and evaluation, and addressing ecotourism impacts.

OrMUIates ana recommenas ecoroursm Qeveiopment pians, programs ana poiicies.

1. Manages, monitors and evaluates the implementation and impacts of ecotourism development plans and
projects.

B8 - Natural Resources Assessment — Biological & Physical - Knowledge and skills related to
inventory and assessment of biological and physical resources whether in terrestrial or aquatic ecosystems
rincluding wetlands and marine ecosystems, and caves.

Formulates and recommends plans, programs and policies for the management of biodiversity resources.

1. Recommends market-based instruments for environmental services.
2. Recommends bio-physical research, survey, research and monitoring methods and programs.

B9 - Protected Area/Critical Habitat Policy, Planning and Management - Knowledge and skills
required to assess biological resources and unique physical and cultural diversities including their
associated threats and potentials; develop, implement and monitor plans, policies and programs for their
sustainabie use and protection in partnership with the local stakeholders. It aiso covers the higher level
specific skills required for modern protected area and critical habitat management.

Formulates, recommends and monitors PA and critical habitat management plans, policies and programs
for their sustainable use and protection in partnership with the local stakeholders.

1. Formulates and recommends national and international policies for biodiversity conservation and

area management.
2. Develops and implements alternative protected area management systems.
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TC1- Pm[oetlunqomom Knowledgoandskmanwndtophn organize, :mplemmt supervise,
monitor and assess projects/ workplans, outputs, effects and impacts.

Formulates plans, programs and policies on improvement of project management activities.

1. Recommends approaches and strategies to address gaps for the improvement of project.
2. Formulates and recommends policies based on the results and impacts of the project.
3. Supervise overall activities of the project.
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FC1 - Basic Computer Skills - Knowledge and skills needed in handling and manipulating various
information, materials (audio, video, etc.) using available computer software application and technology.

Applies computer skills in work using MS Office applications.

1. Has knowledge of IT infrastructure [hardware, software, operating systems, personal computing, local
area network (LAN), wide area network (WAN), computer telephony integration, and internet].

2. Uses other built-in / add-on functions of word processor (e.g. mail merge, macros, etc.)

3. Creates graphs and other graphical presentations of information / data contained in an Excel
spreadsheet.

4. Prepares presentation using Powerfoint.

FC2 - Database Management - Knowledge and skills required to operate, update, access, maintain and
|secure the office/unit’s database software.

Performs the standard procedure and basic concepts of creating spatial databases.

1. Converts/digitizes analogue data to geospatial format.
2. Edits and integrates converted/digitized geospatial and attribute data.

CO1 - Exemplifying Integrity - The ability to exemplify high standards of professional behavior as public
servants, adhering to ethical as well as moral principles, values and standards of public office.

Demonstrates compliance to policies, rules and other standards set by the agency
Actively advocates the policies, rules and other standards set by the agency.

1. Inspires others to act at the highest level of honesty and integrity.

2. Inspires public appreciation for, confidence, and a trust in the necessary work of government both
|through personal example and Agency policies, procedures, products and services that deserve such
appreciation, confidence and trust.

3. Demonstrates public service as a higher calling and an honorable profession, both through personal
example as well as through the principles that visibly guide the organization one leads.

4. Establishes procedures and policies that support an organizational moral compass teaching the
principles ofintegrity and honesty, setting clear and explicit standards of behavior, and ensuring aggressive
and visible commitment to observing these standards.

5 Provides accurate, current and understandable information to policy makers and citizens, exposing the
implications of choice in an unbiased fashion.

Dama 11 AF 1R
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CO2 - Delivering Service Excellence - The ability to provide proactive, responsive, accessible, courteous
and effective public service to attain the highest level of customer satisfaction.

Builds and shapes DENR service culture and strategy and provides leadership in service delivery through
highest degree of responsibility, intelligence and skills

1. Consistently exceeds stakeholders’ needs and expectations by keeping abreast with local and global
best practices in the industry and the condition/ situation in the bureaucracy necessary to implement a
successful change strategy.

2. Provides correct, adequate and prompt information to customers as may be necessary.

3. Directs the organization towards the achievement of the service excellence platform in the entire
bureaucracy.

4. Consults DENR officials for the institutionalization of a service culture.

5. Establishes parameters of authority within the DENR and empowers DENR leaders to manage DENR's
culture of service excellence.

6. Offers additional services to customer as a result of analysis, appreciation and understanding of the
customer’s goals, needs and direction.

7. Promotes a culture of continuous leaming and coaching to strengthen skills and knowledge of people to
raise the bar toward high quality service delivery.

8. Serves as a resource for sharing and applying new knowledge, skills and responsibility learned in one’s
|field to stakeholders both internally and externally.

9. Gathers views from subordinates on how they are managed have improved

CO3 - Solving Problems and Making Decision - The ability to resolve deviations and exercise good
Jjudgment by using fact-based analysis and generating and selecting appropriate courses of action to
produce positive results.

Provides timely solutions to problems even without available data and comes up with appropriate and
sound alternatives to resolve a decision dilernma

1. Identifies and analyses patterns and trends to reveal new dimensions before presenting alternative
solutions; and armves at the best and appropriate solution to complex problems.

2. Provides information that is not directly invoived in the deviation but may be affected with the potential
solutions identified to resolve the situation or arrive at a solution.

CO4 - Demonstrating Personal Effectiveness - The ability to demonstrate and display self-direction or
self-motivation as well as engaging in ongoing personal development.

Defines personal goals and challenges and proactively defines an approach and sets goals and plans to
overcome such challenges or achieve the goals.

1. Communicates and explains the task or plan and their implications as well as ensure buy-in in the DENR
or various agencies, taking into account potential variations across agencies that may affect their success
or impact.

2. Performs and completes given tasks, considering and addressing their potential impact DENR-wide and
across the bureaucracy.

3. Acts as a role model for balance work, personal and family life.

4. Creates a culture that fosters high standards of values and ethics.

5 Instills mutual trust and confidence with/among groups and individuals.

6. Asks for and uses feedback to improve performance, seeks and acquires new work methods, ideas, and
information that will improve efficiency and effectiveness on the job.

COS - Championing and Applying Innovation - The ability to increase productivity and efficiency at
work by applying new ideas and creative solutions to existing processes, methods, and services.

1. Influences or inspires others to welcome and propose changes that improve organizational systems and

processes.
2. Supports and encourages innovations and creative thinking by championing the testing of new

approaches.

Promotes a culture and discipline of challenging the status quo and seeking for and applying improvements.
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CO6 - Writing Effectively - The ability to write in a clear, concise and coherent manner using different
{tools to convey information or express ideas effectively.

Designs and/or sets standards for a written material used within the bureaucracy while demonstrating
independence producing written work.

1. Understands and uses current trends in business writing styles and written marketing collaterals.

2. Identifies benchmark examples of effective written communication that can be used by the organization,
and applies these best practices in developing communication standards for the organization.

3. Undertakes in-depth research to develop policy guidelines for written work and related protocols.

4. Keeps people informed about the changes and developments in organizational goals, strategies and
|performance through written documentation

CO7 - Speaking Effectively - The ability to actively listen, understand and respond appropriately when
interacting with individuals and groups.

Facilitates and influences target audience such as the Heads of the Agency and External Partners/Clients
Focus of communication is to relay information, to build motivation and call for action.

1. States complex technical concepts in an understandable manner and uses appropriate supporting

materials. s

2. Advocates DENR goals effectively; and operationalizes broad objectives into accessible and

understandable language to help people identify their contribution in the organization.

LJ Promotes an open line and on-going communication to address issues and align efforts to organizational
goals.

4. Presents to the Heads of Agency programs, projects and issues relative to their areas of responsibility

5. Responds appropriately, accurately, and with composure to challenging questions or comments.

CO8 - Preserving and Conserving the Environment - The ability to demonstrate its concern for the
prasomfionandconsorvm'onomnnofunlonvironmnf(noljudasajobbunm)asawayollifa. In
support to Environmental Management Systems Policy and EMS Programs of the Department, it includes
(but not limited to) the following behavioral manifestations:

a. Takes care of the environment by throwing their garbage in the proper place and turns off light,
airconditioners, computers and other electrical appliances when not in use.

b. Uses less of the earth's resources and uses carefully those that they have to use.

c. Reuses stuff - bags, containers, etc. and recycles materials as much as possible.

d. Plants/replants trees and joins/advocates environment related activities.

Sponsors development of proactive programs promoting the preservation and conservation of the S
environment.

1. Develops good practices, by actively learning from results to improve future environmental solutions and
approaches.

2. Advocates sustainability concems and environmental issues, encourages others to actively contribute to
environmental protection and sustainability.

3. Demonstrates self-direction and originality in developing strategies for sustainable development and
environmental improvement.

4. Analysis and evaluates problems from an environmental perspective, develops practical sustainable
solutions and anticipates environmental trends to develop practical solutions.

Damna 13 ~nf 1R
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LC1 - Strategic Leadership - The ability to “see the big picture”, think multi-dimensionally, craft innovative
strategies/solutions; and envision a preferred future for one's unit/office and functions in the context of the
DENR's Vision and Mission. It includes skills needed to establish and to communicate organizational
objectives and to monitor progress toward accomplishment of such objectives; to initiate action, and to
|provide structure and systems to achieve goals and ensure long-term success.

1. Interprets the complex and volatile nature of the environment to the agency and adaptively moves it into
|a more strategic position where it can better address the challenges it faces both now and into the future.

2. Communicates a clear vision that generates enthusiasm, passion and commitment to the organization
{mission.

3. Influences and persuades through effective will power.

4. Takes on a pivotal role in promoting the development of an inspiring, relevant vision for the organization
and influences others to share ownership of office goals.

5_Takes initiative to collaborate with leadership team and other line agencies to shape the strategic
direction of DENR

LC2 - Leading Change - The ability to generate genuine enthusiasm and momentum for organizational
change. It involves engaging and enabling groups to understand, accept and commit to the change agenda.
Rdmktduﬁsﬂnaﬁﬂyhamummmmwwmsmmmm;m
in addressing challenges and opportunities, and to advance and sustain change within the organization.

1. M8Ns, 0ennes ana exnibits DUy-in ana Ul SUPPOIT for the cnange management pian to succeea
organization-wide to improve organizational effectiveness.

2. Develops change management sponsorship model.

3. Establishes structures and processes to plan and manage the orderly implementation of change that will
be beneficial to the DENR.

4. Reinforces the change effort in a dynamic manner.
5. Provides strategic insight on change management.
6. Acts as mentor/coach to change management teams and provides guidance.

7. Leads in setting new organization’s directions, partnerships, policies and procedures.

LC3 - People Development - The ability to develop subordinates’ competencies and enhance their
mbymmmomwmmmmmmwmmmm‘ It includes the
QNKyMMah@porbnMnomMnﬁwnlmeismm.Mund,Mmm
and team oriented. It also includes the ability to develop and nurture effective relationships with colleagues
and team members and to deal constructively with conflicts.

1. Fosters and cultivates a shared sense or commitment between and/or among groups, departments and
clients despite differences and/or complexities of relationships and leads the organization towards a
leaming culture committed to continuous improvement and talent development.

2. Cultivates a leaming environment by structuring interactive experiences such as looking for future
opportunities that are in support of achieving an individual's career goals to gain their full potential.

3. Improves the skills and effectiveness of individuals through employing a range of development strategies.

4. EslablishossyﬂmaMMMkboanmwhrwnmwnmmmmﬂ
member through both formal and informal situations.

5. Promotes and rewards achievements in a way which openly acknowledges the contribution of
individuals.

S —

LC4 - People Performance Management - The ability to create an enabling environment which will
nurture and sustain a performance based coaching culture. It includes the ability to take responsibility for
employees’ performance, by setting clear goals and expectations, tracking progress against goals, ensuring
Wmmmmmmmmmsmpw
EmummmaMMMombaanvgmbrwmm
future needs, managing talent, promoting value of continuous learning and improvement
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1. Leads the organization by example and through coaching towards a performance-based culture and the

achievement of public service performance standards.

JZ Makes specific changes in the performance management system or in own work methods to improve
performance (e.g. does something better, faster, at lower cost, more efficiently; improves quality, customer

satisfaction, morale, revenues).

