INDIVIDUAL LEARNING REPORT

Part 1 (To be prepared by the participant)

Name of Participant: | NINO ALOYSIUS B. COLEGADO

Office/Service: DENR-CENRO San Jose, Occidental Mindoro

Training Title: Authorizing the conduct of the 8" Batch of the Environment

and Natural Resources (ENR) Frontline Course

Learning Providers: | MIMAROPA Region

Inclusive Dates: October 23-27, 2023

Venue: WEBINAR (Via Zoom)

I. EVALUATION OF THE COURSE:

Technical Content:
Below are the topics discussed and what I learned during the 5-day ENR Course:

Forest Management Services - Personally, the Forest management services provided by the
DENR encompass a range of activities and initiatives aimed at sustainable forest management,
conservation, and protection. These services typically include: Reforestation activities like
National Greening Program (NGP)

Land Management Services — based on the discussion, it is responsible for various land
management services and initiatives, which include: land titling and public land management.

Environmental Management Services - these services typically include Environmental
Impact Assessment (EIA), Environmental Impact Assessment (EIA), Hazardous Waste
Management: and etc.

Biodiversity Management Services
During the activity it also discussed the following important topics such as:

Introduction to National Mapping and Resource Information Authority (NAMRIA) —
during the course the resource speaker mentioned that their office is offering series of trainings
for the individual/s who wants to learn mapping using ArcGIS and GIS Pro software.
However, these mentioned trainings are associated with fee/s depending on the level of the
training.

ENR Research Services

Mining Resources Management Services

Ethics in DENR

RA11032 — discussed the salient features of RA 11032 also known as “AN ACT
PROMOTING EASE OF DOING BUSINESS AND EFFICIENT DELIVERY OF
GOVERNMENT SERVICES, AMENDING FOR THE PURPOSE REPUBLIC ACT NO.
9485, OTHERWISE KNOWN AS THE ANTI-RED TAPE ACT OF 2007, AND FOR
OTHER PURPOSES”

DENR’s Organizational Structure

DENR’s Vision, Mission, Mandate & Core Values

Priority Programs, PDP and SDGs




A

Quality Management System
Gender and Development

Client Service Excellence 101
Office Protocol and Etiquette

e Impression/Comments:

After the course, I strongly believe that within the Philippine government, the Department of
Environment and Natural Resources (DENR) usually has a complex and complex
responsibility. Its duties cover an extensive range of environmental and natural resource
management, which are essential to the country's well-being, sustainable growth, and
environmental preservation.

II. RELEVANCE OF THE LEARNING EVENT TO PARTICIPANT’S WORK/
FUNCTION:

This learning event is very relevant to me as I am also one of those who deals with a lot of
costumers/clients most especially in the community during the fieldworks and other related activities
concerning community organizing.

II. RECOMMENDATIONS:

Continuous conduct of the same course or more advance discussion and re-echo or reiteration of the
topics discussed during the course most especially in the field offices. This will familiarize all
employees regarding the law and with that, we as the DENR employee can provide good services
effectively and efficiently.

IV. POST LEARNING ACTION PLAN/PROPOSAL:

Proposed Plan/Activity/Output Time Frame
Training Course / Advance ENR Frontline Course or other related
courses/ Individual Learning Report and Report during the re-echo or 1*' Quarter, 2024

reiteration conducted in the office.

Training Course / Advance ENR Frontline Course or other related
courses/ Individual Learning Report and Report during the re-echo or 4™ Quarter, 2024
reiteration conducted in the office.

Training Course / Advance ENR Frontline Course or other related
courses/ Individual Learning Report and Report during the re-echo or 1% Quarter, 2025

reiteration conducted in the office.

Part 2 (To be prepared by the SUPERVISOR)

How will you support the post Learning Action/Proposal?




Have you discussed any concerns/resources needed by your subordinate so that he/she can effectively
transfer the skills and knowledge gained from the training?

Would you be willing to send him/her again to other training/seminar/conference?
Yes No Others

If yes, please specify courses.

Submitted by: Noted/Confirmed by:
NINO ALOY%V %S B. COLEGADO ORL . GACUAN
Attendee pervisor

Attested by:

EFREN L. LOS REYES
CENR Officer




