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1515 L & S Building Roxas Blvd. Ermita, Manila
SUBJECT: CONSULTING SERVICES FOR THE CONDUCT OF RIGHT-OF-

WAY (ROW) ACTION PLAN SURVEY FOR THE WIDENING OF MARINDUQUE
CIRCUMFERENTIAL ROAD FROM (2) LANES - FOUR (4) LANES INCLUDING
BRIDGES, MARINDUQUE

TO WHOM IT MAY CONCERN:

Warmest Greetings!

In connection with the above-mentioned project, we would like to request a
CADASTRAL MAP covering the LGU’s with affected barangays listed on the
following attached.

If you have clarifications, please don’t hesitate to contact us through this mobile
number 09988454999.

Thank you for your cooperation.
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MARINDUQUE

Affected LGU

Affected Barangay

Affected LGU

Affected Barangay

BOAC

Bantad

Tampus

Malusak

San Miguel

Murallon

Santol

Bangbangalon

Laylay

lhatub

Balaring

Kaganhaw

Amoingon

<

TORRIJOS

Malibago

Tigwi

Cabuyo

Buangan

Poblacion

Marlangga

Puctoy

Cagpo

Malinao

Bunliw

Tuya Tuya

Mabuhay

Bungangay

Cawit

MOGPOG

Lamesa

Tarug.

Butansapa

Banto

Malusac

Magapua

Mangyanmababa

Buenavista

Daykitin

Caigangan

Uno

dos

Tres

Malbog

Timbo

Sihi

Sumanga

Dulong Bayan

Gitnang Bayan

Market Site

Anapog

Hanagdong

STA. CRUZ

Masaguisi

Taytay

Napo

Tawiran

Matalaba

Buyabod

Manlibunan

Lapu-Lapu

Maharlika

Gasan

Bagong Silang

Bahi

Masiga

Liptangin

bangbang

Pangi

Dili

Uno

Dos

Mahunig

Banot

Bachao Ibaba

Bugnoyan

Bacongbacong

Pinggan

Banuyo

Antipolo

Banahaw

Lipa

Landy

Aturan

Dolores

Lamesa

Total Brgy: 79




COMPLIANCE WITH LAWS
AND REGULATIONS

...........................................................

It is the responsibility of every Egis employee,
with the support of the Group's Legal
Department, to become acquainted with

the laws and regulations that apply to their
business.

PREVENTION OF CORRUPTION

The Group complies with the principles of the
OECD and UN conventions on anti-corruption,
as well as French regulations, international
laws and all applicable legislation on this
subject in the countries where it operates.

As such, Egis employees must not, directly

or indirectly, offer, promise, give, or authorise
the release of a sum of money or anything

else of value (tangible or intangible) in order

to obtain an unfair advantage (winning or
retaining business, facilitating an administrative
transaction, etc.) to a person, whether public
or private, and regardiess of the local customs.

No Egis employee will be penalised for
refusing to pay a bribe even if such a refusal
may lead to losing business.

© PARTNERS AND COMMERCIAL AGENTS

Egis can be sued for any wrongdoing
committed unwittingly by its partners and
subcontractors.

To protect itself against this, due diligence
is routinely performed on such agents, and
they are requested to respect our "Partners’
Code of Integrity”.

Commercial agents represent a particular
risk with respect to corruption.

As such, Egis undertakes:

- only to employ commercial agents with a
good reputation, with references, expertise
and capabilities related to the missions in
question, and who do not exhibit any risky
links with public officials or politicians;

- to sign contracts with them that include
a specific objective and appropriate
remuneration;

- to ensure proof of services rendered by the
intermediary in line with the remuneration.

© FACILITATION PAYMENTS

"Facilitation" payments are generally small
payments to a subordinate public official

in order to secure or expedite a routine
action or service to which an individual or a
company is normally entitled for free, such
as an administrative process (tax, customs,
etc.). Such payments are in fact acts of petty
corruption, tolerated in some countries but
banned in most others.

To avoid confusion and as a matter of
principle, Egis employees should not agree
to pay facilitation payments.

However, if such a refusal would be likely
to threaten the physical integrity, health or
freedom of the employee or their family, the
facilitation payment may be made subject
to its clear entry in accounting records and
notification of line management.