LCS - Leadership and Networking - The ability to build, and maintain a network of reciprocal, high trust,

synergistic working relationships within the organization and across government and relevant sectors. This
involves the ability to successfully leverage and maximize opportunities for strategic influencing within the

organization and with external stakeholders. It also seeks to develop and utilize collaborative relationships
with local and international partners to facilitate the accomplishment of Agency goals through mobilization

of resources and as aid in policy formulation.

1. Builds and then leverages on collaborative partnerships and networks to deliver or enhance work
outcomes.

2. Identifies, develops and leverages relationships with a diverse group of people across sectors, culture
and race.

3. Forges agreements/ understandings (MOA/MOU) with private and public sector partners to achieve
common goals.

4. Seeks opportunities for collaboration with local and foreign partners by participating in international
conventions/ conferences/gatherings.

5. Renders technical assistance to local and international partners in the development of policies and
 programs.

6 Participates in effective joint problem-solving endeavours with local and international partners.

7. Represents agency in international organizations to work together in meeting mutual goals.

e e ey

| Competencylevel |

22. STAT T OF DUTIES AND RESPON! ;  (Technical
of Working (State the duties and responsibilities here:)
Time
20% 1 Supervising staff.

Task: a. Conduct human/physical resources inventory

b. Analyze potentials of staff

c. Assign staff to units/functions

d. Provide for welfare of staff

e. Monitor assigned staff/activities

f. Counsel staff

g. Train staff

h. Conduct performance evaluation

i. Recommend staff for promotion/suspension

k. Commend staff for incentives and rewards

20% 2. Implementing policies/laws/regulations

Tasks: a. Study policies/laws/regulations for familiarization

b. Relate policies/laws/regulations to cases clients

c. Analyze applicability of policies/law regulations to cases
d. Designate staff to implement policies laws/regulations
e. Conduct investigations of issues/problems in a pro-
active way

f. Recommend department action

g. Decide solution in coordination with relevant authority
h. File complaint before a court

i. Attend as professional witness

j. Conduct prosecution (if CENRO is a lawyer) or brief a lawyer

k. Prepare and submit report

LERTIFIED XEROX COPY
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20% 3. Processing permits and patents

Task: a. Disseminate permit information and requirements
b. Receive applications
c. Interview applicants
d. Inform unseccessful applicant in writing
e. Conduct/ supervise field investigations
f. Reviews applications regarding requirements
h. Reviews/analyze result of staff conducted field
investigations |
h. Approve permit within CENRO authority
i. Recommend permit for approval

4. Coordinating with other agencies

Tasks: a. Identify, visit and evalute agencies within jurisdiction

20% b. Attend/call meetings and social gatherings
c. Sponsor joint projects
d. Prepare MOA
e. Disseminate information

20% 5. Developing and implementing projects

Tasks: a. Identify possible projects
b. Appraise and select projects
c. Submit selected project for review/approval
d. Follow up approval
e. Implement and evaluate projects

| have received a copy of this position descripnon It has been discussed with me and | have free'y chosen to comply with the p.rfomunee
and behavior/conduct expectations contained herein.

MARIA LOURDES G. FERRER, CESO Ili
Regional Executive Director, DENR MIMAROPA Region

Employee's'Name and Signature Supervisor's Name and Signature
Date : Date:
CERTIFIED XERODX COPy
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CS Form No. 32

Revises 2018
REPUBLIC OF THE PHILIPPINES
Department of Environment and Natural Resources
OATH OF OFFICE
| Alan L. Valle of 30 Co i M.
having been appointed to the position of omm vironmen ral

Resources Officer _hereby solemnly swear. that | will faithfully discharge to the best of

my ability the duties of my present position and of all others that | may hereafter hold
under the Republic of the Philippines. that | will bear true faith and allegiance to the same
that | will obey the laws, legal orders and decrees promulgated by the duly constituted
authorities of the Republic of the Philippines. and that | impose this obligation upon myself

voluntarily. without mental reservation or purpose of evasion

SO HELP ME GOD -
/

ALAN L/VALLE

Sqgnature over Printed Name of e Appotes

Government ID ~ Driver's License
License Number ~ N-25-08-024172
Date/Piace Issued LTO-Caloocan

Subscribed and sworn to before me this 1M day of __ NWVEMaex _ 3034 n
Quezon City, Philippines.
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PORMA BLG. 33
(Narebisa, 1998)

Republika ng Lilipimas
Republic of the Philippines
i Kagawaran ng Kapaligiran at Likas Yaman
—_F Department of Environment and Natural Resources
S aail REHIYON BLG 4B MIMAROPA

Region IV-B, MIMAROPA
1515 DENR By the Bay Building, Roxas Boulevard, Ermita, Manila

Ginoong/Gng./Bb.:  ALAN L. VALLE
Mr /Mrs,/Ms

Kayo ay nahirangma____ ENGINEERYV (8G-24)

You are hereby appointed as

may katayuang PERMANENTE 82 DENR, REGION 1V-B, MIMAROPA

with a Status at the (Agency)

sa pasahod na LIMANG DAAN SIYAMNAPUT PITONG LIBONG __piso
(Ph[‘l 597.000.00) pesos

with a compensation rate of

Ito ay magkakabisa sa petsa ng pagganap ng tungkulin subali’t di aaga sa petsa ng

The effectivity date of this appointment shall be the date of actual assumption by the appointee but pot earher than the date  of

pagpirma ng puno ng (ANGEAPan o Appointing authority.
issuance of the appomtment which is the date of the signing of the appointing authonty

Ang appointment na ito ay. PROMOSYON bilang kapalit ni

This appomtment is (Ongmal, Promotion, etc) vice

N/A na N/A ____ar ayon sa Plantlva

who Transferred, Retred, ete) and m accordance with Planulla

Aytem Blg OSEC-DENRB-ENGS-214-2014 Pahina _________NI/A
[tem No Page

(Under approved NOSCA s., 0002014-05-126)

Sumasainyo,
Very truly yows,

— —
-.:k)/( COPY NESTO D. ADOBO, JR.
Undersecretary

EG. BASE MAR 0 8 2016

Petsa ng Pagpirma
Date of Signing

Pinagtibay Alinsunod sa NOTED AS APPROVED
Resolusyon ng Komisyon ng Serbisyo Sibil .

Blg. 1301075 Petsa Hunyo 11, 2013 M A
MIRIAM M. MARCELO

OIC Chief, Personnel Division
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MIMAROPA Region
— "  DENR-By-The-Bay 1515188 Building, Roxas Boulevard, Ermita, Manils

— le/Fax No. 405-0046; E-mail address: pmd_mimardb@va hoo.com._ph
MEMORANﬁUM
FOR - The Regional Director
FROM OIC, Chief Original and Other Surveys Section,
Surveys and Mapping Division, Regional Office
SUBJECT : REPORTING FOR bDUTY
DATE : January 8, 2016

In compliance with the issued DENR Special Order No. 2015-1184 dated December
29, 2015, the undersigned is reporting for duty as OIC, Chief, Technicai Services Division, in
PENRO Romblon, effective on January 8, 2016

For information and record.

y

ALA ALLE

E;f:_'wv—f - VLD \ Py
AN B IR L




Ueparument of Knvironment and Natural Resources
MIMAROPA Region

The-Bay 1515 1.&8 Building, Roxas Boulevard, Ermita, Manila

— Telo/Fax No. 405-0046; E-mail address: pmd_inimardlviryahoo com ph
MEMORANDUM
FOR The'Regional Director
FROM OIC, Chief, Original and Other Surveys Section,
Surveys and Mapping Division, Regional Office
SUBJECT REPORTING FCR DUTY
DATE January 8, 2016

In compliance with the issued DENR Special Order No. 2015-1184 dated December
29, 2015, the undersigned

PENRO Rombion, effective on Janua-y 8, 2016

is reporting for duty as OIC, Chief, Technical Services Division, in

For information and record.
I
AL ALLE
Noted by LE L
AR C. DOMINGUEZ
gional Director zr‘
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FOR The Regional Director

DENR MIMAROPA Region
THRU The Assistant Regional Direct
DENR MIMAROPA Region
Roxas Blvd. Ermita Manie
FROM The PENR Officer
DENR-PENRQC, O

SUBJECT

DATE November 14,2016

e S —

Romblon

REPORTING FOR DUTY ENG
CHIEF OF TECHNICAL SEX

. W
K

ral Resourcos

or for Management Services

sR. ALAN L. VALLE AS OIC-
VICES DIVISION.

Forwarded herewith in the Reporting
Chusf of Technical Services Division PENRO Romb

¥

Engr. Valle has submitted his reporting
2016 m this office DENR PENRO Romblon, Odiongs

For his information and recorc.

ty of Engineer V Alan L

for duty
in, Romblon.

vali€ as )

on the first hour of November 14,




RepUblle of the Phillppines

MIMAROPA Region

MEMORANDUM

) o s o
tUR

The PENR Officer
Odiongan, Romblon

FROM

Departmont of Enviranmant »

ENGR. VALAN L. VALLE

SUBIECT REPORTING FOR DUTY
DATE November 14, 2016

In cempliance of the Regional Special Ordec 1lc

nd Natural Resources

594 Designating Engineer V Alan L.

Valle, Surveys and-Mapping Division, Regional Office as OIC-Chief, Technicul Services

Civision, PFINR O Romblon.

Be inform that the undersigned has reported for duty as OIC, Chief o

2016

Services Division on the first hour of November 14

For his information and record

DENR-Rembloi

n

" Technical

ALANALYVALLF
e

CERTIFIED XEROX COPY

Od}um“. Ko
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\ ‘,,_.M_d chubh( of the Philippines
. - UEPRITINC 0L o] arai 1 ¢
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REGIONAL SPECIAL ORDER
NO. )/
Series of 2016

SUBJECT DESIGNATION OF ENGINEER \ ALAN L. VALLE

AS OIC - CHIEF, TECHNICAL  SERY ICES DIVISION,
PENRO ROMEBLON

lu the interest of the service and i xJu not o disrupt the day-1o-da
oftice m PENRQ Rombion, I“Lng-' v Adlan L. Valle, Surveys and

RLH ‘xml Office is hereby designaic 1€ - Cheef. Technical Se,
k. MM \lrvn

He shall inform the unae sleied mowriting, through channels. of . comphias

Order for record purposes
This Order shall take effect immediately and shall superseds all order
herewith,
.//\|
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/
Qg,tfno. ALLA
IC-Regio rector
7
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1515 Roxas Boulevard, Ermita, Mamula 1000
DENR VOIP (632) 755-3330 loc. 2705




§ ; Republic of the Philippines

N 2 Department of Environment and Natural Resources
—..f—, MIMAROPA Region

MEMORANDUM

FOR The PENR Officer
Odiongan, Romblon

FROM ENGR. VALAN L. VALLE

SUBJECT REPORTING FOR DUTY

DATE November 14, 2016

In compliance of the Regional Special Order No. 594 Designating Engineer V Alan |
Valle, Surveys and Mapping Division, Regional Office ac OIC-Chief. Technical Services
Division, PENRO Romblon

Be inform that the undersigred has reported for duty as OIC, Chief of Technical
Services Division on the first hour of November 14, 2016

For his information and record

ALAI %-\l 1K
/y(

CERTIFIED XEROY Cnp-

— e

DENR-Romblon
Odiongan, Romblcn
Tel # 567-5030
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e //\\ﬁ Republic of the Philippines
& : Department of Environment ang Natural Resources
"""—-::-_ IglmROPA Region

-

J

MEMORANDUM

FOR : The Regional Director
DENR MIMAROPA Region

THRU 4 The Assistant Regional Director for Management Services
DENR MIMAROPA Region
Roxas Blvd. Ermita Manila

FROM The PENR Officer
DENR-PENRO, Odiongan, Romblon

l SUBIECT SEPORTING FOR DUTY ENGR. ALAN L. VALLE A« oI¢

CHIEF OF TECHNICAL SERVICES DIVISION.

DATE November 14, 2016

—— _— ——

Forwarded herewith in the Reporting for Duty of Engineer V Alan L. Valle as OIC-
Chief of Technical Services Division PENR() Romblon

Engr Valle has submitted his reporting for duty on the first hour of November i4
2016 in this office DENR PENRO Romblon, Odiongan, Romblon.

