Republic of the Philippines
Department of Environment and Natural Resources
— PROVINCIAL ENVIRONMENT AND NATURAL RESOURCES
— s
p—rt REGION 1V - MIMAROPA

A
October 27, 2023
MEMORANDUM
FOR ; The Regional Executive Director
DENR-MIMAROPA Region
1515 DENR By the Bay Building, Roxas Blvd.,
Brgy 668, Ermita, Manila
FROM : The OIC, PENR Officer
SUBJECT PROPOSED SYSTEM OF RANKING POSITION (SRP) OF DENR

OCCIDENTAL MINDORO

Respectfully submitting herewith is the proposed System of Ranking Position (SRP) of
DENR PENRO Occidental Mindoro.

Attached is the said SRP.

For information and consideration.

Brgy. Payompon, Mamburao, Occidental Mindoro
Email address:

Telephone number: 043-458-9885




Chief Administrative Officer
Devsiopment Management Officer V

Supenvising Ecosystem Management Specialist 2

Development Management Officer IV

/\4722)\

22 Technical Sewvices
22 Technical Servicas
22 Technical Sewvicas
22 Technical Services
22 Technical Servioss
22 Technicd Services
19 Managamant Services
18 Technical Services
18 Management Sewvices
18 Technical Services
18 Technical Services
18 Technical Services
18 Technical Services
18 Technical Services
19 Waragement Services
18 Technical Services
18 Techrical Services
18 Technical Services
18  Techrical Services
18 Technicsl Services

18 Technical Services

18  Technical Sewvices
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by organizational structure; by salary grade alfecation; ciassification and relafionship of positions
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by organizational structre; by salary grade allecation; classification and relationship of positions
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Engineer |

Forester Il

Planning Officer il

19 Management Services
19 Technical Services

18 Technical Services

18 Management Services
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PO
Open/Entry Posifian
Engineer I}
Planning Officer 3
Ecosystems Management Specialist {i
Land Management Officer i
Community Develapment Officer fI
Forester i
Planning Officer Il
Ecosystems Managsment Speciafist fl
Development Management Officer i
Land Management Officer if
Communify Develapment Officer i
Planning Officer i
Information Systems Analyst i

Administrative Officer IV (Human Regources

Management Officer 1)
Administrative Officer IV (Budget Officer 1)

Engineer If

Forester

Development Management Officer il
Eoosystems Management Specialist f
{and Management Officer if

Comamunity Development Officer

rrrrrrrr

hard fo fill posttion
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when appiicant s a ficensed engineer or geadetic enginesr

when applicant is a ficensed angineer or geadetic engineer

when applicant is  ficensed sngineer or geadetic engineer

when applicant is a ficensed engineer or geodetic enginear

by organizational structure; by salary grade allecation; classification and relationship of positions
when applicant Is a licensed forester

whan gpplicant is a licensed forsstar

when applicant ks a licensed forester

when applicant is a licensed forsster

when appiicant is a licensed forester

by organizational structiire; by salary grade allocation; classification and relationship of pasitions
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SG2 LOCATION3

REMARKS

POSITION TO BE FILLED
Senior Forest Management Specialist

Senior Ecosystems Management Specialist

Land Management Officer Iif

Accountant fi
Engineer
Infarmation Systems Analyst I}
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SG

18z

18 Technical Services

18

16
16

OFFICE

Technical Services

Technical Services

POSITION/S NEXT IN RANK
Engineer 1|
Forester Ii
Evosystems Management Specialist i
Land Management Officer I
Community Development Officer I
Information Systems Analyst it
Planning Officer it
Administrative Officer IV (Human Resources

Management Officer i
Administrative Officer IV (Budget Officer i)

Enginaer I
Forester

Ecosystems Management Specialist I
Land Management Officar II
Community Development Officer i
information Systems Analyst H

Plarning Officer I

Administrative Officer IV (Human Resources
Management Officer )

Administrative Officer IV (Budget Officer If)

Engineer !
Farester Il

Ecosystems Management Specialist ||
Land Management Officer I
Commurity Development Officer i
Information Systems Analyst f

Planning Officer il

Admiristrative Officer IV (Human Resogirces

Management Officer i)
Administrative Officer IV (Budget Officer Il)

Management Services  Acoountant
Technical Services  OpeniEntry Posifion

16 Management Services Open/Entry Position

16 Technical Sewvices
15 Technical Services
15 Technical Services
15 Technical Services
15  Technical Services
16 Management Services
15 Management Services
15 Manragement Services
16 Management Services
16 Technical Services
16 Technical Services
15 Technical Services
15 Technical Services
15 Technical Services
16 WManagement Services
16  Managemant Services
15 Wanagement Services
15 Managenent Services
16 Technical Sewvices
15 Technical Services
15 Technical Services
15 Technical Services
15 Technical Services
16 Management Services
16 Maragement Services
16 Management Services
15 Wanagement Services

12 Management Services
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hard fo fil'highly specialized




POSITION TO BE FILLED

Administrative Officer |V (Human Resources

Management Officer H) L e

POSITION/S NEXT IN RANK
15 Management Services Planning Officer |

Forester |

Ecosystem Menagement Specialist |
Land Management Officar |

Special Investigator |

Administrative Officer | (Supply Officer )
Administrative Officer | (Cashier ()
Administrative Officer | (Records Officer 1)
Planning Officer |