For his information and record.
Z ///
\l.\/\ﬂff CAANDR l/(()v

~ - /
XEROX CDOPY

CERTIFIED XEROX C

N

DENR-Romblon
Odiongan, Romblon
Tel # 567-5030




MARINE BATTALION LANDING TEAM-3
HEADQUARTERS 23R° MARINE COMPANY
Sitio Bobulongan, mmqmzom< Corong-Corong, El Nido, Palawan

N
0
g™

Gt f it

is _u_.omo:nom to

ENGR. ALLAN L. VALLE

OIC, CENRO EIl Nido-Taytay

For his significant contribution and support in connection with
the Information and Education Campaign and Seminar on “Environment
Conservation and Protection, Laws and Policies on Protected Areas in El
Nido Municipality” held at Headquarters 237 Marine Company, Sitio
Bobulongan, Barangay Corong-Corong, El Nido, Palawan.

Given this 09™ day of June 2022 at Headquarters 23 Marine
Company, Sitio Bobulongan, Barangay Corong-Corong, El Nido, Palawan.

DWIG H KENT D CERTIFIED XEROX COPy
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PHILIPPINE LAW SCHOOL
. 1852 Taft Ave., Pasay City
Philippines Date: __July 10,:
Name: ALAN 417, "VALLE
' Address: . L #30 Go : Subd. Calgpcan City -
Date of Birth: October 29, 1963 Place of Birth: Bukidnon
l Elementary Course Completed at NATULONGAN ELEMENTARY SCHOOL S ALY
Secondary Course Completed at HOLY ROSARY ACADEMY Year __ 3381
l School Year Descriptive Title =lades
Final Grade | Re-exams| Credits
l = PHILIPPINE LAW SCHOOL =
. 1st Sem. g Persons & Family Relations 84 4
l ;. -] 2001-290% L ‘Constitutional Law 1 83 3
3 s Criminal Law 1 82 3
$i ¥ Legal Professiorn B& 1
l _ Statutory Co 82
. Legal Reséarc 82
: 2nd Sem. Obligation’ & Contracts 83 3
: 2001-2002 Criminal Law l, 832 3
l' ' . v ¥eonstitutional Law 11 85 3
' -Lagal Writing 84 2
(. /Legal Ethics 82 2
. lst Sem. 'Property 82 4
2002-2003 Land Titles & Deeds 85 2
) Sales B2
. Criminal Procedure 81
Labor Standards 85 2
Practicum 1 85 -
Elec./Advanced Legal Writing 82 2
. 2nd Sem. Negotiable Instrument 2 3
2002-2003 Credit Transactions 84 3
! Administrative Law 85 :
' 3 Civil Procedure €4 4
Transportation 85 2
3 ¥~ Public International Law €2 [
$: Practicum 11 83
1st Sem., Succession 84
. g 2003-2004 Legal Counselling 83
o Business Organizatica 1 84 3
l PR vy Labor Relations 85 X
) o JAnsurance 87 2
itif " .« “PraStdcum 111 86 2
N . < 3% 3 Taxgtion 1, . 82 2
' I ll ¥ 2nd- Sem* -4 % ‘Busihes# Organization: 11 T 82" 4
‘Hi /2003~2004 | Evidence : : 81 4
b ' orts & Dam;'xge:. 82
| ] ', Taxation 11 o5 gt ol og P2
‘l i | | PR Y i LA yRrobilem % }&éas’ in m.gul Ethics: ¥ BiN 218 BELY N
[ i ci ]. oceed;.wg.a- s rpowlid ¥ 84 : «
boiiif o orind o i Piiis IPPEING |
)tx—x k-&-xn: x——ix-m-x—xx--x-—x—x-x-x-x--x-x-?—x- —x-:é;ag—gc-:g-xix—x—xx =X~ 2= X =K== = XX~ X
& v \ ¥ X g o & fd % 73 $ 8 A 2+ % 5 ) *
lllli : 3\1 f—._....."s;‘s('- gy & & L £ xal g%l 8] ¢

)li Cirqum
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under Qpaclar Order No

rae
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BRI £

of

& BB R Y ‘,_\. - 8 3 T e _..,._b ’ 1 ". . 7 p
: 'i 3%‘&5%\&9534&&% “8,6 Very'Good: 84- 75Pasced’ 14%»&. no credif! 64 down, Failure, midst repeat

Qne of credit is onehqur of lecwre or reatanon each week for a period of one, sepester’cansisting of a mimimum of 18 weeks
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Name: ALAN.

(N*ie= ~

PHILIPPINE LAW SCHOOL
1852 Taft Ave., Pasay City

thppmes

L. VALLE

Address: .

XK X ==X~ X~ X == K= Y= =

Date of Birth:

Place of Birth e
Elementary Course Completed at X3~ X-=¥-x-X-%-x-x-x--%-x - Year. -
Secondary Course Completed at__ XA XX X X=X X2 Year ___
. rades
School Year t G
" Descriptive Titie Final Grade | Re-exams| Credits
= PHILIPPINE LAW SCHOOL =
Civil Law Review 1 85
Constitutional Review 84
Criminal Law Review 84 4
Legal Medicine 85 1
Labor Law Review 84 2
Practicum 1v 85
Practice Court 1 as | y
Civil Law Review 84 | 4
Remedial Law Rev 82
Commercial Law R 84 | |
y, Conflict of Laws 87 {2
" Practice Court 11 e5 ‘ 2
Taxation Law Review 5 84 y
XX= X-= XX~ X~ X1 == X=X~ X=X=X-X-X NOTHIN CLLOWS XX =X X=X X=Xt R =KX= X~ X~ K- X= =X~ X%

CERTIFIED XERUX [JUP

|
) SRS -

| S

Y - 4T X i i -
Grading System: 100-95 Marked'Excellence; 84-85 Very Good' 84-75 Passed! 74-86 OOndmonesc: :2;:;:%;40??{'“ s €
(_vedns One of credit s one haur of lecture or recitation each week for a period of ope. semeste

Graduated on

.20

must repeat

mum of 18 weeks
¢

with the fitle ot degree of

unde( Special Order No.

REMARKS; ___ GRAD(
Marc

Se

Issued by the (CHED) Nahnnai Cap tal Regxon Quezon City
I‘l 3 e SN S

; 4(Not valkt without seal)
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public of the Philippines
Ottice of the President
COMM..SSION ON HIGHER EDUCATION
NATIONAL CAPITAL REGION

Rev ¢
AUQJ 1, 2006

C-2 08-06-1113

Series 2006
The Clerk of Court
SUPREME COURT OF THE PHILIP PINES
Manila Qe s -~
Sir: e -

This is to certify that on the basis of records in this Iffice

A N PATL L 1=
A . -."\“L

completed at the______ University of Scuthern P nl-ppmor Cebu City
as of May 1986

all the requirements for admission into the Law

course in accordance with the current rules of the Supreme Court.

This is to certify further that o ALAN L. VALLE
who graduated from the four-year Law course as of ____March 2005
at the Philippine | -aw V.C”.‘:‘_lf*.;, ‘asay City S
was L)_)dCd Special Order No. ’B _70-380101-149 , Series __ 2005
dated July 14, 2005

Vety truly yours
/1 /

AMELIA A, Prlk SLETE
(NOT VALID WITHOUT SEAL OR Dqudol IV
WITH ERASURE OR ALTERATION ’,’
S.0. Verified by: __4 N PAYUAY O o
'*',’ JA CERTIFIED XEROX COPY

C1 by: T LM 14

o .f"' . ‘ 4 2 171100

El 3

O.R : 7432512
Dated: 07/27/06

6th Floor, Pacific Corporate Center, 131 West Avenue, Quezon City
Tel. Nos. 373-55-51/52/53 Telefax. 373-5552 E-mail: chedncecri@info com pt




1:»«(-:“5:. of the Philippines

i L3 fice of the President ‘

cbmn'.‘s_sn_(m ON HIGHER EDUCATION
NATIONAL CAPITAL RECGION

R:!v;"w%! .4 Fowmm av of !,un_”‘"), 4. JOne
C-2 YOV -
08-06-1113 August 04, 2006
Series 2006

The Clerk of Court

SUPREME COURT OF THE ‘
ot HE PHILIPPINES
Q vd
Sir; = J/{’l/
- "a o (J‘:ﬁ,

This is to certify that on the basis of records in this Office

Sealie L AR S e ALAN L. VALLE
completed at the University of Southern Philippines, Cebu City
as of ‘

: May 1986 all the requirements for admission into the Law

course in accordance with the current rules of the Supreme Court

This is to certify further that ALAN L. VALLE
who graduated from the four-year Law course as of March 2005
at the Philippine Law School, Pasay City
was issued Special Order No. (B)  70-380101-149 , Series 2005
dated July 14, 2005
Vv truly! ours,
n-.:. i L—;.
ELIA A. BIG
(NOT VALID WITHOUT SEAL OR Direttor IV
WITH ERASURE OR ALTERATION)
{
5.0. Verified by: '
[ CERTIFIED XEROX Cov)»
‘ (

[ o

JJ%W{"
{

C1 by:

131 West Avenue, Quezon City

Center, r@info.com.p!

~_ax: 473-5552 E-mail: chednc




To ALl To Whom These Presents Mlap Come

Greetings

The Board of Trustees, upon recommendation of the FFaculty, and by
authority of the Commission on Wigher Education certifies that

Allan L Walle

bas completed the studies and fulfilled the requirements for the Deqree of

Master in Management

anb is entitled to enjop all the rights, honors and privileqes pertaining thereto.

In testimonp twhereof, thig Diploma is conferved and bereunto

: M ST »N ig affixed the seal of the Philippine Christian University in
_.MJ\ AT fHanila, Philippines this 1e* dap of Septemberq D, 1999,
: -.NuJ- i
, = > CERTIFIED XERDY s,
COMTE2 o e
PRESIDENT © e (=) iy

CHAIRMAN "
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To All To Whom Thege Presents Hap Come
Greetings

The Board of Trustees, upon tecommenDdation of the ffaculty,

and by
mzsaﬂ:w of the Commission on Biaher Cducation certifies th

Allan L, Walle

has completed the studies and fulfilled the requirements for the Deqree of

Master in Management

at

and s entitled to enjop all the rights, honors and privileges pertaining thereto.

In testimony twhereof, this Diploma is conferred amd hereunto
is affixed the seal of the Philippine Christian Aniversity in
Manila, Philippines thig st Dap of SeptemberJ. 1 1299

\ —
- / H \.k“.\..x\\f ) b | X [ | N
w2 il i - ded . Ml |
Ut ‘f..i.J\ = B 7 PRESIDENT } / _
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Entrance Data

Degree Earned

Date of Admissidn _

VLo s

ls:

PHILIPPINE CHRISTIAR UNIVERSITY

MANILA, PHILIPPINES

OFFICE OF THE §
OFFICIAL TRANSCKIt

................................... Address

Rt.of Records from 1

18,1999

e T

Date

12 St Mornir

£

Date of Honorable l')ismiss.:l_...
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DESCRIPTIVE
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1995-9¢

|

i

GRADUA

(B)

TEN:

3
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NO

GRADUATED
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September]

f
|

513 5.1985 as of October,

TITLE

GRADES | CRE-

| FINAL IREdx o DITS
[RE .._\.nq

UNIVERSITY OF
——————

d

UNIVERSITY OF SOUTHE
with the degree of
May, 1986 per Special
11,1986.

PHILIPPINE CHRISTI

n A
R CF

GRADUATE SCHOOL
Human E;huvzar
Quantitative Tec
Management Accoun 1
Public PFiscal Admini
Social Marketing
Administration of
Theories and Practic
Organization ang
Administration of i
Management Planninc
Financial Management
Administration of E
Policy Formulation
Methods of Research
Development Adrministra
Resource Management
Management of Socia)
Comprehensive Examin
TRANSCRIPT CLOSED

Man

]

IPPI
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NOT VALID
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1.25
1.50
1.75
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credit is one hour lecture or recitation each week for a penod of
Any erasure or alteration on this record invalidates the whole transcript,

GRADING SYSTEM

99 — 100 2.25 84 - 86
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PHILIPPINE CHRISTIAN UNIVERSITY

Center for Graduate Studies in Business & Management
Taft Avenue, Manila

MASTER IN MANAGEMENT
COMPREHENSIVE EXAMINATION REPORT OF RATING

February 14, 2000

Student: ALAN L. VALLE
Date of Examination: December 4, 11, 18, 1999

Qubjcrl | Wt Score
Administration of Ec onnmu Dovelopmem 87.00 i
Policy Formulation and Implementation 87.63
Development Administration 87.75
i Administration of Social Development 85.00
Administration of Political Development 86.25
AVERAGE 86.73
PANEL ACTION PASSED

[n order to pass, the examinee should have a weighted average grade of 85%, with
no grade lower that 75% in any of the subjects. If the weighted average is 80% or
better, but lower than 85% and with no grades lower than 75%, he/she shall be
required to retake the examination in the subjects where the grades are lower than
85% to satisfy the above requirements for passing. Students falling in this
category are given one (1) school year to avail of this privileg;’.

FELIX E. ASPRER, D.B.A

Chairman
Comprehensiye Examination Secretariat

CEERTIY Frn TR AOPY
/Q?f» /“‘N j

EERTIFIED XERD X LOPY

b8 T ASE




PHILIPPINE CHRISTIAN UNIVERSITY

Center for Graduate Studies in Business & Management
Talt Avenue, Manila

MASTER IN MANAGEMENT
COMPREHENSIVE EXAMINATION REPORT OF RATING

February 14, 2000

Student: ALAN L. VALLE
Date of Examination: December 4, 11, 18, 1999

Subject WL Score

Administration of Economic Development 87.00
Policy Formulation and Implementation 87.63
Development Administration 87.75
Administration of Social Development 85.00
Administration of Political Development 86.25

In order to pass, the examinee should have a weighted average grade of 85%, with
no grade lower that 75% in any of the subjects. If the weighted average is 80% or
better, but lower than 85% and with no grades lower than 75%, he/she shall be
required to retake the examination in the subjects where the grades are lower than
85% to satisfy the above requirements for passing. Students falling in this
akmmghngmﬂ)sdmolymrlomﬂo]lhismvikg;.

ComprehensiYe Examination Secretariat




PHILIPPINE CHRISTIAN UNIVERSITY
Center for Graduate Studies in Business & Management

Taft Avenue, Manila

MASTER IN MANAGEMENT

COMPREHENSIVE EXAMINATION REPORT OF RATING

February 14, 2000

Student: ALAN L. VALLE
Date of Examination: December 4, 11, 18, 1999

Subject Wt. Score
Administration of Economic Development 87.00
Policy Formulation and Implementation 87.63
Development Administration 87.75
Administration of Social Development 85.00
Administration of Political Development 86.25
AVERAGE 86.73

PANEL ACTION PASSED

mkgorymgiwum(l)sdmlymtoamilofﬂdsprivikg;.

In order to pass, the examinee should have a weighted average grade of 85%, with
no grade lower that 75% in any of the subjects. If the weighted average is 80% or
better, but lower than 85% and with no grades lower than 75%, he/she shall be
required to retake the examination in the subjects where the grades are lower than
85% to satisfy the above requirements for passing. Students falling in this
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Republika ng Pilipinas
REPUBLIC OF THE PHILIPPINES
Fomispon sa Regulasyon ng mga Propesponal

PROFESSIONAL REGULATION COMMISSION

Lupon ng Geodetic Engineering

BOARD OF GEODETIC ENGINEERING

Dapat malaman na si e
: Be ot known that

ALAN LAGRIA VALLE

ap nakatupad sa mga tadbhana ng Batas Republika Blg. 2360 na u...ﬁunﬂ ng Batas Republika Blg. 9200 at sa mga kautusang legal at regulaspon ng
has complied with all the requirements of Republic Act Na. 8360 '«mﬁ led by Republic Act No. 9200 and the rules and regulations of the
Lupon at ng Tomispon at itinala sa talaan ng mga propesponal bilang isang
Board and the Commission and has ;pa& in the registry book of professionals as a

&eodetic Engineer

na map pribilehipong gumamit ng titule at manungkulan sa propespong ito sa ilalim ng kapangpanihan ng Republika ng Pilipinas.
with the privilege to assume wwwuk to practice -.Q%.lo: under the authority of the Republic of the Philippines
&a Batunaran Nito, Jtong Katibapan Blg. - na nilagdaan ng Tagapangule at mga Ragawad ng Lupon at ng Tagapangulo ng
IN TESTIMONY WHEREOF, this €\ Wiee ﬁ g Chairman and Members of the Boan! and the Chairperson of the
Komispon, na map tatak ng selpo ng kapangp ﬁﬂ.ﬂ.__oz at ng Womispon alinsunod sa mga probisron ng
Commission. wirh the officnl seal of the Boand and the Commission affived thereto in accordance with the provisions of

Batas Republika Blg. 8560 na simusugan ng Batas Republika Blg. 9200 at Batas Vepublika Wig. S981, dito sa Lungsod ng Marmla, Pilipinas

Republic Act No 8560 as amended by Republie Act No. 9200 and Republic Act No. 8951, in the Cuy of Manila, Philippines

ap ipinagkaloob ngapong ika- P2 ng Dunpo , 8a taon ng Ating Panginoon, Labinstram na raan at walumpu't walo.
is hereby awarded on thig a3 g, o June . in the year of Our Lond Nincteen hundred and eighty eiht. .
ROY Copw
K2/
O —
Replacement —. ge o Arproved S
ha ) .
: c ZUNIGA - RANDOLF S.VICENTE
&\\ Bagagind Ragatoad ‘\“ﬁ A \
Member Member



ihe Degree of

Bachelor of Science in Geodetic £ngineering

w2ih @l vt oy, LS i priiiiges Lhere ando qpperiaining.

Q\&\g\&\g\k\gl‘?\ e e of Clgpimerring £ Arhiectune

b th 37 dgy of May: Ninestaon Kot amd by S
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City of Cebu

Be it kntown that
Che Board of Trustees hereby confers upont

Alan Lugria Valle
the Degree of

#Bachelor of Science in Geodetic Engineering
with all s homers, rjphts aund prisitges there wnto qpperiaiing
Jir Castimony Wheneof are hereando afficd the scal of the Hriersity of Suther Phipines Finaedationn

wud the sipatures of the President of the Hiioersily and the Daor of the Ellege of Enpinaering £ Archiitecture
Giien af Cebu Elly, Plippines, bl 377 day of, May, Nincteonr Hnsitood aved Eiphty-Siic

QSS@Q@

MARIO O. ARNAIZ F@ P. CABATINGAN
[0 CERT] " President
; 7
S 22/ Y i S0 \<§. : 3520071
1kl Series , 1986

Duted » Sptember 11, 1986

This diploma replaces the award that was oniginally conferred on May 31, 1986



Republika ng Pilipinas
KOMISYON NG SERBISYO SIBIL
Lungsod Quezon
Enero 17, 1989

Petsa

KATIBAYAN NG KARAPATANG MAHIRANG SA SERBISYO SIBIL
(Centificate of Civil Service Eligibility)

Ge ALAN L, VALLE

ey ta 5 ; i

G. /Gng, /Bb, :

Kaugnay ng inyong aplikasyon sa biyayang iginagawad sa iialim ng mga tadhana ng Batas Republika Blg. 108¢C,
na sinusugan ng Batas Republika Blg. 1844, ang inyong beripikadony aplikasyon ay nakarehistro na sa Komisyeng ito at
ang inyong pangalan ay fpinasok na sa nauukol na talaan ng mga taong may karapatang mahirang nany pamalagian sa
serbisyo sibil. Ang katibayan ng karapatang mahirang na ito ay iginawad batay s2 mga impormasyan at dokumentong
inyong iniharap sa pasubaling wala kayong kasong kriminal at/o administratibo at wala ring ano mang desicyon np isang

l kinikilalang awtoridad na makahahadlang sa paggagswad ng rasabing karaparang mahirang,

Propesyon Marka Petsa ng Pagsuculit Blg. sa Pagpatala/Talaan Petsa ng; Paygkakaoisa
GEODETIC ENGINEER  81.8% Agosto 1987 3589 Mayc 19, 1988
Matapat na sumasainyo,
5a kapangyarihan n;y Komisyon:

RUMﬁ%X\}

. Direktor . /{/
e CSC-NCR ~~ ! o
(ANG KASULATANG ITO AY WALANG BISA KUNG MAY BURA O ANC MANG PAGBABAGO SA NILALAMAN NITO.
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& SPORTS
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Founoep IN !

¢ the Philiopines and on recomim

Salahat ng Makakatunghay sa kasulatang ito, ; -
To All Persons To Whom These Presents May Come. ! N £
MAPIT AGANG BAT! : -8 &
. ««\:RE . 23 . a
. C ok z
223 2 o
ipinababatid nang Lupon ng mga katiwala sa paggamit ng kapangyarihang kaloob ng Republika I T c S
Be it known thet the Board of Trustees, by ovthority of the Republi > &‘m
' =g Pilipinas at sa tagubilin ng mga Guro ay ignagawad kay - Eu
endotion of the Faculty has conferrsd upon -4~ pw
wuw,
-
&
w
&)

k!

3

o1
9
4
fAng karapatan, karang

Al 4. A Jaile

na nakatupad sa lahat ng kinakailahgon ukol dito, so x_wc_o:m
therafeora, the

xﬁo ha 35:300: the uatgs 3«.. " of ~
socinte i @codedic 4l nginecring

alan, at mga pribilehiyo gayon din ang mga tungkulin at pananagutang dooy nauukol

thareunto appertatning

1
{
|

¥
$

la

‘.
- ~s the obligations and responsibities

with all th rights, honors, privileges us w
Bilang katunayan ay '0giay nito ang aming mga lagda at ang tatak ng Paaralan sa Lun od ng
In testimony whereof , we hove 18870 subscribed our names ond affixed the m:‘@‘ S s o
0613 2 Tagbilcra Pilipinas . ngayong jka-42 ng 19
NO(E)%- 0% & Tagbiior Philippire Whis day of -8
o FEBRUARY 65, 985 117k 3
2
e =
Jy Ve /
PANGULD N AGAPANG U TR TTY Y YT




UNIVERSITY OF BOHOL

City of T

b QPFFICE OF THE REGISTRAR ..Dovesber 7, 198, ...
' omaammmmpo of Record -
™M .QJ.M.‘“VM‘B..... o Home Address ... Tignia,. Lila, Bobol... ... ... ...
Name
Preliminary Education: Name of School Place Y ear
Ptimary:
Intermediate: B
High School-
COURSE NO. | _ DESCRIPTIVE TITLE RATING | REEX | CREDITS
4 : X PE LS 4 - 7
GE AT Engineering SSPE L SPE L SpY , 2
RE, 23 Physiocal-Education 2’» 1.e | ]
Youti Couitryside getion for Progress Satisfhctory |
h 4 x .Jf.-.uu-- s UNIVERSITY OF BOHOL !
“of 'teriala 3.0 5
ckg B} ?hcumétmmw 1.9 ,’ 3
3w | 2
CES 3% | I&ﬂmuulamanmutyanlﬁmmw 1.9 | 3
CES 315 Geodetic tion and Philippine Plane
sk Coordinate ' 1.9 3
CES 316 Hydrography and Suun:cawng and Ceodetic t
il . Lewelling 2,5 3
GES .\ BAB k. « Mighway aith Blwmy Curves a;i Yarthworks ! 2.5 ]
CMP ey 1 h | Military Seierice and Tactice 2,5 | 1e5
Pd.wvm . i 1.5 I 1
E 2.2 2
> 1.8, { | 3
1.9 | 3
| 2.5 2
231 Aam-dhﬁmuil&ummwo 2,2 3
sictm: el Laws cof ‘Property and land Owpership 1.9 2
CES ., 312 Higher S 1.4 4
Engli < 224K (hnllngmnannlimnnmmhg1%nnta 1,8 3
P, <vi & +| ~v  Physteall Bducation 1.7 1
CMP Vi Ls oMbty Seibnte 'and Tacties 2.5 1.5
h . I‘ 245 2
Nat ! 1ism ‘2" Lihedge, Life and Labors of Dr. Jose Riual L1 3
Soc Sei 207 The New Constitution (Integrated tHe
viliow . importance of Public Service) 1.2 | 3
oc v¢i 7.“.{\( | +axation amd Land 1.5 $ 3
P00 Sei 9 of.\py Drng ‘drﬂzdu,wnxvnnubn Equcation' and v'?x:o ‘ .
' -L\H\W'lxhwonﬁdwldn \ \ :
Chers 122 |~ Gendrd) Yhendstiy 7! ed. : 10 3
GEL oy Y APER Ll 1l o m : i
Feveho 5 1 Peyehology” ; : : 3
] The o (geE (i vies o 50 3
. > 8611 Machairiés' 'FF 1S ' 1.8 -
GRADUATED: ABSOCIATE IN BEODETIC mnnmu'm 20.E.) Course as pe %cz.*l ur:iur (B) Fo.
3—06)3 S, 1985 as ¢ dnted _February l. '