Administrative Officer | (Supply Officer I)
Administrative Officer | (Cashier I
Administrative Officer | (Records Officer )
Foresier |

Ecosystem Management Specialist |
Land Management Officer |

Special Investigalor |
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5G2 LOCATION3

11 Management Services
11 Technical Services
11 Technical Services
11 Technical Services
11 Technical Services
10  Wanagement Services
10 Management Services
10 Management Services
11 Management Services
10 Management Services
10 Maagement Services
10 Management Services
11 Technical Services
11 Technical Services
11 Technical Sesvices

11 Techrica Services
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by organizational structure; by salary grade allocation; classification and relaionship of positions

by organizational structure; by salary grade allocation; classification and relationship of positions
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by organizational structure; by salary grade allocation; classification and relationship of positions
by organizational structure; by salary grade allocation; classification and refationship of positions
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Ecosystem Management Specialist || 15

Land Management Officer ||

Communify Development Officer 1I

POSITION TO BE FILLED
Administrative Officer {V (Budget Officer i} 18

Technicd Services

15 Technical Services

15 Technica Services
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POSITION'S NEXT IN RANK
Management Services  Planning Officer |

Forester|

Ecosystem Management Speciafist |

Land Management Officer |

Special investigator {

Administrative Officer | (Supply Officer )

Administrative Offices | {Cashier §)
Administrative Offices | (Records Officer )
Foresier |

Ecosystem Management Speciafist |
Land Management Officer |

Special Investigator {

Planning Officer |

Administrative Officer | {Supply Officer §)
Administrative Offices | (Cashier [}
Administrative Officer | (Records Officer 1)
Planning Officer |

Forester |

Ecosystem Management Specialist |
Land Management Cfficer |

Special Investigator §

Administrative Officer | (Supply Officer 1)
Administrative Officer | (Cashier 1y
Administrative Officer | (Records Officer )
Forester |

Ecasystem Management Specialist |
Land Management Officer |

Special Investigator |

Planning Officer |

Administrative Officer | {(Supply Officer )

562 LOCATION3
11 Management Services
11 Technical Services
11 Technical Sewices
11 Technical Servioes
11 Technical Senvices
10 Management Services
10 Management Services

11 Technical Services
11 Management Services
10 Management Services
10 Managemant Services
10 Management Services
11 Management Services
11 Technical Services
11 Technical Services
11 Technical Services
11 Technical Services
10 Management Services
10 Management Services
10 Maragement Services
11 Technical Services
11 Technical Sevices
11 Technical Services
11 Technical Services
11 Management Services
10 Maragement Services
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POSITION TO BE FILLED

Forester if %
Planning Officer | 1"
Forester | 1
Development Management Officer | 1"
Ecosystems Management Speclalist 1
Land Management Officer | 1
Special Investigator | 1
Administrative Officer | {Supply Officer ) 10
Adrvinistrative Officer | {Caghier |} 10
Administrative Officer | {Records Officer 1) 10

Credit Officer | 9

Advinistrative Assistant It (Computer Operator 1) 8

Technical Services

Management Services
Technical Services
Technical Services
Technical Services
Technical Services
Technical Services
Management Services
Management Services

POSITION/S NEXT IN RANK SG2 LOCATION3

Administrative Officer | {Cashier §} 10 Management Services
Administrative Officer | (Records Officer ) 10 Wanagement Services
Forestari 11 Technical Services
Planning Officer | 11 Wanagement Services
Ecosystem Management Specialist | 11 Technica Semvices
Land Management Officer | 11 Technical Services
Special Investigator | 11 Technical Services
Open/Entry Pesition

Open/Entry Position

Open/Entry Position

Open/Entry Position

OpenEntry Position

Open/Entry Position

Open/Entry Position

Open/Entry Position

Management Services Open/Entry Pasition

Management Services Open/Entry Positien
Management Services Administrative Assistant i {Bookkeeper) 8
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by organizational structure; by salary grade allecation; classifieation and reationship of positions
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by organizational structure; by salary grade allecation; ciassification and relationship of pasitions

by organizational structure; by salary grade aliocafion; classification and relationship of pasitions




Forest Technician #f
Adroinistrative Assistant il (Booikeeper)
Administrative Assistant | (Computer Operator 1)

Forest Technician |

Administrative Aide Vi

Catlographer |

Land Management Inspector
Administrative Aide [V (Driver/Mechanic)
Forest Ranger / Park Ranger

Engineeting Alde

Note : Any personnel in permanent position, contract of service and outsiders can apply for OpervEntry

Propared by

Nipraed”
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Chiaf Administratve Oficer

Forest Ranger { Park Ranger

Enginzering Aide
Technicd Services Forest Technician |
Management Services  OpenEntry Position

Office of the PENRO  Open/Entry Position

Technica Services Administrative Aide IV (DriverMechanic)

Forest Ranger / Park Ranger

Engineering Aide

Management Services  Administrative Aide IV (Driver/Mechanic)

Technical Services Open/Entry Position
Technical Services Open/Entry Position
Office of the PENRO  Open/Entry Positon
Technical Services Open/Entry Position

Technical Sarvices Open/Entry Position

Recommended

__ POSITION'S NEXT IN RANK
Administrative Aide IV (Driver/Mechanic)

"o PENR Offioer Regional Executive Director
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by organizational structure; by salaty grade allecation; classification and refaionship of positions