REMARKS: nted transfer credertial. (R Ao
mvmyf e Rog mé&ﬁﬂ?fﬁﬁm
WITHOUT SEAL W el

bummc D COPY -ROM THE PER
VIND
by .. Meno -@raOpmglgd by .55 '

n SUSAN C. FERGUSON
CERTIFIED XEROX COvY

— @;ﬂhmﬁ_

= RASE




UNIVERSITY OF SOUTHERN PHILIPPINES

FOUNDATION
Cebu City, Philippines
OFFICIAL COLLEGIATE RECORD
Name: MrAfissMrs. VALLE, ALAM LAGRIA
l Date of Birth: Year: 1963 Month: October -
Place of Birth: (Province) Bukidnon Town:
Home Address: (Province) ua Bohol i City Address.
Name of Parent (or Guardian): Mr. Rogelio Valle Relationshiy  Father
RECORDS OF PRELIMINARY EDUCATION -
Primary grades completed at (School): Year
Infermediate grades completed at (School): Year
l NmoﬂlighSdmﬁommm  Holy Rosary Academy Year. _1080-1981
WP COLLEGE RECORD
Final Removal
Term sunpetcodo } D-uﬁnlv. Title of the Course S Credit Grade
Second Semasur 19044985
Socioc 13 |Marriage & Family Retations with Pop Educ 20 2
RP 321 |Urban Sociology [ 28 2
Mech 411 |Mechanics of Fluids 25 5
GE 222 |Environmental Sclence 22 2
' EG 221 |Phota Interpretation 3.0 2
EG 422 |Chem Lithography 28 3
EE 311a|Elements of Electrical Engineering 20 3
Military Sdience Exempted
ISpan ' 3 |Advanced Spanish 20 3
> 511 |Engineering Management 16 3
Lo gg 121 [Humanities | 1.7 2
First xemester 1985-1986
EGT ) Reforestation 1.7 2
RP 311 |Principles of City and Regional Planning 30 2
GE 211a|{Humanities Il 22 2
Mech  311a eqts of Mechanical Engineering 25 3
|EG 411 Levefing 20 2
EG 412 |Geodetic Astronony 20 3
EG 413  |introductory Photogrammetry 20 3
EG - 414 ' |Practical Astronomy 1.8 3
EG 511 |Geodefic Leveling & Adv. Hydrography ) 15 4
Second Semester 1985-1986
CE 522a|Project Study 18 2 |
EGT IV [Tax Mappng 2.0 < ‘
EGT IV |Subdivision Survey 20 2
EG 321 |Elem Procedure & Evidence & Rules 2.7 3
EG 322 |Geodesy 28 3
EG 421 |Advanced Hydrography 26 2
EG 521 |[Cartography It ' 4 25 2
EG 523 |Gravimetry i adiigll 20 2
EG 524 |Construction Materials and Testing 20 3
EG 525 |Applied Problems in Surveying 25 3
Summer 1086
' Span 4N |Philippine Literature in Spanish T 3 l
EG 522 |Specs, Contracts, Ethics & Engineering Labor Laws 3.0 3
L Grading System: 1 - 1.5 Exceflent, 1.6-20VeryGood, 2.1-25Good, 30 - 3.5 Barely Passing, NG - No Grade. 5.0 - allure
Remark: ISSUED FOR REAL ESTATE BROKERS EXAM o
Date: __30-Apr-15
) SUSAN C. FERGUSO!
Not Vaiid University Registra
without Sea!
' CERTIFIED XEROX COPY
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City of Cebu

Be it known that
Che Board of Trustees hereby confers upon

Alan Lagria Walle

the Degree of
&m_&m_:numwaﬁiz@uw&nmégié

WIIH QU 11 Aomors, 17ghls adnad prittiiaes Ihere Ry g iiaining.
Jr Costimony Wik are Aeramiv affiiad the satl of the Wmiersiily of Stuwihern ko Fommdalion
i the spmaiires of e President of the Wity amd the v of the College of Empmeaaing £ Anhieadiary
gliew af Catw g, P, this 377 day of Hay, Nomcdaen Huminad amsd Sty Stk

ce - \\.\P?« \«\N\j.\@/
Or.m_ MARIG O. ARNAIZ F-O—» P. CABATINGAN
CE!l President
CERTI®l , SO Ne. . 332:007)
f u. | ﬂ . Serics . 1986
RER h 5 i : Datad - September 11, 1980
SUSAN h / ; CERTIFIED 0
, [ ] Ay e %« diploma replaces the award that was originally comfarred on May 31, 1986
i
el
TN H¥ |

7 r
o r
=ROX )
37, 198
-
E} Ay
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Republika ng Pilipinas
REPUBLIC OF THE PHILIPPINES
Romispon sa Regulaspon ng mga Propesponal
PRAOFESSIONAL REGULATION OOZI_ww—OZ
Lupon ng Geodetic Engineering ; .
BOARD OF GEQDETIC ENGINEERING
ap nakatupad sa mga tadfana ng Batas Republika HIH: > 60,1 18] fas W Do Q0 at sa mga kautusang legal at regulaspon ng
has complied with all the req M,.R s Republiat] : b Vs les and regulations of the
Lupon at .u...mmw»
Ro w& w?&
na may pribilehiveng gumamit ng fit AH 1144 k atihan ng Republika ng Pilipinas.
with the privilegl 10 Gy 5 ) ; / } of @ Philippines
Sa Ratunapan ito, Htong Ratibapan 48 = 207 N . Ui | ) gawad ng Lupon at ng Tagapangulo ng
IN TESTIMONY WHER ﬁ‘. Ceriific B A7 AT oM e m : airperson of the
Komispon, na may tatak ngs ely od sa mga probigpon ng
Commission, with m e provisions of
Batas Republika Blg. 8560 na sinusugan =,m 5. 1 1, bito sa Lungsod ng SMapnila, Pilipinas
Republic Act No. 8560 as sgnmaw "of Manila, Philippines
ap NB—.-‘EQWN_.QQG ngapong -gl : .__— n m:g wﬁﬂen—bﬂz. Labinsipam na raan at walumpu't walo.

is hereby awarded ::A?» hdord Nineteen Fundred n:.\ ..S\ ty e

« CERTIFIED XFR '0X Copy

s ( Lo

NIO D. N inagtibap: ™ e s
QQQRSNQN % %\Wn angh . = &/4/ ME.& &L EAASE
5 = Jip; S
“ 7 noz . ZUNIGA DOLF S. VICENTE
) Wumm ad WMmumumw .l\h\\\-n \I‘\P\ \
- Member Member -

Tagananewr-
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Regional Division v

Saint Francis o

¢ n 18 ) 3

; R S at., Purok 4 L RESEFE S ~ ;
'el. 0918-965396R 049} EARA Lakeview Subd. Brgy. Halang, Calamba city

; (049) -5
; Uq ) L.v__h.uf.::. email: ivipeg ....m\...
ipaqg LIo8epey

GEODETIC ENGINEERS OF THE PHILIPPINES, INC. _
G
-
J‘

CERTIFICATE OF ATTENDANCE

ENGR. ALAN L. VALLE

for attending in the

A8 ANNUAL REGIONAL CONVENTION

“Adaptation and Innovation: Rising above the chalienges of the new normal”

With the following Topics on the Technical Sessions:

* “Mind what Matters” Mental Health Awareness and Stress Management in Time of Pandemic
* Donor’s Tax Avoidance and General Waiver

HELD AT NDN HOTEL AND EVENTS PLACE, BARANGAY AYA, TALISAY, BATANGAS
MARCH 4, 2022

4 CERTIFIED XEROX COP)
ENGR. HAEL M. CRUZ I%mﬁv\l‘
Executive Secretary, GEPI Region IV BASE

YN E. ALMOROS
ident, GEPI Region IV
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REPUBLIC OF THE PHILIPPINES

r™r« A\ rrr- ™17 - 3 F I A e o - T 1 reee ™ 11 S r ]  § 4 I
. M 1D]l=8 B NG5 ,a,r - w q{J.v‘w r.\f,.?/: /,T,
,V\ r., \ . . r n .. . w ,‘r_ v.‘r ,k ,r . u V -.y f“

Regional Division IV

AWAN i

CERTIFICATE OF APPRECIATION

is hereby given to

~Aar Valle
for imparting his valuable and relevant insights during the Dialogue with PENRO

Palawan: A GEP Monthly Activity for the month of February 2021.

Given this 22" day of February 2021 at the Vanyard Eco-Hotel,
Oberoi Rd, Bgy. Sta. Monica, Puerto Princesa City, Palawan 5300.

CERTIFIED XEROX COP»

| Slmsa e

. BASE




Certificate of Completion

to

Alan L. Palle

foractively participating in the

gsgggg

a managenial learning event of one hundred ninety (190) hours
conducted by the Human Resource Development Service
held on March 5-31, 2019 at the ENR Academy, Carranglan, Nueva Ecija
and on Apnil 1-8, 2019 at the La Breza Hotel, Mother Ignacia Avenue, Quezon (City.

ATTY.E TOD-APOBO, JR., CESO |
Undersec for Administration, Finance,
t and Legislative Affairs Human Resources, Information Systems, Legal,
Legisiative Affairs and Anti-Corruption

Tk TIEI Jn e
xo<>.ﬁ_2>qc CERTIFIED XERDX Con

S ENRMCB2-19003
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The
Department of Environment and Natural Resources
MIMAROPA Region

Centificate of Participation
ALAN L. VALLE

in recognition of his/her active cooperation and invaluable participation in the

REFRESHER COURSE/UPDATING ON
ENVIRONMENT AND NATURAL RESOURCES (ENR)
LAWS, POLICIES AND IMPLEMENTATING RULES AND
REGULATIONS FOR PENROs, CENROs,
TECHNICAL DIVISION AND SECTION CHIEFS

conducted by Human Resource Development Section (HRDS)
held on August 6-9, 2019
at Citystate Asturias Hotel, Palawan

Thirty Two (32) Technical Training Hours

. ADORNADO, Ph.D.

Reggional Executive Director

CERT!FIED XERGX COp R4B-2019-08-008




]

ssistant Secretary

:.v The
-% Department of Environment and Natural Resources
e
awards this
to
in recognition of his/her participation in the
HR LEADERS FORUM
A learning event of eight (8) hours in Leadership/Management
held on June 19 to 20, 2019
at Balar Hotel & Spa, Brgy. Balaring, Boac, Marinduque.
CERTIFIED XEROX COPY
RICG: EZ_FBD, CESO IV @?ﬁm
Director IV =
Human Resource Development Service - maw.>om..m Human

e Development and Legislative Affairs
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Department of Environment and Natural Resources
MIMAROPA Region

Certificate of Participation

ALAN L. VALLE

in recognition of his/her active cooperation and invaluable participation in the

REFRESHER COURSE/UPDATING ON
ENVIRONMENT AND NATURAL RESOURCES (ENR)
LAWS, POLICIES AND IMPLEMENTATING RULES AND
REGULATIONS FOR PENROs, CENROs,
TECHNICAL DIVISION AND SECTION CHIEFS

MWWMMDM@MW(HRDS)
held on August 6-9, 2019
atumunmﬂaw.mu

Thirty Two (32) Technical Training Hours




GEODETIC ENGINEERS OF THE PHILIPPINES, INC.
REGIONAL DIVISION 1V

‘Gertificate of GUrticipation

is hereby given to

_ TN VllLE

For participating.in the

g

. = TH
*J Annual Regional Convention

with the theme.

“Stronger and United GEP to- Sustoin Global Competence”

Held on March 1-2, 2019 @ Batis Aramin, Lucban, Quezon
Given this 2" day of March, 2019 @ Lucban, Quezon.

PRC Accredited for ___ CPD Units.
CERTIF.ED ALt s oy

Attested by: %
/E\“ .
\\
ANTONIO T. MOLINA  MARY ANN B. GALANG-REY
Convention Chairman GEPI-IV Regional President




§

The

Department of Environment and Natural Resources
MIMAROPA Region

Certifcate of Participation

ALLAN L. VALLE

in recognition of his/her active cooperation and invaluable participation in the

LEARNING EVENT ON SAFE GUN HANDLING
TECHNIQUE AND BASIC SELF-DEFENSE

conducted by the Enforcement Division
in coordination with Human Resource Development Section
held on December 3-7, 2019 at Citystate Asturias Hotel, PPC, Palawan

Forty (40) Technical Training Hours

___-m:‘{"‘i
HENRY/A. ADORNADO, Ph.D.

Regjonal Executive Director




GEODETIC
of the PHIL |

HI ' TARGET

present this

E mzjem._nﬁm
PARTICIPATION

0

ALAN VALLE

for his/her participation at the 44th NATIONAL DIRECTORATE MEETING AND CONVENTION
with the theme “Bringing Technology to the Grassroots for a World-Class Professional”
Held this 7'"- 9" day of June 2018 at the J. Center Mall Convention Center,
Mandaue City, Cebu, Philippines.

CERTIEIED XERO% ©{in
TIFIED XERC X LBy

/)
DC. TOLLO
ational President

YUNON
Secretary

ENGR. E EN

National E.




GEODETIC ENGINEERS OF THE PHILIPPINES, INC.

presents this

CERTIFICATE OF ATTENDANCE
Engr. ALLAN VALLE

for attending in the

44th Regional Convention

“Bringing Technology o the Grassroots for a World Class Geodetic Engineer”

with the following Topics on the Technical Sessions:

+ Philippine Ceaoportel
+ LRAEID
* Asrial Mapoing
+ Technology on Property Rights
Surveying 101, A Prociitioners Insight
« Professional Ethics and Standards

+ LAMS / Survey Update SE TSN oI £
N XEREK Lo S . e o
CERTIFIF® ° vw - Held at Club Balai Isabet, ﬁnwmiuﬁ; u\:mz:r angzm& " ol
l@wﬂbﬁl“ Given this 3rd day of March 2018 wm Talisay, Batangasy¥ . g
3. BASE >
i s |
Signed: oF
= ht —~ Accredited for a CPD Units
ENGR. bOmm _u nrvzs_ub; mzmx >x4cx0n O_O;
Regic f Secret 1 11IV- Pres

b | bt




GEODETIC ENGINEERS OF THE PHILIPPINES, INC.

presents this

CERTIFICATE OF APPEARANCE

This is fo cedify that __Engr- ALLAN VALLE

appeared in the 44™ REGIONAL CONVENTION last March 2-3, 2018 on the theme:
“Bringing Technology fo the Grassroofs for a World Class Geodetic Engineer”

with the following Topics on the Technical Sessions:

* Philippine Geoporial
* LRA Eid

 Aerial Mapping
+ Technology on Property Righis
« Surveying 101, A Practitioners Insight
+ Professional Ethics and Standards
* LAMS / Survey Updale

Held at Club Balai Isabel, Fareways Drive, Talisay, Batangas
Given this 3rd day of March 2018 in Talisay, Batangas.

Signed:

(0.4

I TADA R. mn'uuoc,i DIOLA
g s chanion RO

CERTIFIED XEROX TTT,

—
. RASE




GEODETIC ENGINEERS
of the PHILIPPINES, INC. ~ HP'TARGET

present this

nm_u._._%_nnqm

PARTICIPATION

io

Alan L. Yalle

for his/her participation at the 44th NATIONAL DIRECTORATE MEETING AND CONVENTION
with the theme “Bringing Techriology to the Grassroots for a World-Class Professional”
Held this 7"~ 9" day of June 2018 at the . Center Mall Convention Center,
Mandaue City, Cebu, Philippines

I
HARD C. TOLLO

National President

ENGR. E CAYUNON ¢
National Executive Secretary




Omodmu.:.\. ENGINEERS OF THE PHILIPPINES, INC.

presents this

CERTIFICATE OF PARTICIPATION
\«\m\%\ \\\\ .xt\ p\ \xa\w\

for participating in the

34™ SOUTH LUZON AREA ASSEMBLY

“Biinging Teechnology to the Giassioots foi a World Clcss Professionail
with the following Topics on the Technical Sessions:

* Becoming Christians of Positive Influence
PGM 20!6: A New Geoid Model for the Fhuippines
» Demystitving Least Square Adjustment ng Android Srartphone and Groph ncuiator
:,.\hk »/ e ¢ f ( v.abﬂv,?L.ﬁ,.\. m..‘,,h;,.v...f. ~ P _:rita Ou . »D: te ond Scace Ot,.;b: Yrmer \

* Updates on ?,:f». Bilf
¢ PRC-BGE CFPD Updates
* Modelng Land Use Determino
+ Analyzing the Effects of Geocentric Dotum to Phitippine Cadasire
* Unmanned Aeriai System (UAS) for Land Surveying in the Philippines

Held at Chateau Royal Hotel ‘Resort & Spa, Batulao, Nasugbu, Batanaas

Given iy 2ist day of October 2017 1n Batulao, Nasugbo, Batanqga

Mgpned
a DS
ENGR. MARY ANN B. GALANG- J ES mzmw\g_SOZGZO A. 4)20..)
th Luzon Area Executive Secretary uth Luzon Area nrman

fﬁ?ﬁf
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Sa Republic of the Philippines
= ——— Department of Environment and Natural Resources
=2~ MIMAROPA Region

awards this

CERTIFICATE OF PARTICIPATION

to

Alan L. Valle

In recognition for having attended and actively participated in the

Learning Event on Laws, Rules & Regulations Governing
Applications & Issuance of Permits, Licenses & Tenurial
Instruments Involving Forest and Wildlife Resources
and Functions & Jurisdiction of the Licenses, Patents and
Deeds Division & their Counterparts in the Field Offices

conducted by DENR Licenses, Patents and Deeds Division (LPDD)
in coordination with Human Resource Development Section (HRDS)
held on September 26-29, 2016 at Bayview Park Hotel, Ermita, Manila
for twenty four (24) training hours

Given this 29" day of September, 2016

OSéAR C. DO%%GUEZ

/ Regional Director
R4B-2016-09-117

.~
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Repubiic of the Philippines
Department of Environment and Natural Resources

Region IV-B (MIMAR)PA)

awards this

Alan L. Valle

Jor having attended
and actively participated in the

TRAINING ON FOREST LAND USE PLANNING
T A(FLUP)

conducted by the Human Resource Development Section (HRDS)
héld at Bayview Park Hotel Manila
) on February 22 — 24, 2016
ﬁ)r twenty-four (24) learning hours

Given this IE"'d&y oyﬂ'ﬂﬁ'h ifl the year of our Lord Two Thousand Sixteen

OSCAR C. DOMINGUEZ

Regional Director

CERTIFIED YEROX COP) RAB-2016-03-0172




Region IV-B (MIMAROPA)

Republic of the Philippines
Department of Environment and Natural Resources
“—
“———

awards this

i

- Completion

for having attended j i
and ,,,,»,,x-' c'gmtedintlle 2

v

FQREST LAND USE PLA
S (FLUP)

b

source Development Section (HRDS).
' Bayview Park Hotel Manila =
" 22 - 24,2016 ;

L 0 KITSY T

D




éa Republic of the Philippines
— Department of Environment and Natural Resourc
“==2~ MIMAROPA Region =

awards this

~ CERTIFICATE OF PARTICIPATION

to

Alan L. Valle

In recognition for having attended and actively participated in the

Learning Event on Laws, Rules & Regulations Governing

- Applications & Issuance of Permits, Licenses & Tenurial
Instruments Involving Forest and Wildlife Resources
and Functions & Jurisdiction of the Licenses, Patents and
‘Deeds Division & their Counterparts in the Field Offices

jucted by DENR Licenses, Patents and Deeds Division (LPDD)
ordination with Human Resource Development Section (HRDS)
September 26-29, 2016 at Bayview Park Hotel, Ermita, Manila
for twenty four (24) training hours

i

Given this 29" day of September, 2016
CERTIFIRD k=ki x C0A

E BASE

AR C. DOMINGUEZ

Regional Director

R4B-2016-09-1




2

Republic of the Philippines
Departmest'of Environment and Natural Resonrces
Region iV-B (MIMAROPA)

-10 -

== Alan L. Valle s

\J
1
9\
N
i \Q\\,‘:\: (\

1A

o
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. Jor having attended
and actively participated in the

REGIONAL FORUM ON LAND MANAGEMENT,
. SURVEYS, DISPOSITION, FORESHORE
& WATER RESOURCES

Condncte.d byLicenses, Patents and Deeds Division and Surveys and Mappiug Division
in coordination with the HRD Scction

held on Aungust 11 to 14, 2015 at Widus Hotel :ind Casino
Clark Freeport Zone, Pampanga

Given this 14th day of Augast in the vear our Lord
Two Thoasand Fifteen

O R C. DOMINGUEZ
Regional Director

CERTIFIED ¥

(i
N— S
= i. BASE
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DEPARTMENT OF
EMNVIRONMENT AND
WUIM RESOURCES

?s'cg"“'lu Manits
of Attendance

& firesonted lo
ALAN L. VALLE
ﬁﬂ t‘dwn; allended and
Sfrarlicipialed in the

] Tmﬂrlny on Jake Cand Tititng
Detectton and Prevention

condeclod Jy the

. Management Service in coordination
:ﬂ—n Resource Development Section

16 lo 18 79 ”




Hepublic of the Philippines
Department of Environment and Natural lulourm
Heglon 1V-H (MIMAROPFA )

awarded this

rtificate of
rticipation

to

ﬂ&m L. Valle

z“"’v;




Prime Real Estate Values And Inte

grated Learnings (PREVAI L) Inc.

presents this

Certificate of Attendance

to
'
Alan L. Valle
!
for having attended one hundred twent, (120) credit hours of Comprehensive Real Estate Semunar (CRES
Review for Appraiser held on June 13-14, 20-21, 27-28; July 4-5. 11-12, 18-19, 25-26 and August 2015 an
Best Western Hotel La Corona Manila, M.H del Pilar St. corner Arquiza St. Ernuta Mamila. in comphance to
the accreditation/licensing requirements by Professional Regulatory Board of Real Esiate Service (PRBRES)
Professional Regulation Commission (PRC) for Real tstate Service Practitioners
The subjects covered by this certificate are as follows
Overview and Introduction, Assignments, Fundamentals of Real Estate Principles and Practice
Theories and Principles of Appraisal, Basic Steps in \ppratsal, Standards and Ethic IVSC. PVS
and USPAP. Real Estate Service Act (R '640). Nanonal Code of Ethics, Method I
\ppraisal - Market, Income and Cost Approach, Practical Appraisal Math, Human Geopr iphy
Demographics, Physical Geography - Survey, Mapping, Valuation Procedures - Mass Appraisal
Bureau of Internal Revenue (BIR), Local Government Unit (LGU), Real Estatc Finance, Real ?
Estate Economics, Real Estate Laws, Highest and Best Use, Appraising Special Ownership and
Interest, Land Management System, Real Estate Valuation in Court, Appraisal of Machimmery and
Equipment, Valuation of Going Concerms. Case Studies Presentation Quantity  ane
Estimating, Appraisal Report Writing, Real Estate Glossary and Mock Exam
Given this 1 day of August 2015, Manila. Philippines
' Onh oo
ﬂ Setfrey L. Lacsamana
Romeg/N. Lacsamana, Jr. Managirig Director, PREVAIL Inc
President, PREVAIL Inc. PRC Broker's Lic No 13144
PRC Broker's Lic. No. 1394 PRC Appraiser's Lic No 5602
Subscribed and sworn to before me this August 1, 201 ED AMANA
in City of Manila, Philippines " pt
i & “ONTIL . 2015
s UNIT 2-N TOWER A, ADRIATICO GARDENS
Doc. No. 168 ADRIATICO, MALATE, MANILA ‘
Page No. 034 ROLL NO. 31485 '
Book No. 5 PTR 3863077 — 1/08/15, MLA

Series of 2015
MCLE
Tel 25

Program Accreditation No. 016-249

IBP 920529 - 12/6/13 MLA

V-0001789-4 — 1/14
42857




City mo<m2.ﬁ_m:~ of. T\.\v%\“\v

: _<_>_Q:,_ COOPERATIVE cm<m_.0v.smz,— OFFICE
Accreditation No. CTPRO - 038

AWARDS THIS

Certificate of Completion

ALAN L. VALLE

DENR-IV EMPLOYEES ALLIANCE MULTI-PURPOSE COOPERATIVE

for having completed the

opire g Manadement and %%gg

E g

3 .' Lo i ~ £
. o} w -

3 Bo.n on .._m::m_,< 13, u& m. wm No: at 1315 L m. S Bldg. DENR- H< Roxas Blvd. Ermita, zu_a__u.
<ha.-n,rh»k.»... - .aﬂ»}..a,. ;x v

s th - ; . L4 : 2 n
%tm‘:..n:, A5 .na;«.om&m__tmi ~o~.a w_nrwwm.w..r.@ S w_am. DENR M< x.oxmm m_<,n. Ermita, 13.5".
S A -

; i
w In no:,.v_.mznm i;: H:_v_o-:m:c:n Rules Wza Regulations of z_m v:: noovmqmn?n noam 2 uoom
3

|
-

&

,v‘.. :
- = | -
oy 8 "

_ ot SRRNHEAEEERT" | DANILO V. VILLAS
SenionCDS.~. M.C.D.0 e R Department Head I1 .
Trainor, n:.zo No. 038-04 ™ 50w BT ‘v Officer-In-Charge, M.C.D.O}




City mo<mﬂmgm:~,oqu_.brﬁgrﬂaﬂ

g

- MAKATI COOPERATIVE DEVELOPMENT OFFICE
Accreditation No. CTPRO - 038

AWARDS THIS

Certificate of Completion

3 M M.. ..A H O ¥y

f

ALAN L. VALLE

DENR-IV EMPLOYEES ALLIANCE MULTI-PURPOSE COOPERATIVE

for having completed the

In compliance imn:.uav_m_wm:a:n wc_ou :n xnnc_u:o:m of the Phil. Cooperative Code of 2008
SEE 8 W _ :~ A9s20) || { _
. 3 §e g5 1 ' S
’ :m_n oa,,uu::u.d 118 wm uoz at uuum.r &S w_na cmzx-: Roxas Bivd. Ermita, Manila.

. t ‘1:4.‘ m‘p \.
\ m:..m: ::m uwﬁnw« af January. Nowa .wnJ.mHm L&S m.aa DENR- w< Roxas E<a. m_.B.nm. Manila.
, ; : B, ¥ K%&s )

el vt il e el

. ¥ by
/AL A

uonm—.< M, FDUHZO e — Y 243 _“ ; O>_2=.0 V/VILLAS
Senior/CDS -~ M.C.D.O . = = : . Departshent Head II
Trainor, CTPRO No. 038-04 40 oyt & Officer-In-Charge, M.C.D.0




Republic of the Philippines

Department of Environment and Natural Resources
Region IV-B (MIMAROPA)

awards this

bertificate of

Participation

Alan L. Valle

Jor having attended
and actively participated in the

Orientation on
Strategic Performance Management System
(SPMS)

Conducted by the HUMAN RESOURCE DEVELOPMENT SECTION
held on September 17-18, 2013 at the DENR R4B Conference Room,
Ermita, Manila.

Given this 18" day of September in the year of our
Lord Two Thousand Thirteen

Ay l—
EDGARDOO. GALEON

Regional Executive Director

N e 3 ™2\ ~hnv
CERYINIED ARCKUA LC’”

AN 1 0E AL
\ /

I/ 7 /4 % 1|11 1 s Y.
EL ASE
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Republic of the Philippines

Department of Environment and Natural Resources
Region IV-B (MIMAROPA)

awards this

Certificate of

Participation

Alan L. Valle

Jor having attended
and actively participated in the

Orientation on
Strategic Performance Management System
(SPMS)

Conducted by the HUMAN RESOURCE DEVELOPMENT SECTION
held on September 17-18, 2013 at the DENR R4B Conference Room,
Ermita, Manila.

Given this 18" day of September in the year of our
Lord Two Thousand Thirteen

(P W —
EDGARDQIO. GALEON

Regional Executive Director

CERTIFIED XEROX COPY
/

L s s—

R4B-2013-09-8122

4. BASE




R«pnhlu of the Philippines
DEPART’V[E'\IT OF E NVIR()\‘M[ NT AND
NATURAL RESOURCES

Region IV-B (MIMAROPA)

Award; ;ihis

| STRHTEGIC PERFORMANCE
mﬁNﬂGE/nENT SYSTEM

: gt
Lig ,* i h}, M; o g
o Conducted by the H'UIMAN RESOURCF DEVELOPMENT SECTION
held on l'ebruary{f8 201? at Regional Conference Room, Manila.

Given this 8th day ofFebruary in the year of our Lord Two Thousand Thirteen

LF ON

SRS Sl 7 M)

R4B-2013-02-7386

e




Republic of the Philippines
Department of Environment and Natural Resources
Region IV-B (MIMAROPA)

awards this

Alan L. Valle

Jor having attended and actively participated in the
Enhancement Training for Effective Technical Writing
conducted by the Land Management Division, in coordination
with the Human Resource Development Section on July 13, 2011
at the Bayview Park Hotel, Roxas Boulevard, Manila.

Given this 13" day of July 2011.

/
/
('()\‘('O% IGA, CESO 111

Regipnal ExecuMve director

v

R4B-2011-7-4962

LERTIFIED XEROX COPy

[ —

=e - BASE




Republic of the Philippines
Department of Environment and Natural Resources

Region IV-B (MIMAROPA

Certificate of Atlesmdasce

is prescnted to

Alen /. “PYalle

for having attended
and actively participated in the

TRAINING ON PROTOCOL,
SOCIAL GRACES AND ETIQUETTE

conducted by the
Human Resource Development Section

Held on April 8, 201! at the 5" floor Conference Roormn,
DENR by the Bay Building, Roxas Boulevard, Manila

Given this 8" day of April in the year of our
Lord Two Thousand Eleven

e
(?oz\(‘}mmh {) ZUNIGA, CESO 111

Regjonal Exdéutive Director

’ R4B-2011-4-4811

|

CERTIFIED XEROX COP®
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Department of Environment and Natural Resources
Region IV-B (MIMAROPA)

Thi

Cerftificate of Attendance

is presented to

Alan L. Valle

for having attended
and actively participated in the

Orientation Workshop on Performance Management
System-Office Performance Evaluation System
(PMS-OPES)

conducted by the
Human Resource Development Section

Held on March 9, 2010 at the Conference Room,
DENR by the Bay Building, Roxas Boulevard, Ermita, Manila

Given this 9" day of March in the year of our
Lord Two Thousand Ten

\ '/j‘—_ _—ve
(" JOSE N : U
~—OHC, Regional Executive Director

R4B-2010-03-3833

CERT)F':‘_\ E"’—:':”( ::Dpy

- -\ TS
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Republic of the Philippines

DEPARTMENT OF ENVIRONMENT AND
NATURAL RESOURCES
Region IV-B (MIMAROPA)

This

1s presented to

ALLAN L. VALLE

|
jl for having atterided and actively participated in the

ORIENTATION COURSE ON PUBLIC LAND DISPOSITION FORK
l DEPUTIZED PUBLIC LAND INSPECTORS AND
INVESTIGATORS AND RECORDS OFFICERS

' conducted by the

LAND MANAGEMENT SECTOR IN COORDINATION WITH
l HUMAN RESOURCE DEVELOPMENT SECTION (HRDS)

from May 18 to 20,2010
given at Citystate Tower Hotel, Mabini Street, Ermita, Manila
this 20t day of May 2010

ANT, Py, CESO 11
egional Exccutive Director

CERYIFIED XFROX COPVY  R4B-2010-05-4120

_J




“Certificate of Participation

\I\\\\\

Presented to

ALAN VALLE

for actively participating in the
Seminar - Workshop on The New Consolidated Standard Chart of
Accounts and Internal Control Systems for Cooperatives
conducted by Cooperative Development Authority
held on July 8-10 2010 at Hotel Supreme Convention Plaza, Baguio City.
Given this 8th Day of July 2010 at Baguio City.

p—

MANUEL C. LABENA NONIE I. HERNANDEZ
CDA-Administrator Regional Director
0IC CDA-MEO CDA

CERTIFE O XERD x\hcu..

EL @\wmm




The

Department of Environment and Natural Resources
Region IV-B MIMAROPA

Certificate of Httendanae

1 N vv]
1S presented to

ALAN L. VALLE

&
; |
< wing attended
and actively participated in the N
| Locture Forum on En/ iancing Professional
1: conducted by the
. Human Resource Development Section
i
from___March 2 @ tc 22 2007

Qiven at _ ( /u rry Blossoms Huh’l I‘rmll(l \Iull.".’rl
C - —

this __ 22"  day of March 20 07

l VICENTE S. PARADQS CESO 111
l\ / }\lx]llﬂ al E Ccret \’(',\"

CERTIFIED XERD X Con-

/\
& G. BASE ~




The

Department of Environment and Natural Resou rees

f

”
1 4

fl

{

e
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e

Region iV-B MIMAROPA

-

Certificate of Participation

ALLAN L. VALLE

for having attended onid actively particivated in the
7 ( ! r

UPGRAUING TECHNICAL SKILLS ON

GEOLOGICAL HAZARDS ASSESSMENT AND

conducted by the

MITIGATION

Human Resource Development Section

from ___ August 2 24 2007

given at Provincial Iraiming Center, Sta. Cruz, Marinduque

L. 2 : {uous! - (7
this 24th dey of AHEUS

| S
vxc}té'rt} S. PARAGAS, CESO 111
R .

egional Executive 7\'(1 tor

P4 B -2007- OF

{HH L <
=

CERTIFIED YEROY (0Dy
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Eﬁ 3 BASE
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Department of Env nunmcu( and Natural Rpouru S
Region IV-R y'wﬂ’\JAR PA \

/7’\

Certificate of Participation

ALAN L. VALLE

for having attended and actively participated in th

Training on
Enhancing Interviewing and Selection Skills

Human Resource Development Section

from __November 7 { 8 ) ., 2006

N\

given at Camelot Hotel, Mother Ignacia St., Quezon City

this 8% day of _ November 20006

vxcyﬁ'h: S. \5A S. CESO III

Regional E \uulu irector

'|
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Department of Environment and Natural Resou
Region IV-BE MIMAROPA

AKX

; '
awards tms

Certificate of Participation

ALAN L. VALLE

or having attended and actively participated in the
& S !

Focused Group Discussion on Office 5 S of
Good Housckccping

conducted by the
Human Resource Development Section
MIMAROPA Region
from __September 29 to
QI‘(.'(‘” at L&S /Y)'.‘j.\.'.“‘.’ [ 515 Roxas Boulevard Mcani

this 29" gday of September 20 05

//.I
\'|('|{'m. PARRGAS, CESO 111

Regional ExecuNye Bjrect

e ’ [ A OHP »k_._:“
PAB - 20 (- 0q - ¢ MIMAROPA R

— S = — st — e e— . —

CERTIFIED XEROX Copy
/

————

EL " d J.QSE




i

_ }
| The |
l. Department of Environment and Natural Resources
| Region IV
‘ L. & S Building, 1')1:1‘3 Fl;oxas Bivd., Manila
'! awards this

Certificate of Participation

o

ALAN L. VALLE

Sfor having attended and actively participated in the

Condact of LMS Assessment and Planning Workshoyp

February

from

Given this 6t U day of

Ermita, Manila

Lol
L¥DIA S. LOPEZ
OIC, Regional Techniddl Director
for Lan

ds, MIMAROPA

‘
ud

conducted 1)_}' the

. Lands Management Scctor in coordination with
the Haman Resonrce Development Section

2004 ar the Executive Plaza

N o <

&Z)%r.s.j

OIC, Regi al(&x( -utiv
MiIMAR (_);-,\

(o] LNIINO JR.

I




mw Department of Environment and Natural Resources
.;l']

Region IV-MIMAROPA
—

—

awards this

Certificate of Training

to

ALAN L.VALLE

For having successfully atrended the

SUPERVISORY DEVELOPMENT COURSE
(TRACKS 2 & 3)

coendicted by the
Human Resource Development Section

at Splash Mountain Resort, Los Banos, Laguna on April 12 to 17, 2004

{ ¢ B \).‘ A v
| (e (B _Jp I Rl s T
: VERONICA D. DE GUZMAN VDIONISIQ's. .S_.mzﬂzo. JR.

OIC, Human Resource Dev’t. Section

.w..f xmcnw_,o. &m(xmnc:(mo:mﬁoﬁ
nmmq_ﬂ_mc .An,..d\x m«

ot £ BASE




'his

CERTIFICATE

1s presented to

ENGR. ALAN. L. VALLE *

Engineei IV DENR-Region 4-B Wr

for his active participation in the ww
STAKEHOLDERS' CONFERENCE ON THE m
PHILIPPINE REFERENCE SYSTEM OF 1992 |

TR T e Ve Been OR h |

Given this 15" day of August 2003
at the Main Function Hall,
New Philippine Army Officers’ Club House.
Fort Andres Bonifacio, Taguig, Metro Manila

TR R e

—

o BB .
USEcC DIONY >a<m2.m.cm>. MNSA -

/ I N
Dir. EFREN .u\,\o_>m>zo>zm
Administrator
£ROX COPY
/

Chairfhan, Organizing Committee

CERTIFIE X




A%

Department cf Environment and Natural Resources
Region 1V-MIMAROPA
DENR By The Bay Building, 1515 Roxas Blvd., Manila

-
=
CE

RIIFICATE OF COMPLETI0,

is hereby given to

Engr. ALAN L. VALLE

For having actively participated and completed
all the requirements in the

ENHANCEMENT COURSE ON EFFECTIVE COMMUNICATION
(Written and Presentation Skills)

Conducted by the

Human Resource Development Section

from August 5 to 9, 2003
held at the St. Benedictine Abbey Hall, Calapan City, Oriental Mindoro
Given this 9 day of August in the year of our Lord Two Thousand Three.

") |
YERONICA D. DE GUZMAN
OIC, Human Resource Development Section




| W W FN B SO OO T WY A e T i S DD W e B b % I &

DE LEON IMPORT & EXPORT CORPORATION

m cooperation with the

DENR - CARP
NATIONAL COORDINATING OFFICE

present this certificate to

ALAN L. VALLE

Jor attending the training on

Trimble Pathfinder Pro XR

conducted on April 12, 13 and 1 4, 2003
at DENR Compound, Visayas Avenue
Diliman, Quezon City

41
DA /A

MERLITA G. GRANADA -ERTIFED

PN Sales Engineer

@ Trimble

» 1
g
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|

|

PHILIPPINE CHRISTIAN UNIVERSITY
1648 Taft Avenue cor. Pedro Gil ., P.O. Box 907, Manila
‘OR GRADUATE STUDIES IN BUSINESS & MANAGEMENT

CENTE

.-
evn
e
o

\3&%2\&«\ lo

ALAN L. VALLE

refrose \x vesence and aclive \s el «.3.\\ clton inlhe . \v erilual Relweal and

Bacecalawreale Serwvice held Maretv 4-5 2000, al AL Sion Helreal Condle 2
’ 74

|
_
’ 1 ragac PBalaan \.\!!:‘ws:n\x\ contlritutled flo (lhe success \w\ s
|
| tt\s.&&x&f%.
) [/
M L
| ’ ? ,
m Given this 5 x\&% a\ Mareh k“\x\ﬁa! _ N
_ / . p
“ N W, /I~
| t A A-d \ - { ~ o
i _.wof K GUNZON DR. BETTY I. MOLINA
M .u.,,:f.:,. :f.: ; . Vice-President for Academic Affairs
\ ,,
\v P\I/ 5 ) "

DR. CARLITO S. PUNO

*

__ -G S. PU! e et

I President .-_L.Udn_mn;m'. .n..... A O bf
e o e e T —————————— . — o
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i —__’.__f_ DEPARTMENT OF %
3% —— ENVIRONMENT AND e
% - NATURAL RESOURCES s
ats Region IV :
- 151 Roxas Blvd . Manila e
b
::: LY . 3
& Certificate of Completion %
-:‘ ;::
X _ ols
b Ghés is to certdfy that b
4 . s
o~ ats
.‘.
ALAN L. VALLE
. - 14 |
has actively particpaied and salisfactorily ss
completed all requirements of 121:
Fhie !3:‘
wva
I'raining/Workshop on Land Surveys, Land Disposition, o
'..
Investigation of Land Claims and Conflict 0
and How to Prevent the Issuance of Fake Titles 2
('1'1141;14’/(4/ ﬁy ‘:.
X
%
OPERATIONS, TECHNICAL & LEGAL SERVICES (ISLAND PROVINCE) .:,
in coordination with Human Resource Management Division ::.
L
_ffom September 19 o September 22 2000 as
gwen ac Midland Plaza Hotel, Ermita, Manila 5t
this 22™ dag o/ September 2000 3
Fraining Hours- 32 hours { .
[ ‘
SO AANAARA W" \"pfi ;Z e
’LLVERO C. EUSEBIO, CESO IV ROD .AGUILAR, CESOV LIO D. VIDAD :‘:C
Assistant Regional Executive Director Assistant Rn'.um-ll xecutive Directos Assistant Regional Fxeoutive Directc e
For Operation Services (Island) For Technical Services (Island) For Legal Services (Isiand) o
"‘ -
at VICE -.F.-l‘.u{.-\ S, CESO 1
e onal ExecutivbDyector
ats p |
i 4
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ENVIRONMENT AND |
—— IVAILI\\‘RI%'NIK([S | &

Visayas Avenue, Dili iman, Quezon City l(%‘))

Certificate of anp[chml L

N/H!( (o cerditr, (hort [&.3)

ALAN [I.. VAILILI B

hevs '(c‘[(.llp/j//{ arlicttial d and sals ;,’/r}« loxely ‘fi]
. / / V.
comprleded allre Q0et 31698 / Sy

CORRESPONDEFNCE AND %
REPOR T WRITING |

|
| (D
('()«7?,’14/"/! l/(1/:/ "f{' (r“‘)
Human Resources Development Service &
5§ - ’ s e [~
Manpower Trammg Services Division <.
:(f“j)
: AUGUST 14 CAUGUST 18 5 ®
/)'/.,))h_h B lo 7.9 05 A
—— e _— e 2/
geven o/ HRDS TRAINING CENTER, VISAYAS AVE., Q.C. @»
, o
///.1 18th (/ﬂ/?/ (’/V AU_(_‘.[_‘ BV /ﬁ. (‘3_5 (rﬂ':\)
F 3 \T s r;’
Cracneng P/lowr 40 hours E(,:g)
[7 !(*)

B
|

DELUIS { NO, Ph. 1. (-FNAR} XCABHEROS, Ph. D.

CHIFT, MANPOLIT R SERUICES DIVISION : &’)
Ht rm’wfx ! [ (, )

xi’fb X e v

JAJK.J\.J.\;

.,/.

E v E;t\—L




A

4

SURVEY INSTRUMENTS ¢ ORPORATION

PHILIPPINE
In cooperation with

TOPCON Singapore Pte., Lid.

picsents th

Q erfificate of Attendan re

to

Alan I.. Valle

for having attended an IN-SERVICE SE VIINAR for new TOPCON Total St
including Topographical Software on HP-200LX & new Laser Product
conducted on July 11 & 13,1996 at the PSIC ( orporate offic

ions

Manila, Philippines

‘ ~ ]

‘M\\.\\ A ,-'/‘ \

N\ U
DANIEL'NG
Resourcy Speaker
IF'OPCON Singapore Pte., Ltd

AYEWINKYAW
Resource Speaker
F'OPCON Singapore Pi1¢

éf—/\; % ,/// &

CARLOS CREVILLA

('yﬂ/\lzm;wu
P PSIC
D i

CERTIFIED XcaUuX Copy




e DEPARTMENT OF -
> ENVIRONMENT AND

NATURAL RESOURCES
Region |V

Las Buﬂding

1515 Roxas Blvd., Manila

Uertificate of Attendeaice

ALAN L. VALLE
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REPUBLIC OF THE PHILIPPINES
Office of the President

NATIONAL INTELLIGENCE COORDINATING AGENCY
NATIONAL INTELLIGENCE TRAINING CENTER

This
Certificate of Attendance
is given to

Qlan L Walle

for having attended the
DOCUMENT AND INFORMATION SECURITY SEMINAR
conducted on 12 March 1998 at the
Department of ‘Environment and Natural Resources
Regional Office 4, Roxas Boulevard, Manila

Given this 12th day of March 1998 .

-

Nhh&k\rﬁt( 7 «hTtQA»\(C
BELINDA F FONTELERA

Director for Training

FERTIFIED YERUX \ﬁcu.
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ENVIRONMENT AND

NATURAL RESOURCES
Region IV

L&as Bu”ding

1515 Roxas Blvd., Manila

Uertificate of f\i'tkrthmutn
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ALAN I VALLE
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Supervisory Development Course
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Human Resource Development Section
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Republic of the Philippines
Province of Palawan

r
j
-
j
j
ﬁl- Mumapality of El Nido
7
j
j
j

The ASSOCIATION of BARANGAY CAPTAINS of El NIDO

' [ CERTIFICATE OF APPRECIATIOp|
\ \..ll to

i
I ENGR. ALAN L. VALLE

For your fireless and constant support as our Guest Speaker during the Training and Seminar \!
For “GOVERNANCE MEDIATION, CONSULTATION PROCEDURE FOR KATARUNGANG PANG-BARANGAY
AND FISCAL MANAGEMENT". 1

Given this 17" day of September 2021 at Jurias Garden Hotel El Nido, Palawan

j
j
j
i
i r i
i Ir
i
8
j,

ndwttre F;p .\x..,/( ., !H A

ABC President nmz.—._ﬂ_mmu XEROX Copv DILG Field Officer
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Ic.v Republic of the Philippines
[ Department of Environment and Natural Resources
—

MIMAROPA Region

presents this

Certificate of Appreciation
CENRO ALAN L. VALLE

in recognition of his leadership and hard work, which paved the way for the success
of DENR MIMAROPA in handling the official visit of Secretary Jim O. Sampuina
to the Province of Palawan and other related activities from April 1 to 4, 2022.

Given this 4* day of April 2022
at Asturias Hotel, Puerto Princesa City, w&ntﬂ./ S

DONNA MA HCN.OAW_ %-vco\-m. CESO IV VICENTE B. TUDDAO, JR., PH.D., CESO IV

Assistant Regiona! Director for Management Services Assistant Regional Director for Technical Services

\ J\
LORMELYN E. CLAUDIO, CESO IV CERTIFIED XERDY ©nr
Regional xecutive Director /
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Grand Taytay Eagles

Presents this

CERTIFICATE OF APPRECIATIO

o

ALAN L. VALLE

for his commendable leadership as Board of Director (BOD) Chairman of Grand Taytay Eagles Club. His services have
helped ensure all programs and projects properly accomplished and implemented

Given this 11™ day of December 2021 on the occasion of Grand Taytay Eagles Club 1* Founding Anniversary

EDDIE P.IDALUMPINES
CARE Chairman

CERTIFIFP 5% Copy

P —

Club President




